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EXECUTIVE SUMMARY 
 
The Women’s Islamic Initiative in Spirituality and Equality (“WISE”) third global conference 
(the “Conference”), “Muslim Women Leaders at the Frontlines of Change,” was held on 14-17 
October 2011 in Istanbul, Turkey. It convened approximately 200 Muslim women leaders of 
diverse backgrounds and religious ideologies from 45 countries from around the world [See 
Annex 1]. The theme of the 2011 Conference was Muslim Women’s Leadership.  Through a 
series of plenary sessions, panel discussions, and case-study presentations, the Conference 
highlighted the ways in which Muslim women leaders are affecting change by playing key roles 
in the areas of religious and spiritual leadership, political leadership, and civic and business 
leadership.   
 
The American Society for Muslim Advancement (“ASMA”)1 served as the host organization for 
the Conference, along with its Turkish partner, the Turkish Women’s Cultural Association 
(“TURKKAD”)2.  Moreover, the conference organizers worked in collaboration with the Muslim 
Women’s Shura Council3  and the Cordoba Initiative4.  The Conference was supported by the 
MDG3 Fund of the Dutch Foreign Ministry.   
 
WISE, a global grassroots social justice movement led by Muslim women, is the women’s 
empowerment program of ASMA.  WISE empowers Muslim women to fully participate in their 
communities and amplify their collective voices through activism, organizing and scholarship.  
WISE approaches change holistically in order to address the many interrelated factors that 
contribute to gender-based inequality.  WISE is a unique NGO, in that its work lies at the nexus 
of spirituality and action and works to re-establish an egalitarian interpretation of Islam.  
 
The 2011 WISE Conference goals were as follows:  

 Share cutting-edge case studies and best practices on ameliorating gender-based 
inequality that have been implemented by Muslim women in their local communities;  

 Offer concrete tools and capacity-building trainings that will enable Muslim women 
leaders to increase their effectiveness in their local context; 

 Create a space for participants to network in order to build cross-national coalitions; 
 Introduce the Muslim Women’s Muftiyyah Program, an academic program to train and 

equip contemporary Muslim women jurists on the complex issues of the 21st Century.  
 
The Conference goals were accomplished through:    

 Three days of case studies, panels and presentations led by Muslim women leaders that 
discussed substantive tools to ameliorate gender-based inequalities; 

 A fundraising training workshop that provided leaders with ways in which to increase 
capital and capacity-building in their local communities; 

 On Friday, October 14, 2011, a networking tea event was held.  Similarly, there were 
three networking lunches held on October 15-17, 2011.  In addition, there were three 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
1 http://www.asmasociety.org/ 
2 http://www.turkkad.org/default.asp?PG=YTR_00 
3 http://www.wisemuslimwomen.org/about/shuracouncil/ 
4 http://www.cordobainitiative.org/ 
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Conference dinners (October 14, 16-17) that were held in order for participants to 
network; 

 The Muslim Women’s Shura Council introduced the Muftiyyah Program on Saturday 
October 15, 2011 during its 1.5 hour presentation.  Dean Daisy Machado, from the Union 
Theological Seminary in New York City helped to present the groundbreaking program 
to the conference participants.   

 
Analysis 
 
The 2011 WISE Conference organizers utilized the Evaluations from the previous two WISE 
Conferences, along with on-going conference participant input in order to improve its 
programmatic substance and expand its capacity-building function in Istanbul.   
 
In result, the Conference was an improvement from previous WISE conferences and events.  It 
was well organized, the presentations were conducted within the set timeframes and the 
participants felt that they gained invaluable knowledge-transfer, that could not have occurred but 
for the convening in Istanbul.  One participant stated, “Thank you for giving us more room to 
breathe than in previous conferences!  It helped everything [become] deeper and take root.  
Three to a panel instead of six has worked well”.  Another participant stated, “I feel we are more 
of a unified organism than in New York (2006 WISE Conference).  More space, more time, 
fewer women, renewed connections.  Thank you!”  A highly successful businesswoman from 
Egypt stated, “Your conference was very inspiring for us.  [It was] very spiritual, full of love and 
[a lot of] thoughts [were] share[ed].  The organization was excellent compared to many others I 
have attended throughout the world.”   
 
The 2011 WISE Evaluation indicates that conference participants were most satisfied and 
engaged on Sunday October 16, 2011, the Political Leadership day.  The panel, “Move Over – 
Political Seats for Muslim Women” and Case Study Presentations, “Muslim Women Who 
Sparked the Arab Spring” generated the highest approval ratings from the Conference [See 
ANNEX 24].  Similarly, participants were highly satisfied with the “Global Case Studies:  
Muslim Women Pioneers Affect Change on the Frontlines” presentation that focused on NGO 
leaders and the way in which they have been effective in fulfilling their missions.  	  
 
Recommendations for Future WISE Conferences 
 
In order to improve the WISE program and its mission, the following recommendations should 
be implemented in order to enhance participant participation and capacity-building at the next 
WISE Conference:   

 There should be more time for Q & A after each session.  These Q & A sessions should 
be highly structured, whereas participants are provided with guidelines on how to ask 
questions and state comments, prior to the Conference; 

• The training session (e.g., fundraising) should be on the first day so participants can 
utilize the trainer throughout the Conference.  The conference participants utilized the 
knowledge-transfer of the fundraising trainer during lunch sessions, dinners and 
throughout the Conference; 
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• Conference participants would like to hear about and learn from more young Muslim 
women leaders who have been able to affect change; 

• The conference participants should be limited to 200 people.  A smaller group leads to a 
more cohesive atmosphere that is more amenable to substantive and engaging dialogue. 

 
Conclusion 
 
The 2011 WISE Global Conference, “WISE: Muslim Women Leaders at the Frontlines of 
Change” was a great success.  It was well organized and an improvement from prior WISE 
conferences.  In result, participants improved their networks, knowledge and skill-base, which 
indicates the long-term viability of the WISE program and its mission to empower Muslim 
women to fully participate in their communities and nations by amplifying their collective voices.    
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INTRODUCTION 
 
On October 14-17, 2011 the American Society for Muslim Advancement (“ASMA”) hosted the 
Women’s Islamic Initiative in Spirituality and Equality (“WISE”) third global conference (the 
“Conference”): “WISE:  Muslim Women Leaders at the Frontlines of Change”.  The theme of 
the convening was Muslim women’s leadership, with a specific focus on the ways in which 
Muslim women are leading in the arenas of religious and spiritual, political and civic and 
business leadership.  Approximately 200 Muslim women from some 45 countries attended the 
Conference.   
 
The American Society for Muslim Advancement 
 
ASMA is a New York-based nonprofit organization founded in 1997 to elevate discourse on 
Islam and foster environments in which Muslims thrive. ASMA is dedicated to strengthening an 
authentic expression of Islam based on cultural and religious harmony through interfaith 
collaboration, youth and women’s empowerment, and arts and cultural exchange.   
 
The Women’s Islamic Initiative in Spirituality and Equality 
 
The Women’s Islamic Initiative in Spirituality and Equality (“WISE”) is a global program, social 
network, and grassroots social justice movement led by Muslim women. WISE, a program of 
ASMA, empowers Muslim women to fully participate in their communities and nations by 
amplifying their collective voices.  
 
WISE also represents an authoritative Muslim women’s voice to reclaim the rich legacy of 
excellence amongst Muslim women.  Islamic history reveals an impressive record of Muslim 
women’s remarkable contributions as teachers and scholars of sacred text and law.  It further 
reveals that Muslim women have excelled in their roles as leaders, professionals, caregivers, and 
activists.  As such, WISE uses Islamic traditions and historical insight to reclaim a voice for 
Muslim women that bestows human rights and dignity to all [See ANNEX 2].   
 
Conference Goals 
 
The Conference was held over a four day period and included 200 participants from 45 countries.  
The three substantive conference days focused on a specific theme (Saturday-Religious & 
Spiritual Leadership; Sunday-Political Leadership; Monday-Civic & Business Leadership) [See 
ANNEX 3].   
 
The 2011 WISE Conference was designed to fulfill the following goals:  

 Share cutting-edge case studies and best practices on ameliorating gender-based 
inequality that have been implemented by Muslim women in their local communities;  

 Offer concrete tools and capacity-building trainings that will enable Muslim women 
leaders to increase their effectiveness in their local context; 

 Create a space for participants to network in order to build cross-national coalitions; 
 Introduce the Muslim Women’s Muftiyyah Program, an academic program to train and 

equip contemporary Muslim women jurists on the complex issues of the 21st Century.  
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These were accomplished through: 

 Three days of case studies, panels and presentations led by Muslim women leaders that 
discussed substantive tools to ameliorate gender-based inequalities; 

 A fundraising training workshop that provided leaders with ways in which to increase 
capital and capacity-building in their local communities; 

 On Friday, October 14, 2011, a networking tea event was held.  Similarly, there were 
three networking lunches held on October 15-17, 2011.  In addition, there were three 
Conference dinners (October 14, 16-17) that were held in order for participants to 
network; 

 The Muslim Women’s Shura Council introduced the Muftiyyah Program on Saturday 
October 15, 2011 during its 1.5 hour presentation.  Dean Daisy Machado, from the Union 
Theological Seminary in New York City helped to present the groundbreaking program 
to the conference participants. 
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CONFERENCE SESSIONS 
 
Friday, October 14, 2011: Opening Ceremony & Welcome Dinner 
 
Overview 
 
The first day of the 2011 WISE Conference was set aside for participant arrivals and conference 
registration at the Istanbul Marriott Hotel Asia.  The afternoon was highlighted by a marketplace 
of ideas and networking session, which was designed to showcase participants’ local initiatives 
and organizations.  As an ice breaker, many participants brought sweets from their native 
countries, which allowed those who were present to break bread together.   
 

Later that evening, the opening ceremony and 
welcome dinner commenced the Third Global WISE 
Conference.  ASMA Board Member, Mino Akhtar 
(USA) stepped onto the dais and introduced herself as 
the Master of Ceremonies. She was followed by Daisy 
Khan (USA), Executive Director of ASMA, who 
presented the welcome address and officially opened 
the Conference.  Khan provided a brief history of 
WISE’s accomplishments since its inception, a short 
five years prior.  These accomplishments include: the 
creation of the Muslim Women’s Shura Council, the 
Jihad Against Violence, the Imam Training Project, 

End Female Genital Cutting project in Egypt and the creation of the Muslim women’s web portal, 
www.wisemuslimwomen.org.  Khan further highlighted the successes of the past two WISE 
conferences and how they have helped to build strong, collaborative cross-national networks.  
Khan thanked the participants for their attendance and introduced them to the ASMA-WISE 
team [See Annex 4]. 
 
Subsequently, Esin Celebi-Bayru (Turkey), a 
female descendent of one of the most renowned 
poets in the world, Jalal-a-Din Rumi, delivered 
the highly-anticipated keynote address. Celebi-
Bayru welcomed the participants to Turkey and 
spoke about Rumi’s vision, the universality of 
his critical message, and how his message is 
specifically relevant to women’s empowerment.  . 
She then took several questions from the 
audience and posed with several participants in 
photographs.  Finally, Saudi poet and women’s 
rights activist, Nimah Nawwab (Saudi Arabia), 
closed the ceremony with one of her original 
poems [See Annex 5]. 

 
 

Mino Akhtar (USA) 

 
 

Daisy Khan (USA), Esin Celebi-Bayru (Turkey) 
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Saturday, October 15, 2011: Religious and Spiritual Leadership 
 
Overview 
 
The second day of the WISE Conference centered on religious and spiritual leadership, and 
featured the diverse viewpoints of both Muslim and interfaith women leaders. The day began 
with a Sufi music presentation by Eylül Yalçinkaya (Turkey). Afterwards, Nadia Ilahi (USA), an 
ASMA Program Manager led the first instant poll of the Conference.  Participants were asked to 
rate the importance of issues that female Muslim spiritual leaders should address.  The results 
were as follows:  69 percent of participants indicated that leaders should address “Women’s right 
to divorce” to the fullest extent; 74 percent of participants indicated that leaders should address 
“Polygamy and its effects on family to the fullest extent; 81 percent of participants indicated that 
leaders should address “Inheritance rights” to the fullest extent [See Annex 6].  
 

	  
 

I. Illuminating Our Path: Through the Lens of Spiritual Leaders   
 
Moderator: Ziba Mir-Hosseini (England-Iran) 
Panelists: Aisha Rafea (Egypt), Seemi Ghazi (Canada), Judge Kholoud Al Faqeeh (Palestine), 
Judge Kholoud translation provided by Afra Jalabi (Canada-Syria) 
 
Islamic Law scholar, Dr. Ziba Mir-Hosseini introduced the panelists and briefly expounded the 
discrepancy between modern notions of justice and rights and those notions of justice and rights 
that underpin traditional, patriarchal interpretations of Islam. She explained that by the time legal 
schools solidified, women were silenced and put aside from the production of religious 
knowledge and leadership. Consequently, she emphasized the importance of seeking new ways 
to understand the Islamic tradition.    
 
Spiritual Leader, Aisha Rafea addressed the transformative nature of religion and stated that the 
world needs a change of consciousness, where the focus is on each individual’s inner self. She 
elucidated that religion teaches love, peace and awareness. She further admitted that spiritual 
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evolution is painful since one has to shift through layers upon layers of misunderstanding.  
However, according to Rafea, God is never far away.  In Rafea’s words, “God is inside you.  His 
house is your home and heart.”   
 
Judge Kholoud Al Faqeeh, the first female 
Shari’ah Court Judge appointed in Palestine, 
dynamically described the process by which she 
became a judge. Initially, she worked as an 
attorney at a women’s center for legal guidance 
and social work, where she accumulated 
considerable knowledge and experience that 
qualified her to be a judge.  She enrolled in a 
competition for local judges, that consisted of 
45 men and 2 women and she surpassed the 
men in the competition.  Therefore, the Shaikh 
appointed her and one other female to the 
Sharia Court of Ramallah. Judge Kholoud 
indicated that the Shaikh was instrumental in 
her appointment since he stood up to the local and regional challenges regarding appointing a 
female judge.  Judge Kholoud proudly indicated that after her appointment, President Mahmoud 
Abbas created a law that female judges should be appointed to the Shar’ia courts. 
 
However, her appointment still drew much criticism.  Imams would attack her appointment 
during Friday prayers, the elderly and women would nod their heads in disapproval when they 
saw her.  Despite this, Judge Kholoud has felt empowered as a female judge.  She stated that 
when she has females in her court room, there is a sense of intimacy and a certain understanding 
on issues of sex and family issues that goes beyond the job.  For example, a woman in Judge 
Kholoud’s court did not have to leave the room while breast-feeding, which led to a sense of 
flow in the court proceeding.  Judge Kholoud concluded that there is a dire need for female 
judges and she encourages and supports the appointment of female judges around the world.  
 

Spiritual Leader, Seemi Ghazi, 
spoke about spiritual 
authorization.  She explained 
that religious authorization is 
more straightforward than 
spiritual authorization. In the 
realm of fiqh, for example, one 
can say that one took certain 
exams and attended certain 
schools. Spiritual authorizations, 
however, are more challenging 
since the real authorization is 
inner, individuals can authorize 
themselves. The only 
authorization is to be empty and 

 
 

Judge Kholoud Al Faqeeh (Palestine) 

Seemi Ghazi (Canada), Afra Jalabi (Canada), Judge Kholoud Al 
Faqeeh (Palestine), Aisha Rafea (Egypt) Ziba Mir-Hosseini 

(England) 
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have the ability to express this emptiness.  Ghazi asserted that her whole life had been a journey 
to know the Qur’an. In pursuit of this knowledge, other things fell away and she was “squeezed” 
into becoming a spiritual leader. Eventually, she found the answers she was looking for in 
Sufism.   
 
