
 

 
 
 
Workplace- Diversity Equity and Inclusion, Muslim Workers and Muslim Women  

Steps Workers Can Take If They Are a Victim of Religious Discrimination in the Workplace  
 
If you’re working in the United States employers are not legally allowed to discriminate against 
you because you’re Muslim. The Federal Civil Rights Act makes it illegal for any employer to 
discriminate or harass employees because of their race, country of origin, orientation, or 
religion. It doesn’t matter what your legal status is or what your job is, you are legally protected 
and have the right to a discrimination-free work environment.  
 
If your employer has discriminated against your or harassed you for being Muslim you can and 
should file a complaint with the state labor board and with the EEOC.  
 
What Are Examples of Racial Discrimination? 
Discrimination and harassment can be disguised as joking or company policy to allow employers 
to get away with it. Look for these common types of discrimination and file complaints if you 
victim of workplace discrimination: 
 
Not getting promoted 
If you have the skills needed to get a promotion and the experience and time at the company 
that make you eligible for a promotion, but you don’t get the promotion or if someone else gets 
promoted over you even though they have fewer qualifications that could be discrimination.  
 
Dress code restrictions 
If your company creates a dress policy that forbids certain types of ethnic dress or forbids 
people to wear a religious head covering, that’s discrimination and it’s illegal. If a company tries 
to require people to wear clothing that violates their religious convictions like makeup or high 
heels that is also discrimination.  
 
Racial slurs or demeaning comments 
Racial or ethnic slurs, acts of aggression like leaving pork products in common areas, or 
inflammatory comments about your religion are discrimination.  
 
 
 

https://www.eeoc.gov/statutes/title-vii-civil-rights-act-1964


 
 
\Prioritizing One Religion 
Employers cannot promote one religion over another. You cannot be made to pray before 
meals, pray at company meetings, or celebrate the religious holidays of one faith only. 
Employers also cannot require their employees to take part in religious observances.  
 
Not being given reasonable accommodations 
If your faith requires fasting during certain times or praying multiple times each day, employers 
must be willing to change schedules or do other things to make reasonable accommodations 
for you. 
 
Making fun of Traditional Names 
If you have experienced name calling or jokes being made because of your name. Your 
employer should never ask you to Americanize or change your name because they find it hard 
to pronounce. 
 
Next Steps to Take 
If you have experienced discrimination at work your next steps are to file complaints with the 
state labor board and also with the EEOC.  
 
File A Complaint with the EEOC 
You have the right to file a complaint against your employer for discrimination regardless of 
your status. You can file a claim with the Equal Employment Opportunity Commission (EEOC). 
You can file a complaint online or by phone but it helps to have this information ready when 
you file: 
 

• Your name 

• Your address and phone number (how you can be contacted) 

• The name of the company where you work(ed) 

• Location of the company (this maybe different from where you worked) 

• Phone number of the company 

• Manager or owners name  

• Type of work you did 

• Description of the discriminatory event or events.  

• Any evidence proving discrimination occurred. 

https://www.eeoc.gov/filing-charge-discrimination
https://www.employmentlawhelp.org/discrimination/prove-religious-discrimination


 
It’s important to note that employers are legally not allowed to fire you, target you for 
harassment, or retaliate in any way if you file a complaint against them.   
 
You can also file a claim with your state. In New York, you can file a claim with the Division of 
Human Rights (DHR). The DHR will then investigate your claim to determine the next course of 
action.  
 
Remedies for Racial Discrimination 
If the EEOC or DHR finds that your employer is guilty of discrimination, they could face serious 
penalties. You may find that you are due for a promotion or receive a lump sum of back pay 
that you should have gotten if you had been promoted earlier. Don’t wait, file your claim before 
time runs out.  
 
Resources:  
https://www.eeoc.gov/statutes/title-vii-civil-rights-act-1964 
https://www.employmentlawhelp.org/discrimination/prove-religious-discrimination 
https://www.eeoc.gov/filing-charge-discrimination 
https://dhr.ny.gov/complaint 
https://www.employmentlawhelp.org/discrimination/remedies-religious-discrimination 
 

  

https://dhr.ny.gov/complaint
https://dhr.ny.gov/complaint
https://www.employmentlawhelp.org/discrimination/remedies-religious-discrimination
https://www.eeoc.gov/statutes/title-vii-civil-rights-act-1964
https://www.employmentlawhelp.org/discrimination/prove-religious-discrimination
https://www.eeoc.gov/filing-charge-discrimination
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https://www.employmentlawhelp.org/discrimination/remedies-religious-discrimination