Questions and Answers 
 
During the Q&A period, the majority of questions were 
targeted towards Judge Kholoud.   One participant asked, 
“How can women achieve greater equality?” Judge 
Kholoud answered, “Islam fully stands by women. The 
Qur’an constantly equates female and male believers . . . 
This challenge comes from our cultures, when boys are 
allowed to do things that girls are not. Also, the problem is 
within us; we must heal what is broken within us and 
empower ourselves.”  Another participant asked Judge 
Kholoud whether she receives the same salary as a male 
judge.  Judge Kholoud answered that she does, which 
garnered a loud round of applause.  
 
II. The Muslim Women’s Shura Council 

 
Moderator: Tayyibah Taylor (USA) 
Speakers: Laila Al-Zwaini (Netherlands), Farheen Kapra (India), Yamina Mermer (USA), Daisy 
Machado (USA)   
 
Editor-in-Chief of Azizah Magazine, 
Tayyibah Taylor, provided a brief 
summary of the Shura Council’s 
creation, core principles, structure, 
members, member obligations, and 
mission [See Annex 7].  Its stated 
vision is to generate a space in which 
Muslim women actively dialogue, 
debate, and collaborate on pressing 
issues of social justice, in order to 
articulate an ethical and egalitarian 
Islam.5 During the WISE Conference 
in Kuala Lumpur, participant polling 
results reaffirmed the importance of a 
Muslim Women’s Shura Council. At 
present, the Council is working on its Muftiyyah Training Program, a graduate program designed 
to train contemporary Muslim women jurists and religious scholars. 
 
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
5 See Website, http://www.wisemuslimwomen.org/about/shuracouncil/, for Shura Council Statements on domestic 
violence, violent extremism, female genital cutting and adoption. 

“The Quran constantly equates 
female and male believers… [The] 
challenge comes from our cultures, 
when boys are allowed to do things 
that girls are not.  Also, the problem 
is within us; we must heal what is 
broken within us and empower 
ourselves.”  
 
– Judge Kholoud Al Faqeeh 
(Palestine) 

 
Dean Daisy Machado (USA), Tayyibah Taylor (USA), Laila 

Al-Zwaini (Netherlands), Yamina Mermer (USA), 
Farheen Kapra (India) 
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Islamic Scholar, Laila Al-Zwaini, stressed the 
importance of a methodology based on a 
social justice perspective. Al-Zwaini 
underscored that societies are constantly 
changing and the “classical interpretations 
which were based on earlier assumptions are 
no longer appropriate and feasible in our 
societies”.  Shar’ia law, for instance, focuses 
on obedience rather than the promotion of 
equality for all Muslims. According to Al-
Zwaini, this methodology is outdated and 
based on interpretations of conservative male 
scholars.  Accordingly,    there is a need to 

revisit the original Islamic sources and do away with patriarchal interpretations and utilize a 
rights-based framework. Al-Zwaini expressed her hope that the Council’s statements will lead to 
dialogue and positive change.  
 
Attorney, Farheen Kapra, spoke about the Council’s working draft of the Muslim Women’s 
Leadership Statement [See Annex 8].  She explained that the paper’s purpose is to refute 
religious-based arguments that limit women’s religious participation. The paper seeks to address 
Muslim women’s religious education and religious leadership as found throughout the Qur’an, 
Sunnah, and the Maqasid-al-Sharia.  It also seeks to address the historical positions of Muslim 
women as religious leaders, fiqh scholars, and Islamic legal specialists.  Kapra stated, “What our 
history records is not what our present reflects.”  The paper’s initial conclusion is that women 
should have equal rights in religious education and leadership roles.  
 
Islamic Studies Professor, Yamina Mermer, formally introduced the Muftiyyah Training Program 
(“MTP”), a six-year doctoral program in Islamic law that includes all schools of fiqh. She 
explained that women are a minority voice in Islamic jurisprudence; therefore, they experience 
pressure to conform to the male majority. Fortunately, the MTP will give women the opportunity 
to study in a safe and open environment, where diverse Islamic thought is not only allowed, but 
encouraged. Mermer underscored the importance of a female scholarly perspective in Islamic 
society and academia.  
 
Dean of Union Theological Seminary, Daisy Machado, provided a brief background on the 
Seminary, an independent, multi-denominational seminary in New York City where women have 
taught for 93 years. She also discussed ways in which the Seminary and the Shura Council can 
work together to form the MTP. Through a partnership with ASMA, the Training Program will 
offer a Master’s degree and a Doctorate in Islamic law.   
 
Questions and Answers 
 
There were many questions for the Council after the presentation.  Most notably, one participant 
asked whether the Shura Council is in contact with any members of the Sharia Councils at Al-
Azhar University in Egypt and Saudi Arabia.  Daisy Khan (USA) answered, “We will be doing 
outreach via the Organization of the Islamic Conference (“OIC”). The OIC will be the conduit to 

 
Laila Al-Zwaini (The Netherlands) 
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the various respected councils and ulema in Muslim countries . . . We’re not necessarily seeking 
the approval of those scholars, because our scholarship speaks for itself.  However, we are open 
to their feedback.”  In response to Khan’s answer, Adriana Kaplan Marcusan (Spain) shared that 
the Shura Council’s statement on female genital cutting (“FGC”) persuaded a group of imams, 
scholars, and jurists in Gambia to issue a fatwa against FGC upon reading the statement.   
 
Another participant asked, “Is it beyond the scope of WISE and the Shura Council to consider 
creating an education paradigm?”  Tayyibah Taylor explained that there is a difference of 
opinion on the future direction of the Council.  However, the suggestion will be taken into 
consideration in discussions.  
 

 
 
 
III. Women on the Frontlines of Faith: An Interfaith Exchange 
 
Moderator: Mehnaz Mona Afridi (USA-Pakistan) 
Panelists: Reverend Gwynne Guibord (USA), Rita Sherma (USA), Rabbi Linda Shriner-Cahn 
(USA) 
 
Assistant Professor of Religious Studies at Manhattan College, Dr. Mehnaz Mona Afridi, 
introduced a PowerPoint presentation on female faith leaders before moderating the session [See 
ANNEX 9]. She used this medium to demonstrate that women of all faiths (e.g., Hinduism, 
Buddhism, Christianity, Catholicism, Judaism, Islam) have made great strides that parallel each 
other. She also discussed common barriers for female religious leaders and how women could 
learn from one another and overcome these barriers.  Afridi asked the panelists the following 
questions:  What type of barriers do you encounter (e.g., governmental, institutional, patriarchal)?  
How do you approach sacred texts without seeing them as stereotypically gendered? 
 
Hindu Scholar and Spiritual Leader, Dr. Rita Sherma, spoke about what motivated her to become 
a female spiritual leader. After a difficult life event, she became involved in Tibetan Buddhism 
and was inducted into the spiritual lineage of yoginis (female mystics). Her spiritual leader told 
her, “If you want to make a difference, you have to get a religious education.”   
 

“The Shura Council Statement on 
FGM (Female Genital 
Mutilation) was so compelling.  I 
decided to share it with African 
leaders and Sheikhs who had 
gathered for a conference . . . 
They were so impressed with the 
scholarship and felt compelled to 
issue a Fatwa against FGM on 
the spot.  Thanks to the Shura 
Council.”  
 
– Dr. Adriana Kaplan Marcusan 
(Spain) 

Dr. Adriana Kaplan Marcusan (Spain) 
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Sherma indicated that her barriers came from odd places, as she did not encounter patriarchy in 
Hindu or Buddhist traditions.  Instead, she encountered patriarchy in the western academy, from 
western male academic scholars.  She indicated that that they were “not from my own tradition 
but [were] studying my tradition [and] telling me what I could or couldn’t do or say or couldn’t 
say as a Hindu”.  She also underscored that Hindu women were another barrier.  She was 
surprised to find that Hindu men supported women’s rights in Hinduism, while traditional Hindu 
women did not want changes to occur to the traditions that they practice every day.  
 
Sherma further elucidated that Hinduism is 
composed of a large textual body, where 
the Vedas are the “true” revelation.  The 
Vedas very clearly state that God is not 
only one but God is all there is and that 
God is beyond form and contains all forms 
beyond gender and creates an 
interdependent web of reality.  Yet, Sherma 
noted, that the vast majority of Hindus do 
not read the Vedas.  Instead, they read the 
narrative text from the Ramayana and other 
books, which she opined is “quite 
problematic”.  It is here that she receives 
the most blowback from Hindu women 
since they are more interested in practice 
and not theology.  Sherma ended by 
acknowledging that her largest challenge is 
taking the narrative-based mode of practice 
that Hindu women use and link it back to high theology.  Once she is able to concretely do this, 
Hindu women will find tremendous power in their religion. 
 
Rabbi Linda Shriner-Cahn also described her journey to become a rabbi.  She was raised in an 
Orthodox Jewish community and never felt that she belonged there.  “When you ask too many 
questions, you get in trouble,” she said.  As an undergraduate student, a professor encouraged her 
to become a rabbi.  At the time, however, she could only become a reform rabbi.  Given her 
conservative background, this did not appeal to her. Many years later, Shriner-Cahn became 
actively involved in her local Jewish community. For several reasons, she finally decided to 
apply to rabbinical school.  
 
Shriner-Cahn explained that at first, she encountered barriers within herself; she struggled 
against what she had been taught. She then faced additional obstacles when she proposed that 
there is a different model of leadership for women: cooperation & partnering. Further, a number 
of orthodox rabbis refused to recognize her as a rabbi.   
 
Shriner-Cahn believes that we are now “in a post-feminist point in the way we look at text”.  As 
a rabbi she counsels, “You have to look at text from where you are standing at that particular 
time with your specific point of view”.  Conversely, indicated Shriner-Cahn, the Talmud is “not 

 
 

Dr. Rev. Gwynne Guibord (USA), Rabbi Linda 
Shriner-Cahn (USA), Dr. Rita Sherma (USA), 

Dr. Mehnaz Mona-Afridi (USA) 
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a very female-friendly text”.  Still, there are many powerful women in the Talmud and these 
stories must be extracted and highlighted.   
 
Reverend Dr. Gwynne Guibord also described the path she took to become an Episcopal priest.  
She was reared as a United Methodist and never expected to become a priest.  However, during 
her sister’s death, she felt God’s presence in the room. Later, she heard a voice calling her to be 
in God’s service. She heard this voice every day. After three weeks, she answered its call and 
joined the seminary.   
 
Guibord highlighted patriarchal barriers in her faith.  First, she pointed out that as the number of 
female clergy rise in the USA, the salaries have begun to decrease.  Second, she has encountered 
several gender-related obstacles during mass. For instance, early in her work as an Episcopal 
reverend, several men refused to receive the Eucharist from her.   
 
Guibord then discussed how the Gospel and the Epistle are the inspired word of God, written by 
man. She asserted that each man who contributed to the religious texts had an agenda. Similarly, 
each man interpreted God’s word differently; according to economic conditions, geographic 
location, historical context, etc . . . She used the Mary Magdala (aka Mary Magdalene) story to 
illustrate her point.  Magdala was the apostle to the apostles.  Since the beginning of the 
Christian Church, women had very important roles.  Magdala was important to Jesus as a 
spiritual leader and confidante.  However, in the 4th Century, the Church dealt with tensions on 
the role of women.  One day, the Pope decided that Magdala was a woman of ill-repute in order 
to discourage women’s leadership in the Church.  Guibord mentioned that it took the Church 400 
years to domesticate women, whereas they had to choose what type of woman they would be.  
The Church told women they could be like Mary, the mother of Jesus, a virgin.  Or, they could 
be like Mary Magdala, a woman of ill repute.  Guibord finished by stating that it is important for 
each follower to read the Gospel stories through a particular lens, it changes the translation of 
each story. 
 
Questions and Answers 
 
Sheeba Aslam (India) asked Sherma how she internalizes the cast divide and hierarchy amongst 
men in India.  Sherma answered that the Hindu religion teaches oneness over caste and 
patriarchy and there is no place for any type of hierarchy whatsoever.  Sherma further answered 
that she would take all of the Hindu law books and throw them out and start from revelation 
since there is no comparison between tradition and revelation.  She then proudly said, “I don’t 
care about the apologetics . . . anything that separates human beings is wrong and should be 
thrown out.”     
 
Afra Jalabi (Canada) closed the session nicely with her comments and observations on holy 
women who were de-throned.  She compared the Queen of Sheba in the Jewish and Muslim 
traditions to Mary Magdelene in the Christian tradition.  These two women were revered, then 
demonized.  Jalabi stated that this was the clear-cut evidence of the solidarity and complicity of 
patriarchy across the traditions.  Ultimately, the loyalty of patriarchy, she said, is much stronger 
than the loyalty to one’s own spiritual tradition.   
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IV. How Muslim Women in Turkey View the World and Practice Sufism 
 
Moderator: Canguzel Zulfikar (USA-Turkey) 
Speakers: Cemalnur Sargut (Turkey), Nazli Kayahan (Turkey), Dilek Güldütuna (Germany), 
Nese Tas (Turkey) 
 
This panel required conference participants to wear simultaneous translation headsets since all of 
the speakers, except for Canguzel Zulfikar, spoke only Turkish.   
 
Dr. Canguzel Zulifkar, Professor of Turkish Studies at the University of North Carolina at 
Chapel Hill, moderated the session.  First, the panel opened with a short film on the history of 
Muslim women in Turkey, Sufism, and Sufi masters [See ANNEX 10]. Next, Zulfikar read 
several germane Qur’anic verses and noted that Allah breathed his spirit into everyone; this is 
distributed equally, regardless of gender.  She then introduced her spiritual leader, Cemalnur 
Sargut, and proclaimed that Sargut is the most admired public figure in Turkey.  
 
Cemalnur Sargut explained that Sufis are scholars of tasawwuf.  She then 
addressed the nature of tasawwuf and explained it as “a way of living 
fully and having a connection to God.”  Sargut also emphasized the 
importance of respect and realizing your own nothingness; whereas 
equality and understanding come from within.  
 
Sargut then introduced the topic of “isms” (e.g., feminism).  She said that 
a woman in Turkey who hates her husband is considered a feminist. 
However, TURKKAD strives for female Imams – this is feminism, too. 
Still, women must accept suffering, as this a reality for them. This is why 
women are made stronger, to overcome this hardship.   
 
TURKKAD Board Member, Nazli Kayahan, introduced herself and her 
evolution to Sufism.   She had worked in finance, but was unhappy, so 
she joined TURKKAD to find spiritual guidance. Within the framework 
of TURKKAD and with Sargut’s spiritual guidance, she and others serve 
the poor, give scholarships, and organize large symposiums.  Kayahan 
concluded, “[Islam] is not a philosophy...what we read in the Qur’an is 
not too difficult to exercise or practice.”   
 

Kayahan also contributed to the discussion on feminism and 
tasawwuf. She said that she believes feminism in Turkey is 
problematic – it denies and rejects men. Turkey needs a 
feminist approach in which men and women accept each other 
as equals. Regarding tasawwuf, it is not exclusive of the 
Sunnah and Qur’an. Rather, it is the way of living the Sunnah 
and Qur’an. Additionally, it is the way of “converting the 

suffering of Shar’ia [into] the stepping stones of the journey to divine, lovely God.”  
 

 
Cemalnur Sargut (Turkey) 

 
 
 “Cemalnur Sargut is the most 

admired public figure in 
Turkey.” 

 
- Canguzel Zulfikar  
(USA & Turkey) 
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Dr. Dilek Güldütuna discussed the inner 
meaning of the Qur’an. She asked the 
audience, “If the whole world is made of 
verse, how do you kiss the verses of the 
book, but reject them when they come to 
you as beings?” She explained that the 
verses come together like parts of a 
puzzle to reveal an amazing picture of 
unity. Then, the Qur’an’s veil is lifted.” 
She concluded by highlighting Rumi, 
who was considered to have “enlightened 
the road to enter the Qur’an.” 
 
Questions and Answers 
 
A participant asked about the Sufi view of the culture of punitive actions against human beings 
in present Islamic legal systems. The panel answered that forgiveness comes from God; humans 
do not have the jurisdiction to punish. At the same time, however, wrongdoers must be warned. 
The panel explained, “We must forgive in our hearts and warn in our words.”   
 
Naish Hasan (India) stated that women face domestic violence everywhere and opined that the 
tassawuf ideology is a classist ideology.  She asserted that only a certain class of women could 
follow this idea.  She ended by stating, “I’m very confused”.  Sargut answered that violence can 
be prevented by training men in the Sufi way. She elaborated and then concluded with, “God 
loves the men who treat their wives well”.    

Dr. Dilek Guldutuna (Germany), Nazli Kayahan (Turkey), 
Cemalnur Sargut (Turkey), Nese Tas (Turkey), 

Dr. Canguzel Zulfikar (USA) 
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Sunday, October 16, 2011: Political Leadership 
 
Overview 
 
Once again, the day began with a supplication by both Seemi Ghazi (Canada) and Mari 
Habiburahmankhan (Afghanistan). Afterwards, WISE Conference Manager, Fazeela Siddiqui, 
led the daily instant poll. The question was, “What is the largest barrier that prevents Muslim 
women from participating in politics?”  Fifty percent of participants answered that cultural 
barriers was the largest impediment. Subsequently, Siddiqui asked, “What factor most enables a 
Muslim woman to get into office (e.g., Prime Minister, Parliament)?”  32 percent of participants 
answered that “money for campaigns” allows for political advancement.  While 26 percent 
answered “Convincing women to vote for women” and 25 percent answered “Running for a 
lower office to establish a presence” [See Annex 11] 
 

 
 
I. Move Over – Political Seats for Muslim Women 
 
Moderator: Santanina Rasul (Phillippines) 
Panelists: Dr. Ayşenur Bilgi Solak (Turkey), Shahina Akbar (Pakistan), Sophia Abdi Noor 
(Kenya), Suraya Pakzad (Afghanistan) 
 
Senator Santanina Rasul first congratulated WISE, the Shura Council and Daisy Khan.  She then 
emphatically stated that she was the first Muslim woman elected senator in the Republic of the 
Phillipines. Before assuming office (and during her tenure), she encountered significant 
opposition from the ulama. Still, she successfully passed laws that have benefitted women and 
the under-served (e.g., the Women in Development and Nation-Building Act).  Rasul then 
introduced the session’s panelists, “Who, by their achievements, give us reason to believe they 
will inspire other Muslim leaders.”  
 
The first panelist, Shahina Akbar, an attorney at the Supreme Court of Pakistan, has been 
practicing law for the last 40 years.  She admitted that initially, people did not take her seriously 
as a lawyer. However, Akbar shared, this is indicative of a cultural problem within Pakistan; 
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where females only use female lawyers. Consequently, she had to prove herself for a long time, 
yet she eventually moved to the Supreme Court.   

 
Akbar first discussed barriers 
that women face.  She said, 
“Financial constraints [are] one 
thing that hold a lot of women 
back . . . Education is also a big 
cultural barrier.”   Despite this, 
Akbar asserted that the 
situation in Pakistan is 
improving for women. Despite 
financial and socio-cultural 
barriers (especially in areas 
dominated by tribal laws), 
progress has been made.  For 
instance, 20 percent of the 
Pakistani National Assembly 
(71 members) is composed of 
women. Pakistan elected a 
female Prime Minister, Benazir 

Bhutto, twice. In her first term, Bhutto established women’s police stations, so women would 
feel safe when escaping violence.   
 
Akbar indicated that in order for Pakistanis to listen to issues of change and women’s rights, it is 
important to use the Quran.  “When you reason with people and state that the law of Pakistan is 
drafted according to the Quran and is not un-Islamic, people start to listen”, said Akbar.    
 
Dr. Ayşenur Bilgi Solak, is a politician and Deputy Chairperson of the Istanbul Akparti 
Organization (“AKP”).  Specifically, she serves as the contact person between the AKP and 
NGOs in Turkey.  She explained that the AKP’s relationship with NGOs strengthens its 
relationship with the Turkish people and enables it to better assist disadvantaged groups.  Solak 
shared that it was difficult for her to achieve her current position. Fortunately, however, the 
Turkish Prime Minister, Recep Erdogan, personally encouraged women to take part in politics. 
This, she believes, is the reason why there are more women in the AKP’s ranks than men.  
 
Sophia Abdi Noor, member of the 10th 
Parliament of Kenya, spoke about Kenya’s 
Muslim community.  Noor was motivated to 
enter politics due to the historical injustices 
that her community has faced (e.g., female 
genital mutilation (FGM) and forced 
marriages).  She passionately said, “Being a 
victim myself who [has] gone through FGM 
at a very tender age, who lost two friends in 
the operation . . . that gave me the energy to 

Sophia Abdi Noor (Kenya) 

 
Suraya Pakzad (Afghanistan), Sophia Abdi Noor (Kenya), Dr. 

Aysenur Bilgi Solak (Turkey), Shahina Akbar (Pakistan), Santanina 
Rasul (Philippines) 
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stand and talk for the people who cannot talk themselves.”   Noor further proclaimed, “I was a 
woman forced into marriage.  It is my responsibility to say no to issues that are not Islam.”   
 
Noor was the first woman in her region to ask for a political seat.  She described how she 
engaged with her community.  First, she explained her views at town hall type meetings on a 
constant basis.  Eventually, the community got to know her and they elected her as their 
representative.  However, many Islamic leaders stood against her election and said that it was 
wrong for a woman to engage in politics, so they put a man in Noor’s place.  However, the 
Kenyan President picked Noor over this man and changed the Constitution to allow women’s 
participation in politics.  This gave Noor the strength to run for Parliament.   
 

Noor then discussed the issues with the Kenyan 
Constitution.  The previous Constitution was created from 
London, it was a colonial tool and it was not created by the 
Kenyan people, stated Noor.  She then proudly pronounced, 
“I am proud to tell you I’m one of the framers of the [new] 
Constitution of Kenya”.  She then examined the ways in 
which the new Constitution has improved the status of 
Kenyan women.  First, women are now recognized as equal 
citizens; previously, women could not pass their citizenship 
to a foreign husband or a child born outside of Kenya. 
Second, under the new arrangement, women have a voice in 
the government. There are twenty-two women in 

Parliament, four of whom are Muslim.  Despite these strides, the Constitution’s new edicts have 
not been enforced efficiently and this has been a source of contention in Kenya.   
 
Suraya Pakzad spoke about the intersection of women’s rights and politics in Afghanistan. Ten 
years ago, during the Taliban rule, women did not have full citizenship, and access to education 
was illegal and criminal.  Sadly, Pakzad noted, “This was all done in the name of Islam.  
However, this is unacceptable because Islam grants women full rights”.  Under considerable risk, 
Pakzad formed an organization called Voice of Women. She and her friends started by providing 
education to young girls and mothers in their homes.  At the end of the first year, they had 300 

girls enrolled in 10 districts in Kabul City 
without financial assistance.  Pakzad 
underscored that the goal was to transfer 
knowledge to the future mothers of the 
community.  Eventually, they began opening 
women’s shelters and providing diverse services 
such as vocational training, family counseling, 
psycho-social counseling, and medical services.  
Based on this work, Pakzad has received myriad 
death threats and harassment from warlords; 
however, this does not set her back.  
 

Pakzad shocked the audience when she discussed 
women’s participation in politics.  After the fall 

 
“Being a victim myself who [has] 
gone through FGM at a very 
tender age, who lost two friends 
in the operation . . . that gave me 
the energy to stand and talk for 
the people who cannot talk 
themselves.” 
 

- Sophia Abdi Noor (Kenya) 

Suraya Pakzad (Afghanistan) 
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of the Taliban government in 2003, Afghan women have played a large role in the constitution’s 
formation.  Equality for women and men is in the Constitution.  It is on paper, which is a 
symbolic sign of hope, according to Pakzad.  Today, 27 percent of the two houses of government 
are composed of women .  This is a higher percentage than any other place in the world.   
 
Questions and Answers 
 
The conference participants were very engaged after this panel of esteemed women.  Therefore, 
the conference program was reorganized in order to allow for a long question and answer session.  
Many of the participants approached the microphone to thank the panelists.  Others, had 
questions for each panelist.  The substantive questions are listed below. 
 
Zarizana Abdul Aziz (Malaysia) asked Solak the percentage of Turkish women in parliament.  
Solak replied that there are 550 Members of Parliament.  Of this, 78 are women; 48 of these 
belong to AKP. 
 
Another participant asked Solak about the NGOs and their relationship to the government.  She 
wondered if the NGOs were forced to support specific parties.  Solak replied, “We do our utmost 
to prevent this.  We give the NGOs a stronger voice; we try to achieve parliamentary democracy 
in all sections of Turkish society.  Accordingly, the NGOs affect us (not the other way around).” 
 
Faeeza Vaid (England) asked Noor, “What advice would you give young Muslim women 
looking to enter politics?  Noor answered, do not be too easily disappointed by the obstacles you 
encounter. Remember that you have the strength and the capacity to effect change. 
 
Noor also underscored that the “opposition of educated Muslim women is a reality . . . We must 
go out there and educate them on Islamic perspectives.”   
 
A participant asked Akbar how the police stations for women in Pakistan are managed.  Akbar 
answered that both male and female police stations implement the same procedures and 
measures; Female officers have the same powers as male officers. These police stations are 
spreading throughout many Pakistani cities.  Women prefer them, as they are not harassed or 
intimidated.   
 
II. Shura Council Position on Political Leadership Within Islam 
 
Speaker: Nevin Reda (Canada-Egypt) 
 
Nevin Reda explained that she would not be sharing the Shura Council’s official position on 
political leadership as that statement was still a work in progress. Reda began her presentation by 
describing the two examples of political leaders in the Qur’an who did not have direct access to 
divine revelation: the Queen of Sheba and Pharaoh. The Queen of Sheba was a successful leader 
who exercised diplomacy, maintained transparency, and served the will of the people. 
Conversely, Pharaoh was an authoritarian leader who did not hesitate to use violence against 
individuals who opposed him [See Annex 12]. 
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Reda went on to explain that the textual basis for 
denying women the right to political leadership is 
within an infamous hadith narrated by Abu Bakra. 
However, there are problems with this hadith’s 
transmission and content. Most importantly, Abu 
Bakra was a slanderer, and his testimony cannot be 
trusted. The main question, then, is which text is 
more authoritative with regard to women’s political 
leadership. Obviously, God’s word, within the Quran, 
carries the most weight.   
 
Muslims are the heirs of a legal tradition that largely denies women leadership positions.  Reda 
explained that it is important to recognize the value of this tradition as well as the need for 
change. The Maqasid al-Sharia and the Qur’an should be used to build a framework for positive 
change. She concluded that the Council affirms the right of women to exert political leadership 
and assume leadership positions.   
 
III. Muslim Women Who Sparked the Arab Spring 
 
Moderator: Mino Akhtar (USA-Pakistan) 
Panelists: Amel Azzouz (Tunisia), Dr. Laila Bugaighis (Libya), Nadia Jaouda (Libya), Afra 
Jalabi (Canada-Syria), Nimah Nawwab (Saudi Arabia) 
 
Mino Akhtar informed the participants that Asmaa Mahfouz (Egypt), Eman Saleh (Egypt) and 
Sara Swilam (Egypt) were unable to attend the 2011 WISE Conference. Due to recent political 
events, the Egyptian government would not permit them to leave the country.  Akhtar told the 
conference participants that they were welcome to send messages to Mahfouz and her 
compatriots.  Akhtar then duly introduced the Arab Spring panel.   
 

Amel Azzouz, the leading member of the Women’s Office of 
the Islamic Party, Ennahdha, courageously spoke about 
Tunisia’s recent revolution. She commenced by articulating 
that she was speaking as a leading member of a political party.  
She explained that before the revolution, women worked for 
social and political change.  However, those who engaged in 
politics or confronted tyranny paid a high price:  many lost 
their jobs, ability to become educated, ability to wear the 
headscarf.  Women were arrested and tortured, put under 
administrative control for years and their husbands were 
imprisoned.  Azzouz shared that even her husband was 
imprisoned for fifteen years.   
 

Consequently, Azzouz asserted, although young people sparked the fire of the revolution, it 
“succeeded due to accumulations of honest voices in Tunisia . . . it was the result of many years’ 
efforts.”  Today, thanks to the new atmosphere of tolerance and liberty, women are gaining a 
greater voice in politics, Azzouz declared. For example, at least 50 new women’s organizations 

“We lost our jobs, our studies 
and our ability to wear the 
scarf. We were arrested and 
tortured. My husband was 
imprisoned for fifteen years. 
Young people sparked the 
fire, but the revolution 
succeeded due to an 
accumulation of all the honest 
voices in Tunisia.” 
 

- Amel Azzouz (Tunisia) 

Nevin Reda (Canada, Egypt) 
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have recently appeared in Tunisia.  Azzouz wanted to make clear that she was not only talking 
about elite women.  Instead, Tunisian women from all levels of society turned their suffering into 
political consciousness and action. Azzouz ended by stating that women play a vital role in Islam 
and they should be engaged in political action.  
 
After Azzouz’s presentation, participants watched YouTube videos featuring Asmaa Mahfouz, the 
young Egyptian woman who sparked the Egyptian Revolution,.  She was planning to attend the 
conference, but the Egyptian government would not allow her to leave Egypt at the last minute 
[See ANNEX 13 ]. 

 
Dr. Laila Bugaighis addressed the role of Libyan women in the recent 
revolution.  She began by connecting the revolutions in Egypt and 
Tunisia to Libya, but underscored that the Libyan revolution was 
distinct because it was very violent.  On February 15, 2011, a group of 
women gathered together to protest the regime and ask where the 1,200 
men who had been murdered by Qaddafi’s government had gone.  This 
date marked the beginning of the revolution.  Bugaighis proclaimed that 
it was women who went out to seek truth and justice in Liberty Square 
and the youth eventually joined them. Every day, Libyan women 
gathered in Liberty Square, in the rebel stronghold of Benghazi. When 
Qaddafi’s government fell, women and men joined the National 
Transitional Council to build a positive future for Libya.   
 

 Unfortunately, women have been pushed aside, as leadership positions 
within the Transitional Council have been filled by men. A twist in the 
revolution, Bugaighis explained, was when a wall was built in Liberty 
Square to separate the men and women.  Bugaighis explained that 
Islamic voices have risen and these voices loudly advocate for Sharia 
law. If Libya’s new constitution is based on Sharia, women’s voices 
will be silenced, opined Bugaighis.  
 
Fortunately, women’s organizations are working to ensure that 
women’s roles are acknowledged. They are discussing how to formulate 
Sharia so that it does not strip women of their rights.  Before the 
revolution Qaddafi abolished all NGOs.  However, since February 15, 
2011, approximately 75 new NGOs and civil society organizations have 
arisen; whereas 40 percent of them were founded by women.   
 

Nadia Gaouda also spoke about Libya’s civil war.  She began by describing how Libyan lives 
have changed dramatically after the fall of the regime.  She said, “Our lives have literally started 
after the revolution . . . we have gone through an ugly war and its price has been very high on all 
fronts . . . losing lives and losing limbs . . .” Gaouda noted that the number of fallen heroes is 
50,000, but in fact “we have not yet counted our dead . . . there are many missing . . . people are 
still finding bodies in storage areas, farmlands.  After the liberation of Tripoli . . . prison guards 
ran away without unlocking the gates of the prison . . . all the prisoners died due to lack of care.”  
Gaouda went on to explain the gruesome and horrific details of the Qaddafi regime.  She 

Laila Bugaighis (Libya) 

Amel Azzouz (Tunisia) 
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explained how university students would come out of class to see fellow students hung in public, 
there were public hangings all over the country. 
 
Gaouda then said, “After all these losses, we as a society 
told ourselves, this high price should be countered by 
profound change . . . We do not just want to get rid of 
Qaddafi, but the conditions that created Qaddafi.”  This is 
why Gaouda started her group, which brokers dialogue 
between loyalists and revolutionaries.  She pays special 
attention to Libyan youth, lecturing them on the importance 
of multicultural diversity.  She asserted, “You need to listen 
to the other side in order to learn the other view.  We need 
to immunize our society from the culture of dictatorship, the 
way we talk to each other needs to change.”  She stated that at the workshops, the youth 
movement views that she is not wearing hijab and they assume that she is coming from the West; 
they think there is a conspiracy.  However, after five minutes, the mood shifts as Gaouda 
explains where she is coming from and what she aims to do . . . eventually, the youth “come to 
me to join the movement”, said Gaouda.   
 
Gaouda ended by sharing an emotional story about Libyan men who fought to protect Benghazi 
against Qaddafi’s forces.  Gaouda said that she was watching Al-Jazeera news and saw that 
Qaddafi’s forces were 50 km outside of the city.  Those on the western side of the city drove to 
the inner city to escape.  She further said, “While the families were moving inside the city, I was 
touched to see a large number of young men going the opposite direction immediately to meet 
[Qaddafi’s forces].”  These men had to go out to save the city of Benghazi at night, “they had 
nothing but their bodies . . . men protected with their bodies”, Gaouda tearfully recalled.  She 
passionately expressed, “These young people protect[ed] us, sacrifice[d] their future, dreams . . . 
they were very happy . . . just to save time for us.”  Gaouda told the participants that these men 
never returned, which left much of the audience in tears.   
 

Journalist and peace advocate, Afra 
Jalabi, addressed the current situation in 
Syria.  At first, Jalabi explained, the 
Syrian people were silent and calm while 
the many revolutions were unfolding.  
People had faith and hope in Bashar al-
Assad, until he changed the Constitution 
within five minutes to accommodate the 
election of his son whose age was below 
the constitutional requirements.  She 
drew parallels with Libya and expressed, 
“In Syria, people are using their bodies to 
make sure that the country doesn’t 
become militaristic.”  The official 
numbers of deaths are much larger than 
those that have been disclosed. 

 
“After all these losses, we as a 
society told ourselves, this high 
price should be countered by 
profound change.” 

 
-  Nadia Gaouda (Libya) 

Afra Jalabi (Syria), Laila Bughaighis (Libya), Nadia Gaouda 
(Libya), Nimah Nawwab (Saudi Arabia) 
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She went on to explain the spark of the Syrian revolution.  In Dariah, a group of fourth graders, 
aged 8-12 were arrested for spraying “the people want the regime down” in graffiti on a wall.  
These children were arrested and returned three weeks later with severe signs of torture and the 
Syrian people were outraged by the torture of children.  Many activists chose non-violence out of 
conviction, they wanted to stick to a moral victory.  She provided examples of ordinary Syrians 
who have been tortured or put into prison for sending messages over the internet and organizing 
communities.   
 
Jalabi then described the deep organic non-violence roots in Syrian culture.  Her uncle had 
written about radical non-violence in Muslim culture.  She quoted a Surah from the Quran which 
states, “I fear the lord . . . the idea that death is not scary . . . but committing harm is”.  Jalabi 
declared that women have a responsibility to protect their families from the military-industrial 
complex.  Two weeks before the Conference, Jalabi heard the Dalai Lama in Montreal state that, 
“Our generation couldn’t do it; yours can.  You can disarm the planet, it’s a necessity and it’s 
inevitable.”  She ended by looking into the audience and declared that the women’s movement 
has an important role, to launch a jihad against violence. 
 
Nimah Nawwab spoke about Saudi Arabia’s landmark decision to allow women to vote.  On 
September 25, 2011, Nawwab was contacted by BBC News three minutes after the decree was 
announced.  She shared a clip of her interview and addressed the complexity of change [See 
ANNEX 14].   According to Nawwab, the media put Saudi women into a box and labeled them, 
but the reality is that Saudi society is much more complex than this.   
 
Nawwab discussed how the roots of discrimination in Saudi Arabia are based on segregation.  
Traditional tribal customs rule above Shar’ia law itself in Saudi Arabia.  Consequently, although 
people demand rapid change, change must occur gradually. People need to understand that things 
will not change unless they are legally mandated. Women have an uphill battle ahead of them 
and its root cause is the prevailing guardianship system.   
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Monday, October 17, 2011: Civic and Business Leadership 
 
Overview 
 
Camille Helminski (USA) opened the fourth day of the conference with a supplication. 
Afterwards, Fazeela Siddiqui (USA) conducted the final instant poll of the Conference. First, she 
asked, “Which of the following factors would further strengthen Muslim women’s participation 
in civil society: lobbying for legal change, providing institutional assistance to other women, 
creating campaigns of solidarity, working with their local community, helping women grow their 
own businesses, or providing women with mass media training?” 31 percent of participants 
answered “providing institutional assistance to other women”, while 24 percent of participants 
answered “lobbying for legal change”.  Second, Siddiqui asked, “Which of the following would 
you be most willing to commit your time to better society: promoting spirituality as a foundation 
of faith, promoting social justice for all, promoting democracy, promoting peaceful resolutions to 
world conflicts, or money for campaigns?” 62 percent of participants answered “promoting 
social justice for all” [See ANNEX 15] 
 

 
   

I. Global Case Studies: Muslim Women Pioneers Effect Change on the Frontlines 
 
Moderator: Mino Akhtar (USA-Pakistan) 
Speakers: Beyza Zapsu (Turkey), Mufuliat Fijabi (Nigeria), Fatima Sadiqi (Morocco), Jamila 
Afghani (Afghanistan), Imam Mawlana Saiqal (Afghanistan), Fazal Khakar Ghani 
(Afghanistan)-translator 
 
Founder of the Isis Centre for Women and Development, Dr. Fatima Sadiqi, prefaced her 
presentation with an observation of the Arab Spring: “For the first time in the history of the 
MENA region, we see change coming from the lower strata of society. This is very new and will 
have deep, transformative results.”  Sadiqi then introduced a PowerPoint presentation entitled, 
“Female Perceptions of Islam in Today’s Morocco (A Case Study of the Fez-Boulmane 
Region—Morocco)” [See ANNEX 16].  Sadiqi conducted a survey to investigate what Islam 
means to Moroccan women and posed the question, “What does Islam mean?”  Overall, she 
found that Islam means three things to present-day Moroccan women: Islam is faith, culture, and 
politics. These definitions are understood and lived distinctly by different women.   
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First, Sadiqi defined Islam as faith. She explained that women perceive faith as something 
rewarding and empowering. It is generally perceived as a personal relationship with God. The 
majority of Moroccan women are illiterate, so they express faith in simple terms. According to 
Sadiqi, these women “see faith in their everyday experiences.”    
 
Second, Sadiqi defined Islam as culture. She explained that women view Islam as an inherent 
part of who they are.  Islam as culture belongs to the community; it largely refers to the public 
sphere. Also, unlike faith, which is considered personal, culture is often viewed as part of a 
“package.” Women who view Islam as culture may be non-practicing, but still view themselves 
as Muslims.  
 

Third, Sadiqi defined Islam as politics. This 
definition is a recent phenomenon that began in 
the mid-1980s when political Islam reached 
Morocco in the aftermath of the Iranian 
revolution, the downfall of the Soviet Union and 
the emergence of the United States as a 
superpower. The Moroccan Islamist movement 
is complex and heterogeneous. However, two 
major trends may be singled out: the Party of 
Justice and Development and the Association of 
Justice and Spirituality. Both trends are pacifist 
and do not seek to destabilize the regime. 

 
Beyza Zapsu is the Founder and Chairperson of the Genc Hayat 
Foundation (Young Life Foundation), an organization for young people in 
Turkey. The organization works with children of all backgrounds, aged 11 
to 18. Its vision is to accomplish a social transformation, where democracy 
and human rights are entrenched, synergy can be created from differences, 
and a culture of respect prevails. One of Genc Hayat’s key initiatives is 
the Voices from the Dorms of Anatolia project (the “Project”) [See 
ANNEX 17].  In Turkey, there are roughly six million young people 
between the ages of 15 and 19. Around 72 percent of male students attend 
secondary school, but only 66 percent of females do. The question 

remained, what happens to the other 34 percent of young women who do 
not or cannot attend school?   

 
Thus, the Project’s mission is to promote women’s cultural and psychosocial development, 
empower young women in their social and economic lives, strengthen their communication skills, 
and make them aware of gender inequality. To accomplish the latter, the Project utilizes an 
activity in which girls build “brick walls.” They cut out brick shapes from colored paper and 
write down what they think of men and women in terms of their feelings and professions. The 
women’s side often contains words such “weak,” “teacher,” and “nurse.” In contrast, the men’s 
side contains words like “strong,” “doctor,” and “judge.” The girls are thus prompted to 

Beyza Zapsu (Turkey) 

 
Mufuliat Fijabi (Nigeria), Fatima Sadiqi (Morocco) 
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reexamine these stereotypes. Finally, they came to the conclusion that society has built these 
walls. As Zapsu said, “It’s in your power to bring the walls down. The real walls are in your 
mind.”  
 
Mufuliat Fijabi, an Independent Consultant on Women’s Rights and Development, introduced a 
PowerPoint presentation on female leadership [See ANNEX 18].  She first explained that she 
holds workshops designed to empower Nigerian Muslim women.  Initially, most women do not 
see themselves as potential leaders since they believe that the Qur’an values men over women. 
Fijabi noted that many Nigerian Muslim women’s self-worth has been damaged by patriarchy. 
Therefore, Fijabi carries out interventions for both literate and illiterate women and encourages 
them to view themselves as first-class citizens and major players.   
 
Fijabi noted that Islam, in part, falls within the category of culture. Subsequently, culturally-
justified limitations and misinterpretations of Islam must be addressed in unison. However, many 
Muslim laws and practices are considered divine and indelible.  People need to be reminded that 
only the Qur’an is divine.   
 
Jamila Afghani, Founder of the Noor Educational 
Center & Development Organization (“NECDO”) 
in Afghanistan, shared that she had been inspired 
by Muslim women at the WISE conference in 
Kuala Lumpur. She presented a short documentary 
on her NGO, NECDO, and the Imam-training 
program (“ITP”). The documentary included 
interviews with NECDO staff, imams and 
monitors [See ANNEX 19].  Afghani then 
provided an overview of the Imam-training 
program. During the first phase, the ITP began 
with 20 imams and 20 mosques in Kabul. NECDO 
hired a consultant to create a booklet delineating women’s rights, which was circulated among 
the imams. Initially, the imams objected to certain passages, especially with regard to inheritance, 
social and political participation. However, after many meetings and discussions, the imams 
agreed to share the booklet’s message. They began discussing women’s rights during Friday 
khutbas during which they were observed by trained monitors. During the ITP’s second phase, 
women’s sections were established in mosques and female monitors were selected to lead these 
sections. Also, open microphones were installed so that people could voice their concerns about 
their communities and families. For the first time, women’s voices reached men who attended 
the mosque.    
    
Both NECDO and the ITP have brought significant change to Afghanistan. First, there are fewer 
cases of forced marriages and child marriages in the areas in which NECDO works.  Second, 
there has been a reduction in sexual harassment in public spaces. Afghani shared a story that 
demonstrates the efficacy of the ITP.  One day, after the end of a Friday khutba on women’s 
rights, an old man was crying in an empty mosque. He shook the imam’s collar and asked, “Why 
didn’t you tell me this before?” He had forcefully married his daughters and prohibited women 

 
Jamila Afghani (Afghanistan) 
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in his family from visiting the doctor. He feared that it was too late to make amends. The imam 
replied, “You still have time”.      
 

Imam Ehsan Mawlana Saiqal, an imam who participated in the ITP, 
traveled to the Conference to highlight the importance of women’s 
rights and the impact of the ITP.  He first shared his views on Islam, 
the holy teachings of the Qur’an, the ulama and women’s rights. He 
said that women were given a special position in the Islamic 
teachings. Similarly, “Islam and the Qur’an put women as the most 
beautiful creation.”  Therefore, “the restoration of women’s rights 
when they are violated is very important.”  He went on to say how 
unfortunate it was that some circles create a gap between the ulama 
and women and misinterpret the Quran.  According to Saiqal, imams 
and the ulama should be involved on the issue of women’s rights and 
the development of women.  Their involvement would be the most 
effective way to effectuate change.   
 
Saiqal then asserted that Islam 

thoroughly rejects forced and early marriages, marriages based 
on revenge, and badal (exchange) marriages. He explained that 
many Afghan women are deprived of their fundamental human 
rights; however, Islam is not responsible for this injustice. 
Instead, traditional, tribal customs have prevented women from 
exercising these rights.  He concluded, “I am grateful…to the 
sisters and organizers of this very prestigious conference where 
I have learned many things. I will take back all this knowledge 
and experience to Afghanistan . . . I have personally in life 
experienced the courage of women . . . I have found it here at 
this conference.”    
 
Questions and Answers 
 
The majority of the questions and comments were directed towards the ITP.   
 
A participant asked, “Did you experience a backlash from your community when you started this 
project?”  Afghani explained, problems that arose as a result of the ITP were solved though 
communication. Also, Program participants appealed to the imams’ families. “For example, we 
started working with Imam Saiqal’s daughter. Through her, we reached Imam Saiqal”, said 
Afghani.  She went on to articulate one of the most touching quotes from the Conference -“It is 
better to light a candle than to curse the darkness.”   
 
Huma Jamshed (Spain) indicated that 
she really wants to create an ITP in 
Spain, but Imam’s refuse to talk to her 
without a headscarf on.  She asked 
Imam Saiqal if he would be as helpful 

 
“I considered hijab (head 
cover) the first issue before 
this conference, but after 
attending this conference 
and seeing wisdom inside 
each woman here, I now 
consider hijab second.” 
 
- Imam Saiqal (Afghanistan) 

Imam Mohammed Ehsan 
Saiqal (Afghanistan) 

“One day, after the end of the Friday khutba, an old 
man was crying in an empty mosque. He shook the 
Imam’s collar and asked, ‘Why didn’t you tell me this 
before?’ He had forcefully married his daughters and 
prohibited women in his family from visiting the doctor. 
He feared that it was too late to make amends. The 
Imam told him that he still had time.” 
 

- Jamila Afghani (Afghanistan) 
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with her if she were to approach him without a headscarf.   
 
Afghani answered for Imam Saiqal and indicated that the previous day, the Imam said, “I 
considered hijab the first issue before this conference, but after attending this conference and 
seeing wisdom inside each woman here, I now consider hijab second.”   
 
Fatma Hyder (Kenya) commented, “I am so humbled from this panel.  Afghanistan [as portrayed] 
in the media is so negative.  Today I’m proud, strengthened.  I am an emancipated Muslim 
woman who will walk high and say we are doing it!  Daisy, we have no words to thank you.”   
 
Laisa Alamia (Phillipines), the woman who inspired Afghani to initiate the ITP in Afghanistan 
also commented, “We are doing the same [ITP] in the Philippines.  Imams are teaching 
breastfeeding during Jumah prayer . . .” 
 
II. Women Who Rise: An Exploration of Muslim Women in Business  
 
Moderator: Nabila Freidji (Morocco) 
Panelists: Muna Abu-Sulayman (Saudi Arabia), Rawya Mansour (Egypt), Dr. Sema Süvarioğlu 
(Turkey) 
 
Rawya Mansour, Founder and Chairperson of 
RAMSCO for Sustainable Development and 
Environmental Protection, emphasized the 
importance of sustainable development. She 
presented a short documentary on RAMSCO 
and its sustainable activities in Egypt. 
Afterwards, she gave a PowerPoint presentation 
on creating green initiatives in Egypt and the 
importance of renewable energies and 
technologies.  She mentioned, “We need help 
from the West.  We are not the polluters . . .  
there is an inundation of pollution in Muslim 
countries and Muslims will have to flee their 
homes . . . The three problems are: 1) food 
security, 2) water scarcity and 3) energy [See ANNEX 20].  Mansour asserted that a green 
economy is vital to fighting poverty and corruption.    
 
In conclusion, Freidji asked Mansour, “How do you think microcredit will change the face of the 
economy in your country?” Mansour responded, “Farmers have been completely neglected 
throughout the world, especially female farmers. [We] need fair trade and microfinance [services] 
for women.”   
 
Dr. Sema Süvarioğlu, Founder and Manager of Pusula Training and Management Consultancy, 
gave a PowerPoint presentation on Turkey. She cited the World Economic Forum’s Gender Gap 
Index: Turkey is ranked 126 out of 134 countries.  However, 12 percent of Turkish CEOs are 
women. This is the second highest percentage of females CEOs in the world; Turkey is ranked 

 
Muna Abu-Sulayman (Saudi Arabia), Rawya  

Mansour (Egypt), Dr. Sema Suvarioglu (Turkey) 
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second, after Finland [See ANNEX 21].  According to Süvarioğlu, Turkish women are generally 
well-respected and do not feel like second-class citizens in the business world and this can be 
attributed to Sufism.  
 
Freidji then questioned Süvarioğlu, “How do you account for the gap between urban and rural 
areas?”  Süvarioğlu answered, “There are two Turkeys: one for the upper, middle class (where 
there is no such thing as a gender gap) . . . and the other for the lower, middle class.  It is a matter 
of education [and] economics.”  Next, Freidji asked, “Why do some women, after marriage, 
choose not to pursue a career?”  Süvarioğlu asserted that there is no longer a glass ceiling for 
Turkish businesswomen. Therefore, she said, “It depends on women’s preferences.”   
Freidji concluded by asking Süvarioğlu if it would be possible for a woman to lead Turkey.  
Süvarioğlu answered, “Women are becoming more active in business and politics; the 
government is very open to [this].”   
 
Muna Abu-Sulayman, Executive Director of the Alwaleed Bin Talal Foundation, discussed the 
role of women in the economy. She stated that two key issues must be addressed: 1) the lack of 
female leadership and 2) the existence of poor male leaders. Generally speaking, there is a need 
to invest in leadership, said Abi-Sulayman.  She also pointed out that female enterprises need 
sufficient financial backing since women entrepreneurs obtain less financing than men. 
According to Abu-Sulayman,  “Unless we change the system, [women] will never have the 
access to capital that [they] need.”  
 

Abu-Sulayman then emphasized the importance of focusing on 
working women and motherhood.  She asserted that “most 
women will be penalized by the moment they stop working . . . 
there is a toll.”  Regrettably, “Motherhood is not seen as 
income-generating”, she said.  However, in reality, 
motherhood has an effect on the GDP. Therefore, the value of 
women in society deserves reconsideration.  Abu-Sulayman 
used Turkey as an example of a country that compensates 
teachers with discounts on hotels and travel.  She mentioned 
that in the United States, the elderly receive senior citizen 
discounts.  Therefore, she introduced the idea of a motherhood 
discount, which garnered large applause from the audience.  
This motherhood discount would quantify a mothers’ 
economic value and her economic contribution to the family 
and society.   
 

Abu-Sulayman then indicated the challenges that she faced while building her business.  She 
explained that she needed to have a job in order to afford her small business. It was difficult to 
juggle motherhood, her business and an additional job.  Consequently, she decided to close her 
business. Her new entrepreneurial endeavor focuses on working mothers and disabled children, 
as it is something that she is passionate about.  
 
Freidji then asked Abu-Sulayman how to inspire and positively impact Saudi women.  Abu-
Sulayman said, “We need to have role models; the media is so important.  Additionally, women 

Muna Abu-Sulayman (Saudi 
Arabia) 



32	  
	  

need survival skills and resources to fall back on.”  Abu-Sulayman said that she was fortunate to 
have a supportive family. Her father explained to her, “In this culture, men don’t like public 
women.” Indeed, Abu-Sulayman has often received threats. However, over the past 20 years, 
partly because of organizations like ASMA, the situation for women has dramatically improved, 
opined Abu-Sulayman.     
 
Lastly, Freidji asked Abu-Sulayman, “How did women in Saudi Arabia react to your success?” 
Abu-Sulayman replied that this is a sensitive issue. Personally, “[she] tends to judge other women 
leaders by how much they are willing to share.” The first generation of successful women pushes 
other women down; they like being singled out and admired. Conversely, second-generation 
women work together; they are more confident.   
 
Questions and Answers  
 
One participant asked Abu-Sulayman, “How are you ensuring that the money you give is getting 
to women who need it? How are you following the agenda of those (e.g., mosques) who give 
money?”  Abu-Sulayman explained that the mosque issue is problematic for foundations, 
especially Muslim foundations. She emphasized the importance of due diligence. Also, it is 
helpful to choose an international partner and a local NGO.  
 
III. Fearless Fundraising: Be Inspired, Be Motivated, Begin Now!  
 
Trainer: Mary Alex (USA) 
 
Fundraising Trainer, Mary Alex, provided an in-depth overview 
of fundraising techniques. First, she partnered participants up 
with each other for a short branding exercise where participants 
worked on successfully branding their respective organizations.  
Alex explained that it is important to tell your organization’s story 
in multiple ways and with passion.  She said, “The best 
storytellers are the best fundraisers.” Second, she listed ten 
essential elements of great fundraising, including “Say ‘thank 
you’ properly and often.” Third, she provided guidelines for a 
healthy fundraising program: have an annual fundraising goal and 
a plan to meet it; have a three to five year fundraising projection, 
with donors’ growth as the overall emphasis; and have an easy-
to-use database of prospects, supporters, and other useful 
information. She also offered suggestions to participants, such as 
“don’t personalize rejection” and “take copious notes on your 
donors – get to know them.”   
 
She also asserted that when she brings on board members, she tells them the truth of what she 
wants from each of them individually.  She always requires the following:  1) they need to make 
a donation, 2) they must serve on a committee, 3) they must attend 75 percent of board meetings 
[See ANNEX 22]. 
 

 
Mary Alex (USA) 
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IV. Closing Ceremony 
 
Daisy Khan (USA) closed by 
summarizing the most 
noteworthy points discussed 
throughout the Conference.  She 
discussed Esin Celebi-Bayru 
(Turkey), who emphasized 
positive behavior over 
wrongdoings; Seemi Ghazi 
(Canada), who said to empty 
ourselves; Cemalnur Sargut 
(Turkey), who said that justice 
must come from inside; and 
congratulated Muna Abu-
Sulayman (Saudi Arabia) on her 
concept of monetizing 
motherhood. Khan also mentioned Santanina Rasul (Phillipines), Judge Kholoud Al-Faqeeh 
(Palestine), Sophia Abdi Noor (Kenya), and Suraya Pakzad (Afghanistan).  She then 
congratulated the conference participants, including Shura Council members, the Sufi panel, the 
ASMA-WISE team, and TURKKAD.    Khan then invited the Conference Steering Committee to 
come to the stage as well as the ASMA-WISE team and Cemalnur Sargut [See Annex 23]. 
 

Khan invited Shahnaz Taplin Chinoy (USA), 
from the Muslim Women’s Fund, to came on-
stage to award Jamila Afghani (Afghanistan) and 
her organization, NECDO, $5,000 USD for the 
continuation of the Imam-training program in 
Afghanistan.   
 
Finally, Khan closed by quoting participant 
phrases from the Conference.  She said, “Women 
are half of society and they raise the other half on 
their laps.”  She concluded with the “greatest 
wisdom from the Conference . . . It is better to 
light a candle than to curse the dark.”  

Closing Ceremony 

Imam Mohammed Ehsan Saiqal (Afghanistan), 
Fazal Ghani (Afghanistan), Jamila Afghani 

(Afghanistan), Daisy Khan (USA),  
Shahnaz Taplin-Chinoy (USA) 
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CONFERENCE TESTIMONIALS 
 
“I thought [the Conference] was in various ways better than last time in KL, perhaps also 
because there were less participants, so the interaction was more intense. There's so much more 
to say . . .” 
 Laila Al-Zwaini, Netherlands 
 
“Heartiest congratulations on holding a very well organized, interactive, stimulating and thought-
provoking WISE conference. I would like to personally thank you all for giving me an 
opportunity to become a part of the evolution process of global network of Muslim women 
leaders. Inshallah in Pakistan we will take few critical initiatives that were discussed during our 
formal sessions of the conference and later during our networking at breakfast and lunch.  The 
biographies and email addresses are coming very handy and we have started networking with 
each other.  Looking forward to building it further and making it constructive and fruitful for the 
noble objectives of WISE.  My sincere thanks again to Ms Daisy Khan and her dynamic team.” 

Fouzia Janjua, Pakistan 
 
“CONGRATULATIONS! Alhamdullillah...this conference was a very special experience with 
many new learnings. I have personally developed in many ways, and have a real sense of my 
heart being nourished. This for me is the USP of WISE—a focus on spirituality. I attend many 
other similar events and spirituality is always a neglected area.” 

Faeeza Vaid, England 
 
“Meeting such dynamic women from around the world was illuminating and rewarding. May 
Allah reward you for your effort. Thank you.” 

Judge Zakia Mahasa, USA 
 
“Many congratulations on organising a truly wonderful conference delivered with perfection. I 
learnt so much during the weekend and heard so many inspirational stories of success and 
courage. Many thanks to your dedicated team, the interns were professional and always ready to 
help. This is a culture we need to adopt in the UK. 

Sabiya Khan, England 
 
“[M]eeting many Muslim women is like a treat for all of us. I want to thank you and your hard 
working team on managing us in Turkey. Thanks again to Daisy and WISE team again for the 
hospitality and giving a chance to attend the wonderful conference . . .” 

Sidra Humayun, Pakistan 
 
“Thank you for inviting me in the WISE conference, and thank you for taking care all things. It 
is very valuable experiences, both in term of knowledge as well as my spiritual journey. I still 
can feel deeply sadness in my heart hearing the horrible stories from Libya as well as the 
excitement of success stories from Afghanistan on the male religious leaders training.  And just 
yesterday I heard the news that Khadafi get killed, and wondering how our sisters in Lybia feel about this. 
The conference went very well and successful, and the organizers are very professional I am 
sharing some insights and stories from the conference with my friends here in Indonesia.  Look 
forward to engage in other WISE related activities. 
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Nani Zulminari, Indonesia 
 
“The conference and my interactions have definitely impacted on me in a very different way this 
time and will definitely take cognisance of your advices – thanks for the follow up and will be in 
touch.” 

Rumana Mahomed, South Africa 
 
“Thank you . . . for arranging my presence at the conference. It was much more than I expected 
and I learned a great deal as well as meeting the vast array of wonderful inspiring women from 
around the world . . .” 

Batool Al-Toma, England 
 
“I would like to thank the team of WISE, especially you three wonderful women for giving such 
a wonderful experience. It was indeed an amazing trip and conference. I met so many inspiring 
women and activists thanks to the WISE team! This conference was definitely a step forward for 
us Muslim women setting examples for the rest around the globe. I hope to be part of your future 
events InshAllah.” 

Shakila Hamidi, USA-Afghanistan 
 
“I just wanted to congratulate you all on organising a successful, well-organised and professional 
conference.” 

Sara Khan, England 
 

“[T]his was an amazing experience and I am thrilled to have been included.  I will pass on 
feedback that I received at the conference and additionally now through email communications. As a 
continued pro bono, I am helping those who contact me (via email now) with follow up questions and 
fundraising concerns at their NGOs. What I heard repeatedly was that FRing is a skill set that many need 
more skill-building around.” 

Mary Alex, USA 
 
“Thank you so much for the excellent conference you organized. Congratulations on this big 
achievement! You did a wonderful job . . . Millions of thanks for everything.” 

Souad Slaoui, Morocco 
 
“Thank you very much for the WISE 2011 in Istanbul. It was a great work, kind and nice 
atmosphere, with heavenly company.” 

F. Canguzel Zulfikar, USA 
 
“[T]he conference was wonderful and transformative.   I’m still reflecting on the rich experience and how 
I can channel its profoundness into some[thing] lasting, substantial, and meaningful in line with making a 
greater contribution to my sisters and the world.  Thank you again to everyone!” 

Akanke Abdul-Khaaliq, Saudi Arabia 
 
“No doubts the WISE conference experience was a useful exercise.” 

Mufuliat Fijabi, Nigeria 
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“We all had a wonderful time, and met many very interesting people. Thank you for the invite 
and am looking forward to some of the collaborations that are coming out of this conference.” 

Muna Abu-Sulaiman, Saudi Arabia 
 
“Assalamu-aleykum.  Many thanks for offering the opportunity for women of different traditions 
to share our journeys, challenges, difficulties, and successes with our Muslim sisters. It was, for 
me, an inspiring and illuminating experience. Women have so many challenges in common that 
it behooves us to learn from each other, and speaking for myself, I have learned a great deal from 
the theological and activist work of women of many different faith traditions . . . And, once more, 
at this wonderful conference, I met and learned from Muslim women from many different arenas 
of action, and from a variety of national backgrounds, many of whom I will remain in contact 
with.” 

Dr. Rita Sherma, USA 
 
“I was particularly interested to realize how much a social science perspective can complement 
other perspectives.  It was a wonderful experience.  I also enjoyed the spiritual aspect of the 
conference. Thank you all for a great opportunity.” 

Dr. Fatima Sadiqi, Morocco 
 
“It was a fabulous conference . . . The enthusiasm and dedication of the staff was great. Not to 
speak of the amazing women and programs shared.  

Asma Sadiq, USA 
 
“[T]hank you to you all, for being such good role models, given the location and size of guests as 
a team you pulled off very professional conference- well done and it was a pleasure to work with 
you.” 

Zlakha Ahmed, England 
 
“Thank you again for this spiritually and positive energy conference…Your coordination and 
organization were sensational the diversity of the crowd was also excellent bravo again to all 
your team.” 

Rawya Mansour, Egypt 
 
“We congratulate Daisy and the team of organizers for a job well done. I meant it when I said we 
give you a big and thunderous applause! While we contributed ideas, all of these would not have 
amounted to much without your well-planned program and networking. Give yourselves a big, 
big hand!” 

Santanina Rasul, Philippines 
 
“Greetings from India and on behalf of the Indian Muslim Women's Movement (BMMA).  
Thank you for including me in the participation of this fabulous workshop - it was my first 
experience participating in this kind of global conference. I was able to connect with and learn 
from some other fantastic Muslim leaders and learned a great deal from the conference itself- all 
of which I plan to incorporate in my work.   In particular, I plan to explore the creation of Shura 
Councils into BMMA's national platform for reform. Because of the conference, BMMA was 
able to connect with Women Living Under Muslim Laws, and we plan to join their network. I've 
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also been sharing my experience already at public meetings I am organizing on Muslim Family 
Law Reform. On November 26th, I am organizing a state-level conference, in which I will also 
share the information I learned at the WISE Women conference there as well.  

Naish Hasan, India 
   
“Salaam Alukum . . . hope all of you are doing very good , I would like to take this opportunity 
to thank you and ASMA organization for organizing that important event , I really enjoyed and 
benefited from the productive discussions, I got more inspired and hopeful of better future for all 
of us, am writing to you now from Durban , South Africa , am participating at the climate change 
conference , actually I contacted Naziema, Nazira and Rumana and that is one of the benefit of 
the networking in Istanbul, I hope to see you in New York in Feb., I will come for the CSW and 
we will organize an event , hope to joint us, also if ASMA is organize something please let me 
know so I can attend, please convey my profound regards to all the sister at ASMA who were 
working hard to make that event a very successful one.” 
  Fatima Ahmed, Sudan 
 
“Sending you my sincerest thanks for all the hard work put into the Istanbul conference. I felt 
energized and supported being in a community of changemakers!  Thank you again, I feel 
honored to be a WISE woman and also being part of the Shura Council.” 
 Livia Iskandar, Indonesia 
 
“I hope all is well. Just wanted to thank you again for the incredible convening in Turkey. What 
a productive and important initiative, one that is so much needed today. It totally inspired me to 
be with such amazing accomplished women who are changing the world for the better. Thanks 
again for making it possible!” 

Lena Al-Husseini, USA 
 
“I saw many improvements in terms of variety of speakers/participants and content over last 
conference so kudos . . . As mentioned to Daisy before, I have a lot of contacts in Morocco (my 
husband is from there and I have been going nearly years for about 15 years) so happy to help 
out in any way I can if they decide to go with that as the next venue.” 

Christina Tobias-Nahi, USA 
 
“My heart and head still spin from the richness of the experience that you provided for us so 
generously at The WISE Conference . . . I have been able to connect [a friend] with her new Muslim 
sister, Rawya Mansour, and the wonderful work that Rawya is doing with RAMSCO in Egypt.  Both 
women have a great deal in common and will, I pray, become great allies in this crucial interest they 
share . . . I also have had a blog up on The Guibord Center's website, www.theguibordcenter.org that has 
allowed people to follow the Conference . . . We are now using our website to send people who are 
interested to your website . . . Offering people access to your website allows non-Muslim people to begin 
to get a glimmer that Sharia need not be something to be feared but can be understood as something very 
different.  We are hoping to deepen people's thinking and respect for the Holy Qur'an and the faithful 
practice of Islam.  We will continue to stand an as entity that challenges assumptions and provides 
access to the information that reflects a clearer truth that helps us to build a better world together.  Again, 
thank you each for your kindness and for the opportunity to participate with such Wise Women.  
Gratefully yours” 

Dr. Lo Sprague, USA 
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CONFERENCE EVALUATION 
 

Each conference participant was asked to evaluate the individual sessions she or he attended 
using a standard assessment template. The template requested that the participant rate the session 
as it concluded on four key characteristics: quality of information (relevance to meeting, timely, 
rich, useful), quality of presentation (well prepared, easy to understand), value to participant as a 
leader (usefulness in work), and organization of the session (on time, enough time, connection 
among panelists/case studies) using a four-point scale (1=poor/2=fair/3=good/4=very good).  
The template also had room for the participant’s comments. 
 
The following table presents the participants’ mean ratings of the sessions on the four attributes, 
and their overall scores on the attributes and the sessions. As the table indicates, the participants 
rated the sessions moderately highly to very highly on almost every attribute. Two of the 
sessions: “Move Over – Political Seats for Muslim Women” and “Muslim Women Who Sparked 
the Arab Spring” had the high ratings on the four characteristics and thus had the highest overall 
ratings. The participants’ ratings for the session titled “Global Case Studies: Muslim Women 
Pioneers Affect Change on the Frontlines” followed close behind. The session on Turkish 
women (“How Muslim Women in Turkey View the World and Practice Sufism”) received the 
lowest ratings but these ratings were still moderately high. Across the sessions, the participants’ 
ratings were higher for their quality of information and quality of presentation than for their 
value to the participant as a leaders and the organization of the session.  
 
In sum, the evaluation of the conference indicates moderate to highly positive ratings for the 
informational, delivery, leadership value, and organizational aspects of each session and the 
session overall and conference overall. There is some, though limited, room for improvement, 
specifically in the value of the sessions for the individual participants and the organization of the 
session. The evaluation results confirm participants’ many positive comments and overall high 
regard for the conference. 
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NOTE:  This graph was recoded from low to high, where “1 = poor” in order to more 
easily understand the tables and graphs.  The Conference Participant evaluations were 
conducted on an opposing scale where “1 = Very Good”.   

ASMA	  2011	  Conference	  Evaluation	  Scores	  	   	   	   	   	   	  
	  	  	  	  	  	  	  	  	  	  	  	  Key:	  	  1=Poor	  	  2=Fair	  	  3=Good	  	  
4=Very	  Good	   Quality	  of	   Quality	  of	   Value	  to	  Me	   Organization	   Overall	  

	   Information	   Presentation	   as	  Leader	   of	  Session	   	  Score	  
Illuminating	  Our	  Path:	  Through	  the	  Lens	  of	  
Spiritual	  Leaders	   3.19	   3.19	   2.99	   3.03	   3.10	  

The	  Muslim	  Women's	  Shura	  Council	   3.26	   3.28	   3.15	   3.13	   3.21	  
How	  Muslim	  Women	  in	  Turkey	  View	  the	  
World	  and	  Practice	  Sufism	   2.86	   2.80	   2.60	   2.90	   2.79	  
Women	  on	  the	  Front	  Lines	  of	  Faith:	  An	  
Interfaith	  Exchange	   3.01	   3.10	   2.96	   3.04	   3.03	  
Move	  Over	  -‐	  Political	  Seats	  for	  Muslim	  
Women	   3.41	   3.33	   3.30	   3.19	   3.31	  
Shura	  Council	  Position	  on	  Political	  
Leadership	  Within	  Islam	   3.08	   3.22	   3.19	   3.02	   3.13	  
Muslim	  Women	  Who	  Sparked	  the	  Arab	  
Spring	   3.38	   3.37	   3.34	   3.25	   3.34	  
Global	  Case	  Studies:	  Muslim	  Women	  
Pioneers	  Affect	  Change	  	  
on	  the	  Frontlines	   3.30	   3.26	   3.20	   3.05	   3.20	  
Women	  Who	  Rise:	  An	  Exploration	  of	  
Muslim	  Women	  in	  Business	   3.00	   3.02	   2.78	   2.98	   2.94	  
Fearless	  Fundraising	  (Fundraising	  Training	  
for	  NGOs)	   3.20	   3.19	   3.11	   2.95	   3.11	  

	   	   	   	   	   	  
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  

Overall	  Summary	  Score	   3.17	   3.18	   3.06	   3.05	   3.12	  
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IA Zarizana Abdul Aziz
Lawyer;
Director, Women Living Under Muslim Laws (WLUML)

zarizana@gmail.com

Zarizana Abdul Aziz is a practicing lawyer in Malaysia and a Director of Women 
Living Under Muslim Laws (WLUML). Ms. Abdul Aziz is actively involved in 
numerous human rights and women’s rights activities nationally and internation-
ally. Her primary areas of interest and expertise include issues of legal reform, 
particularly in relation to gender equality, religion and gender, violence against 
women, family laws, and the adoption of international human rights standards 
into domestic laws. Ms. Abdul Aziz is a former President of the Women’s Centre 
for Change, Malaysia, member of the Bar Council of Malaysia, and co-chairperson 
of the Human Rights Committee of the Bar Council.
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A Akanke Abdul-Khaaliq
Communications Specialist

akanke715@gmail.com

Conventional wisdom claims that for each of us there is only one true path in life.  
What about those who have a variety of interests, a dynamic curiosity about the 
world, and an ever-renewing wellspring of passions and talents? Author, Margaret 
Lobenstine calls these people “Renaissance souls.” Akanke Abdul-Khaaliq is a 
Renaissance soul.  She is a communication specialist who enjoys working in a 
variety of mediums including television, video, radio, graphic design, and web 
development.  She has produced, co-produced, and hosted a variety of progres-
sive community-based television and radio programs since 1991, including The 
Africentric Agenda, Creating Empowerment, Faith & Good Works, Innerviews, 
and Conversations. She is currently spearheading a documentary and oral history 
project about reverts to Islam, titled Miracle in America.

Additionally, Ms. Abdul-Khaaliq has worked as a radio announcer and voiceover 
artist.  Her other areas of interest include media advocacy and visual anthropol-
ogy, the use of film as a medium to study people and culture. She envisions travel-
ing throughout Africa and the Middle East to produce documentaries on culture 
and religion. She has a Bachelors degree in Communication from Georgia State 
University where she studied film, television, and cultural anthropology.  Visit her 
website at www.akankecreative.com. 
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A Muna Abu Sulaiman
Secretary General and Executive Director,
Alwaleed Bin Talal Foundation

muna@kingdom.net

Muna Abu-Sulaiman serves as Secretary General and Executive Director of the 
Alwaleed Bin Talal Foundation, an organization concerned with interfaith 
dialogue, empowering Saudi women, and combating poverty. It works to reframe 
perceptions of Islam and the West through dialogue, programs, and education 
centers around the world in order to promote a greater understanding between 
different faiths and world views. The Foundation is the philanthropic arm of HRH 
Prince Alwaleed Bin Talal’s Kingdom Holding Company. Ms. Abu-Sulaiman uses 
the Foundation to empower Saudi women and works with various partners in 
providing critical goods and services to poor areas in the Middle East, Africa, and 
those affected by natural disasters. Apart from her work with the Foundation, she 
co-hosted one of MBC TV’s most popular social programs, Kalam Nawaem, an 
entertainment business show. Ms. Abu Sulaiman also served as lecturer on Ameri-
can literature at King Saud University in Saudi Arabia. 

In 2007, Ms. Abu Sulaiman was the only Saudi to gain a place on the list of Young 
Global Leaders.
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N Jamila Afghani

Head, NOOR Educational Center (NEC)

jamila_afghani@yahoo.com

Jamila Afghani heads the Noor Educational Center (NEC), a local Afghani NGO 
serving women, youth, and children. The NEC is dedicated to capacity building 
and leading educational activities within the community, including establishing 
libraries. Since 2000, Ms. Afghani has been working as an activist in the area of 
gender and human rights from an Islamic perspective and a consultant with 
national and international organizations aiding in management, strategic 
planning. She raises awareness of issues surrounding women’s rights within an 
Islamic perspective through media, round tables, group discussions, workshops, 
and seminars.

Ms. Afghani believes that social mobilization for positive change towards  women
will be the key instrument for paving the way for gender equality and that Islamic
teachings are essential to influencing human behavior, especially in a tribal-based 
society like Afghanistan. She holds a Master’s degree in International Relations 
and Sharia Law from Peshawar in Pakistan. She is married to a prominent Islamic 
scholar, who supports her work and organization. They have a four-yearold son.
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Director, Uks Research Centre;
Shura Council Member

tasneemahmar@yahoo.com

Tasneem Ahmar is the Director of the Uks Research Centre, a media advocacy and 
monitoring organization in Islamabad, Pakistan. Ms. Ahmar is also the Executive 
Producer for Meri Awaz Sunno (Hear my Voice), a rights-based, all female radio 
programme. 

Ms. Ahmar began her career as a desk journalist at The Muslim, an English 
language daily in Pakistan. She has worked at the Dawn Group of newspapers and 
has held posts like Research Associate at the Women’s Study Centre at Pakistan’s 
Quaid-e-Azam University, and Assistant Professor at Mass Communication 
Department at Karachi University. A freelance journalist since 1986, Ms. Ahmar’s 
cover story on violence against women, titled “Trial by Fire,” was published in the 
English language monthly, The Herald (September 1995). The story was presented 
at the 1995 Beijing Conference. Ms. Ahmar has authored several research papers 
and participated in many international and regional seminars, workshops, and 
conferences on issues around women, development, and media. She has edited 
media studies and media guides on issues ranging from violence against women, 
HIV/AIDS, to gender sensitivity in the media.  

Ms. Ahmar holds Masters Degrees in Communication (1989) from the University 
of Hawaii and Mass Communication (1978) from the University of Karachi, 
Pakistan. Recipient of the 1998 Mary Morgan Hewett Award of Excellence in 
Feature Writing, Ms. Ahmar received the Leadership in Media Award from 
Internews-USA.
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Founder and Manager, Apna Haq Program

apnahaq@tiscali.co.uk

Zlakha Ahmed is the founder and manager of the UK-based Apna Haq organiza-
tion, which establishes support services for Muslim and black women facing 
domestic abuse issues. For the past twenty years, she has worked with black, 
Asian, and Muslim groups in a variety of community settings in the South 
Yorkshire region of the UK. 

Part of Apna Haq’s mission involves educating the local community on women’s 
rights in Islam, such as the right to divorce (khulla) and the right to live a life free 
of violence. Ms. Ahmed has a wealth of expertise on issues pertaining to violence 
against women and has gained credibility for her and Apna Haq’s work on the 
local, regional, and national levels.

Ms. Ahmed has delivered trainings on violence against women to several agencies 
in Rotherham, and has also conducted domestic violence trainings for the South 
Yorkshire Magistrates for the past six years. She is regularly invited to speak at 
conferences and campaigns that raise awareness about violence against women in 
the Asian and Muslim communities.
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Fatima Ahmed
Founder, Zenab for Women in Development (ZWD)

zenabnj@yahoo.com

Fatima Ahmed is the founder of Zenab for Women in Development (ZWD). 
Launched in 2000, ZWD works to promote education for girls and children with 
special needs and raise awareness of women’s health issues concerning female 
genital cutting (FGM), HIV/AIDS, malaria, and tuberculosis. Additionally, ZWD 
aims to foster peace and democracy in Sudan and educate the international 
community on the region’s humanitarian needs.

Ms. Ahmed’s began assuming leadership roles at the University of Gezira in Wad 
Madani, Sudan; she actively fought for her fellow female students’ rights. She later 
obtained her Master’s degree in a joint program with the University of Gezira and 
the International Center for Agricultural Research in Dry Areas (ICARDA) in 
Aleppo, Syria.

In addition to her work with ZWD, Ms. Ahmed has worked in a consultative 
position with the Economic and Social Council (ECOSO) of the United Nations 
since 2005. She is also on the Board of Trustees of African Women Development 
and Communication, one of the most active regional African women’s organiza-
tions. 

Ms. Ahmed has represented ZWD at many international conferences and was 
invited to address the first Round Table on Gender Equality and Poverty Allevia-
tion during the Millennium Development Goals High Level Meeting. She has 
received several awards for her contributions to women’s education and advance-
ment in Sudan, including the 2005 Ambassador of Peace Award.
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Aziza Ahmed
Assistant Professor of Law,
Northeastern University-School of Law

aziza.ahmed@gmail.com;
az.ahmed@neu.edu

Professor Aziza Ahmed is an assistant professor of law at Northeastern University. 
She teaches reproductive and sexual health and rights, international health law, 
and property. Her research areas include health and law (international and domes-
tic), human rights, and sexual and reproductive health and rights. Professor 
Ahmed's scholarship is interdisciplinary, and often draws from both public health 
and law methodologies. Alongside her work on public health, Professor Ahmed 
writes about the changing global landscape of Muslim minorities after 9/11.  

Professor Ahmed holds a law degree from the University of California Berkeley, a 
Master's of Science in population and international health from the Harvard 
School of Public Health, and a BA from Emory University. Prior to joining the 
Northeastern faculty, Professor Ahmed was a research associate at the Harvard 
School of Public Health Program on International Health and Human Rights. She 
also held a Women's Law and Public Policy Fellowship with the International 
Community of Women Living with HIV/AIDS (ICW). At ICW, Professor Ahmed 
engaged in numerous human rights projects pertaining to HIV and AIDS. Professor 
Ahmed has worked on human rights and social justice issues in South Africa, 
Namibia, the Caribbean, India and the United States. She has worked with and for 
various United Nations agencies, international and domestic non-governmental 
organizations.

Professor Ahmed is currently a member of the Technical Advisory Group on HIV 
and the Law convened by the United Nations Development Programme (UNDP).  
She has also served as an expert for the American Bar Association. Professor 
Ahmed continues to support the work of many civil society organizations domesti-
cally and internationally. 
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Attorney, Supreme Court of Pakistan

riw9087@yahoo.com

Shahina Akbar is an attorney at the Supreme Court of Pakistan. Ms. Akbar works 
with the Behbud Association of Pakistan, an organization devoted to women’s 
empowerment. She conducts educational sessions to target women’s groups in 
the communities on legal issues, using the legal system and Qur’an as a source of 
law. These lectures focus on family laws, marriage contracts, child labor, child 
custody, child sexual abuse, laws of inheritance, Shariah, drug laws, women’s 
empowerment, domestic violence, female education, women’s rights in Islam, 
etc. She arranges workshops for women and men’s groups and provides legal 
advice and remedies on critical issues. Additionally, Ms. Akbar has provided legal 
advice through the telephone on live radio shows in regard to family problems of 
Pakistanis living in England. 

Ms. Akbar has worked with the Ministry of Women Development in updating the 
Act of Baitul Mal and has drafted the 2003 Bill on the National Commission for 
Social Welfare. She is the Legal Advisor for the First Women Bank Limited, a bank 
committed to the enhancement of the status of women. 

Ms. Akbar holds a Bachelor’s degree in law (LLB) and a Master’s degree in Home 
Economics from Punjab University, Pakistan.  She has been a practicing attorney 
since 1997.  
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Judge, Sharia Court of Ramallah

adv_khfaqeeh@hotmail.com

Kholoud Al-Faqih graduated with honors with a law degree from University of 
Jerusalem in 1999.  She received a Master’s degree in private law from the same 
university in 2005. In 2001, she received her license to practice law and worked 
as a lawyer at the Women‘s Center for Legal Aid and Counseling, an organization 
dedicated to assisting battered women. From 2003 to 2008, she worked for the 
Defense of Battered Women where she gained extensive litigation experience. In 
2008, she passed two competitive judicial exams in Ramallah, excelling in the 
Islamic law portions. One year later, she was appointed as a judge in the Sharia 
Court of Ramallah, making her the first female Sharia judge in Palestine. Sudan is 
the only other Muslim majority country that has appointed women as judges in 
Sharia Courts; this makes Judge Al-Faqih’s appointment truly historic.
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Sabah Al Hallak
Member, Syrian Women League

sabahhallak@gmail.com

Sabah Al Hallak has been a member of the Syrian Women League since 1985. She 
is a well-known women’s activist and has participated in several campaigns, 
covering issues such as women’s equal rights in divorce and the Convention on 
the Elimination of All Forms of Discrimination against Women’s (CEDAW) 
reservations withdrawal. Ms. Al Hallak was a Coordinator for the Syrian Commis-
sion for Family Affaires from 2004 to 2006. She is a certified gender trainer and 
has been involved in many training workshops (TOT) across the Arab region. She 
is also a UNIFEM certified TOT on women’s political participation. 

Ms. Al Hallak is an active advocate for CEDAW implementation in Syria. She 
participated in preparing Syria’s primary report on CEDAW and attended the 
CEDAW Committee in New York in 2007. Ms. Alhalak was also the coordinator 
for preparing the Beijing+10 report. She has participated in several studies on 
women’s issues such as Women and Parliament in Syria and Syrian Family Law 
and women. 
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Program Manager, Nisa Ul Haqq Fi Bangsamoro;
Shura Council Member

laisa19@yahoo.com

Ms. Alamia is the Program Manager and one of the founders of Nisa Ul Haqq Fi 
Bangsamoro, which means “Women for Justice in the Bangsamoro.”, Nisa is a 
network of Muslim women’s rights advocates in Muslim Mindanao, the Philip-
pines; it works on gender issues in the context of discourse in Islamic legal theory, 
vis-à-vis women’s human rights and gender, and supports grassroots initiatives 
through its member organizations. Nisa is involved in raising the level of aware-
ness of open-minded Muslim women and men as regards Muslim women‘s rights. 
It achieves this goal through its programs on women empowerment; policy 
reform; research and advocacy; protection and promotion of women’s rights, 
including litigation; and women in peace and security.

Ms. Alamia is also the Program Coordinator and Secretary of the Board of the 
Bangsamoro Lawyers’ Network (BLN), which is a member of the Mindanao 
Human Rights Action Center (MinHRAC). BLN is a non-government organization 
of Muslim lawyers and advocates working with the Bangsamoro; the organization 
uses the law to advance the Bangsamoro’s rights and aspirations. 

Currently, Ms. Alamia is a partner and trial lawyer at Pakam and Alamia Law 
Offices, Zamboanga City. She handles cases on Family Law with emphasis on 
violence against women and children; annulment/declaration of nullity of 
marriage and custody of children; Shari’a law; cvil law with emphasis on sales, 
real estate, and conveyancing; civil law with emphasis on obligations and 
contracts, succession, torts; corporate law; election law; criminal law; and 
environmental and agrarian reform law.

Ms. Alamia is the legal counsel of the Ateneo de Zamboanga University, the Jesuit 
school in Western Mindanao. She was previously a Senior Economic Develop-
ment Specialist with seven years of experience with the National Economic and 
Development Authority (NEDA). Finally, Ms. Alamia is a registered nurse and a 
product of the Ateneo de Zamboanga University, graduating Cum Laude and 
Valedictorian. She finished her LLB at Western Mindanao State University.
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Fawzia Al-Attia
Professor of Sociology, Baghdad University

fattia7@yahoo.com

Fawzia Al-Attia is a professor of sociology at Baghdad University. She headed the 
Department of Sociology at Baghdad University from 1973 to 1978. She was sent 
to the University of Arab Emirates as a visiting professor from 1979 to 1980, after 
which she spent a sabbatical year at Cambridge University. Author of many 
published books, research, and articles, Dr. Al-Attia is a member of multiple 
academic, professional, and NGO organizations in Iraq. She has also participated 
in several scientific conferences, both inside and outside Iraq. She received her 
Ph.D. in sociology from the University of Montpellier, France.
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Mary Alex
Fundraising Trainer

maryalex1@gmail.com

Mary Alex provides both domestic and international consulting services for 
program planning and development, interim executive leadership, capacity 
building, organizational development, resource generation (through the use of all 
types of development campaigns), media, and communication strategies. For 
NGOs, Ms. Alex conducts website strategy and enterprise development tactics by 
isolating new streams of funding. 

Ms. Alex has many other areas of expertise, including working with women of 
"new wealth" around the formation of donor circles, launching and reigniting 
capital campaigns, boosting major gifts programs, and Board development. She 
focuses on helping nonprofits and NGOs fundraise from the Diaspora (grouped 
mainly from their country of origin) by isolating the communities where most 
reside. Then, she generates media and donors in those areas. She has worked with 
such organizations as Women’s Community Free Clinic, the YWCA of Sonoma 
County, and Miriam’s House of Lynchburg, Virginia. 

Prior to communications and development, Ms. Alex was involved in the Broad-
cast Journalism field.  She was a co-producer for both KCBS All-News radio and 
the local NPR (KQED) in San Francisco. 
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Social and Human Rights Activist

umtaqi@yahoo.com

Fawziah AlHani was born in 1961. She holds a Bachelor of Sociology from Abdu-
laziz University in Jeddah. She has attended several workshops on human rights. 
She has also participated in numerous national and international conferences, 
including the first forum of the Women’s Studies Centre at the University of 
Kuwait (2011), Women and the Culture of Peace in the Middle East (Cyprus, 
2010), and the third annual meeting of the Arab Tolerance Network (Beirut, 2011).  

Ms. AlHani is the Baladi Campaign’s Founder and General Coordinator; the 
Campaign is currently working towards achieving women’s full participation in 
the 2011 municipal elections. Ms. AlHani is the Founder and Director of the 
Center Grass Al Khair for social development and women’s empowerment. 
Furthermore, she is a founding member of the National Communication Associa-
tion; a founding member of the Junior’s Centre; a member of a hotline for family 
counseling; a member of the sickle cell disease patients’ friends; and a lecturer for 
social programs and family, educational, and human rights. 
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Lena Al-Husseini
Executive Director,
Arab American Family Support Center

lena@aafscny.org

Lena Al-Husseini is the Executive Director of the Arab American Family Support 
Center (AAFSC) in New York. Before joining AAFSC, Ms. Alhusseini worked at the 
National Center for Missing & Exploited Children (NCMEC) where she served as 
international outreach project manager on issues of child protection, abduction 
and child trafficking. She has also worked for the Gateway Battered Women’s 
Shelter in Denver, Colorado where she developed the shelter’s children’s 
program. There, she was able to work with diverse populations including Latino 
and Arab-American women and children on issues of domestic violence. 

Before coming to the U.S., Ms. Alhusseini served with a number of international 
organizations on issues pertaining to child protection and human trafficking, 
including USAID and UNICEF. Most notably, she established the Jordan River 
Children under the direction of HM Queen Rania Al-Abdullah of Jordan. The 
organization was the first in the Middle East to address the issue of child abuse and 
protection. 

Ms. Alhusseini is a recipient of the Auburn Seminary Women of Commitment 
Award 2007 and a Brooklyn District Attorney Extraordinary Woman of 2008 
Honoree. She is an Arab American of Palestinian/Saudi origin. 
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Dilshad D. Ali
Managing Editor, Patheos.com

nodakota@hotmail.com

Dilshad D. Ali is a managing editor at Patheos.com in charge of the site’s Muslim 
Portal. Patheos is an independent multifaith website dedicated to the coverage 
and discussion of religion and spirituality across all facets of life. Ms. Ali also 
manages Altmuslim, the groundbreaking website recently acquired by Patheos. 
She edits and manages content for the site’s Muslim Portal and writes the blog 
“Muslimah Next Door.” She created the widely-read “Spiritual Appetite: Observ-
ing Ramadan with Wajahat Ali” blog for Ramadan 201 and coordinated the site’s 
coverage of the 10th anniversary of 9/11. 

Prior to Patheos, Ms. Ali worked at Islamic Relief USA as the website content 
coordinator, helping to manage the record-breaking online Ramadan 2010 
fundraising campaign and the Pakistan Floods and Qurbani campaigns. Ms. Ali 
also held editorial positions at Islam-Online.net, where she was a freelancer for 10 
years, and Beliefnet.com. She handled the Beliefnet’s coverage of Islam, as well as 
Hinduism and minor Asian religions, and managed numerous faith blogs. Ms. Ali 
appeared on CNN, MTV, the New York Times, Washington Post, Newsweek, and 
Radio Islam. She has freelanced for many blogs and publications, including News-
week, Azizah, Illume, Sound Vision and Islamica. 

Ms. Ali is a first-generation Muslim-American who lives in Virginia with her 
husband and three children. Her other passion is autism education and awareness, 
as her eldest son has ASD. 
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Director, Gender Study Center

alimdjanova@yahoo.com

Dinara Alimdjanova is a trainer of Socio-Economic and Gender Analysis method-
ologies. For the last 14 years, Ms. Alimdjanova has worked on promoting gender 
with regard to the programming framework and strategies developed by the 
United Nations. More specifically, she has organized gender awareness trainings 
and developed specific methodological and analytical tools to promote gender 
equality at the government level in Muslim societies. She worked on the develop-
ment and implementation of the National Action Plans on Improving Women’s 
Status in Tajikistan, Turkmenistan, Moldova, Maldives, Bangladesh, Vietnam, etc. 
She also provided advisory services to the National Council of Women’s Organi-
zations, governments, and women’s movements.  

Ms. Alimdjanova is the author of several publications and analytical papers, 
presented worldwide. Her areas of interest include: human development, 
women’s and gender issues, engendering macroeconomics, gender and trade, 
methodologies of socio-economic and gender analysis, gender and religion, etc.  
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Maha B. Alkhateeb
Co-Director, Peaceful Families Project

maha@peacefulfamilies.org

Maha B. Alkhateeb is the co-director of the Peaceful Families Project (PFP), a 
national organization committed to ending domestic violence among Muslim 
families through education, training, research, and resource development. She is 
a domestic violence advocate, writer, and photographer dedicated to human 
rights advocacy through community building and artistic expression. 

Ms. Alkhateeb engages Muslim leaders and communities to raise awareness and 
develop services for the prevention and intervention of domestic violence.  She 
also collaborates with mainstream and interfaith organizations and service profes-
sionals to provide culturally sensitive programming for their Muslim clientele. Ms. 
Alkhateeb co-edited Change from Within: Diverse Perspectives on Domestic 
Violence in Muslim Communities, and conducts research on domestic violence 
among Muslims by exploring the experiences of families and communities. Her 
recent projects include the first grassroots video campaign against domestic 
violence and a national study of the role of religion among Muslim women 
survivors.  

Prior to her work with PFP, Ms. Alkhateeb conducted research at Catholic Univer-
sity as a Muslim researcher for a multi-faith Pew Charitable Trusts study focusing 
upon the interconnection of religious institutions and civic incorporation among 
new immigrants.  

Ms. Alkhateeb holds a B.A. in English Literature from George Mason University 
and an M.A. in Sociology from George Washington University.
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Member, Palestinian Legislative Council

sahar_gynob@doctor.com

Dr. Sahar F. Al-Qwasmi is currently a member of the Palestinian Legislative Coun-
cil (PLC). She was elected in January 2006 as a representative with the Fatah 
parliamentary block. As a member of the PLC, she participates in the Parliamentar-
ians Against Corruption network and Parliamentarians Network for Conflict 
Prevention and Human Security. In addition to serving as an elected official, Dr. 
Al-Qwasmi is a member of several prominent Palestinian organizations, including 
the Palestinian High Council of Motherhood and Childhood and the Palestinian 
Women Union. Dr. Al-Qwasmi received her Bachelor of Medicine in the USSR in 
1987. In 1993, she obtained a board specialty in Obstetrics and Gynecology from 
the King Hussein Medical Center in Jordan. She also holds a sub-specialty in In-
Vitro Fertilization, received in 2003. As a medical professional, she is a member 
of the Jordanian OB/GYN Society and the Palestinian OB/GYN Society. 
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Director, New Muslims Project

batool@islamic-foundation.org.uk

Mary Batool Al-Toma is the Director of the New Muslims Project - UK, a pioneer-
ing project related to the support, education, and continued development of the 
growing Muslim convert community in the UK. She is editor of 'Meeting Point,' 
the New Muslims Project’s newsletter. Over the years, she has devised a number 
of education and training programs, which have been delivered in the UK and 
Europe. She is a media consultant on images of Muslims in the media, aspects of 
Islam and family life, and other related issues. Ms. Al-Toma was selected to 
represent the East Midlands on the National Muslim Woman's Advisory Group 
(NMWAGS), established by the Department of Communities and Local Govern-
ment in 2008. She has since sat on the Cambridge Theology Board and its sympo-
siums relating to contextualizing Islam in Britain; she has also advised on the 
Government’s research carried out on the training of Imams in the UK by Glouces-
ter University. Ms. Al-Toma is a founding member of the Forum against Islamo-
phobia and Racism (FAIR) and the Muslim Woman's Network UK (MWN-UK). 
She is a UK representative on the European think tank, European Muslim Network 
(EMN) in Brussels, and is a professional mediator working with the National 
Family Mediation Trust. 

Ms. Al-Toma is married and has four children.
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Laila al-Zwaini
Specialist in Shari`a, Arab law and tribal customs;
Shura Council Member

lailaz05@gmail.com

Laila al-Zwaini is an Islamic scholar and lawyer.  She specializes in classical and 
modern Shari`a, tribalism, legal pluralism, intellectual and social movements, and 
human (women’s) rights in the Muslim world. She works as an independent 
scholar, trainer, and advisor to international organizations, governments, and 
institutions, and participates in public debates, the media, and policy develop-
ment on Islam and secularism, religious authority, Shari`a and human rights, and 
Muslim women’s empowerment. In 2007, Ms. Al-Zwaini joined the United 
Nations Assistance Mission in Afghanistan (UNAMA) in Kabul, where she acted as 
Head of the Rule of Law Unit until 2009. From 2001 to 2005, she co-directed the 
action-research project “Rights at Home” at the International Institute for the Study 
of Islam in the Modern World (Leiden). This project engaged Muslim intellectuals, 
human rights trainers, and young community leaders from Africa, the Middle East, 
and Asia. Previously, Ms. Al-Zwaini dedicated extensive periods of time to rule of 
law-related field research in Yemen, Iraq, Afghanistan, and Egypt, and worked for 
several international cooperation programmes in Muslim countries. She is the 
author of two books and a variety of academic articles and policy reports on 
Islamic and Arab legal matters.
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Head of Research and Islamic Jurisprudence,
Office of Chief Justice of Shariah Court

najah_amro@yahoo.com

Najah Amro is the Head of Research and Islamic Jurisprudence for the Office of 
Chief Justice of Shariah Court, a position she assumed in 2003. In 2005, as a 
cooperative effort between the Office of Chief Justice of Shariah Court and the 
Office of Fatwa and Legislation, Ms. Amro was appointed to the joint committee 
charged with studying the effects of the draft law. Previously, she worked in 
Hebron focusing on education and Islam. She holds a BA in Islamic Law from the 
University of Jordan in Amman and an MA from the University of Hebron. 
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Ndeye Andujar
Director of the Department of Education and Training,
Junta Islamica 

ndeye@webislam.com

Ndeye Andujar is Junta Islamica’s (Islamic Board) Director of the Department of 
Education and Training. She has been a co-organizer of the International Congress 
on Islamic Feminism. She is also a member of international networks like the 
Women’s Islamic Initiative in Spirituality and Equality (WISE) and Muslim Leaders 
of Tomorrow (MLT).

Ms. Andujar is the coordinator and lecturer at Camilo Jose Cela University in 
Spain. She has also taught Spanish in France and Senegal. Ms. Andujar has a BA 
in General Linguistics and post-graduate teaching certificates from the University 
of Barcelona and IUMF in Paris, France. Moreover, she is finishing her PhD in 
Foreign Language and Literature from UNED (the National University for Distance 
Learning). Ms. Andujar has co-authored several books and articles on Islamic 
Feminism. She was one of the ten finalists announced for the European Muslim 
Woman of Influence Award in 2010.



25

G
ER

M
A

N
Y Seyran Ates

Member, German-Islamic Conference;
Member, Ministry of Interior’s Summit Conference
for National Integration 

post@seyranates.de

Seyran Ateş is a prominent feminist lawyer, writer, and publicist. Born in Istanbul, 
Ms. Ateş has lived in Berlin since childhood. She began her career as a lawyer in 
1997 after graduating from Free University in Berlin. Because of her feminist work 
and her engagement for equal gender rights, she has been the subject of growing 
hostility and death threats. She stopped working briefly in 2006 after she was 
violently attacked by the husband of one of her clients; this occurred after a 
divorce proceeding. She resumed her activities as a lawyer in September 2007.  

Ms. Ateş has written two autobiographies. Written in 1983, Where Do We 
Belong? shares her own story up until the time she separated from her family at the 
age of 18. Her second book, Great Journey into Fire, was released in 2003. Ms. 
Ateş also wrote The Multicultural Error, in which she describes the coexistence of 
Germans and migrants. She provides an important perspective on the ensuing 
conflict of the integration of Islam in Europe and suggests possibilities of how this 
may be resolved. 

Ms. Ateş is a member of the plenary committee of the German-Islamic Conference 
and the Ministry of Interior’s Summit Conference for National Integration. She is 
one of the most important voices in Germany in the struggle against forced 
marriage and honor killings. She has been fighting for many years for forced 
marriage to be made legally punitive. 
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Vice President, Union of Muslim Theologians and
Islamic Religious Researchers;
Shura Council Member 

goncaaydin@hotmail.com

Gonca Aydin is Vice President of the Union of Muslim Theologians and Islamic 
Religious Researchers in Germany. Ms. Aydin co-founded the Union in 2007; the 
Union seeks to lead a dialogue about Islam, build bridges with other religions, and 
discuss ways to teach German students about Islam. 

Ms. Aydin is a leader in promoting inter-religious and intercultural dialogue in 
Frankfurt, Germany. She created the Interfaith and Intercultural Women’s 
Network, a group of about 40 women from various religious, cultural, and 
occupational backgrounds. She has also worked as an instructor for inter-religious 
dialogue at DITIB-Frankfurt (The Turkish Islamic Union of Religious Institutes). For 
her interfaith activities, Ms. Aydin received an award from the mayor of Frankfurt. 
She was selected by the newspaper Frankfurter Allgemeine Zeitung (FAZ) as one 
of the People of the Week. Ms. Aydin is also a respected theologian and frequent 
participant in discussions about Islam. 

Ms. Aydin attended Dokuz Eylul University in Izmir, Turkey, where she studied 
Islamic Theology. From 2003-2007 she was at the Johann Wolfgang von Goethe 
University, studying Buddhism, Hinduism, Judaism, Christianity, and Islam, as 
well as the pedagogy and sociology of religion. 



27

U
SA

Zahra Ayubi
Ph.D. Candidate, Department of Religious Studies at
the University of North Carolina at Chapel Hill;
Editor, Azizah Magazine

zayubi@email.unc.edu

Zahra Ayubi is a Ph.D. Candidate in the Department of Religious Studies at the 
University of North Carolina at Chapel Hill. Her areas of research are Islam and 
gender, modern and classical Islamic ethics, Islam in American religious history, 
and feminist theory. She is currently working on her dissertation entitled, “Gen-
dered Morality: Marriage and Social Relations in Medieval Islamic Ethics.” Ms. 
Ayubi also earned her MA in Religious Studies at UNC Chapel Hill preceded by 
her BA with highest honors in Islamic and Middle Eastern Studies and Women’s 
Studies at Brandeis University. Currently she serves as an editor at Azizah Maga-
zine, a quarterly American Muslim women’s publication, and is a member of the 
editorial board for the forthcoming anthology by Muslims for Progressive Values 
called, Progressive Muslim Identities: Personal Stories From the U.S. and Canada.
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Amel Azzouz
Member, Women’s Office of the Islamic Party,
Ennahdha;
English Instructor

az_amel@yahoo.fr

Ms. Amel Azzouz is a leading member of the Women’s Office of the Islamic Party, 
Ennahdha.  She is also enrolled at the Faculté des Lettres et Sciences Humaines, 
Sousse; she is fulfilling a doctoral dissertation entitled, Memory, Mourning, and 
Narration in Michael Ondaatje’s Fiction, under the supervision of Professor Nejet 
Mchala. Ms. Azzouz works as an English instructor at the High Institute of 
Languages, Gabés (oral language module, written language module, literature 
module, and critical theories).  She has held this position since 2000.  

Previously, Ms. Azzouz was an English teacher in Tunisian secondary schools. 
Ms. Azzouz has an aggregation degree, DEA, and BA in the English language and 
literature. As a student in Tunisia, she was a member of the Tunisian Islamic 
Movement and the Tunisian General Union of Students (UGTE). 
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Ph.D. candidate, Marmara University

nigar.s.babayeva@gmail.com

Nigar Babayeva was born in Azerbaijan and attended high school at Yasamal 
Rayonu School No. 158.  She graduated from the History Department at Baku 
State University.  Later, she received her MA in Islamic History and Art at 
Marmara University in Turkey. Curently she is a Ph.D. candidate in Islamic 
History at Marmara University.  
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Salwa Zidep Baccar
English Teacher,
High Institute of Management at the University of Tunis

baccar.sel@planet.tn

Salwa Baccar is an English teacher at the High Institute of Management at the 
University of Tunis. Ms. Baccar is also the Vice-Mayor of Hammamm-lif, a suburb 
of Tunis. She has been serving her community for over 12 years by overseeing 
relations with sister cities as well as by being greatly involved in family and 
children’s issues in her community. 

Ms. Baccar serves in several organizations and boards concerned with issues of 
family planning, abandoned children, single parent families, and handicapped 
people (as Vice President of the National Organization for Hearing Deficient 
Children). She represented Tunisia in the Leadership Development Program for 
Muslim Women in the United States in 2003. She strongly defended the rights of 
Muslim women as embedded in Islam and Qur’anic texts, denounced the misin-
terpretation and misunderstanding of Islam, and enhanced the position of Arab 
and Muslim women in their struggle towards social advancement. She has partici-
pated in several international seminars such as Middle East Partnership Initiative 
(MEPI) in Tunisia. 
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Member, Supervisory Board of the PA Human Rights
Center for Citizens against Corruption (CAC)

saltanateb@yahoo.com

Saltanat Baetova is a member of the Supervisory Board of the PA Human Rights 
Center for Citizens against Corruption (CAC), one of the most prominent human 
rights NGOs in Kyrgyzstan. Ms. Baetova joined CAC in 2006 as a legal expert; she 
was involved in analyzing legislation on extractive industries and budget systems. 
She also works on the International Foundation for the Protection of Human Rights 
Defenders’ website where she updates content and translates it into Russian.

From 2007 to 2008, Ms. Baetova worked with CAC as a liaison to the Women’s 
Learning Partnership for Rights, Development, and Peace (WLP), in order to 
advance women’s human rights, leadership, and political participation.  She also 
coordinated the New Tactics in Human Rights Project implemented by CAC in 
association with the Center for Victims of Torture (CVT) in Minneapolis, Minne-
sota. The project aimed towards adapting new human rights defenses in Kyrgyz-
stan. The project also used a number of tactical notebooks, translated into the 
Russian and Kyrgyz languages, to address situations pertaining to women’s rights 
and other human rights issues. 

After graduating from Osh State University Law Department and before joining 
CAC, Ms. Baetova was a Constitutional law lecturer at the International University 
in Kyrgyzstan and Osh Technological University. 
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Zeynep Banu Dalaman
Sociologist;
Political Scientist;
Politician 

banudalaman@gmail.com

Zeynep Banu Dalaman is a sociologist, political scientist, and politician. 
Currently, she is the head of the Center for Turkish Studies and Women Studies at 
Aydin University in Istanbul. 

Ms. Dalaman graduated from the Department of Sociology at Bogazici University 
in 1994.  She received her M.A. degree in the department of International 
Relations Middle-East Politics at the Institute of Political Sciences in Paris 
(Sciences Po-Paris). She has worked with well-known Middle East specialist Prof. 
Dr. Gilles Kepel for her Master Thesis, "Propagation of Official Ideology in Turkey 
in the years of 80's and 90's: Neo-Kemalistes Movements." This will soon be 
published in Turkish. Ms. Dalaman is currently pursuing a PhD in the Department 
of International Relations and Political Sciences at the Graduate School of Social 
Sciences at Fatih University. Her PhD thesis is on “Religious Women’s Behavior 
in Public Sphere: Turkish and American Case.” 

Ms. Dalaman first ventured into politics while assisting Professor Dr. Nilüfer Göle.  
She ran as a Democratic Left Party (DSP) candidate in Beyoglu’s 2009 mayoral 
elections. From 2008 to 2010, she served as a political advisor to the mayor of 
Sisli, Mustafa Sarigül. 

Ms. Dalaman speaks English and French fluently.  
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Belgin Batum
Project Manager and Board Member,
TÜRKKAD-Istanbul; Founder and Chairwoman,
Nefes Publishing House

istanbul@turkkad.org

Belgin Batum graduated from the Faculty of Architecture of Mumar Sinan Univer-
sity with a degree in Architecture.  She worked as an architect until 2007. That 
year, she founded Nefes Publishing House Inc. Today, she represents the 
company as the Chairwoman. She is also a project manager of the TÜRKKAD 
branch; she has been a board member for the past eight years. 
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Elizabeth “Tasnim” McCormick Benhalim
Founder and Principal, DiversityWealth

diversitywealth@gmail.com

Tasnim McCormick Benhalim is the founder and principal of DiversityWealth, a 
company that serves business, education and governmental sectors with teacher 
training, cultural competencies, collaborative team building, diversity and 
inclusion, presentation skills training, and a wide range of other offerings.

Ms. McCormick Benhalim is an American Muslim who converted to Islam over 34 
years ago. She currently resides in Dallas, Texas. She was born in the small farming 
community of Mahomet, Texas, and was raised in Austin, Texas.  

Ms. McCormick Benhalim is passionate about Islam and inspired by the work of 
W.I.S.E. women.  She has been married for 30 years to Omar Benhalim, a Libyan-
American.  They have 3 grown children: Rabea, Yaseen, and Basheer. 
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Yasmina Ben Halim
Arabic-English interpreter/translator;
Founder member, Texas Muslim Women’s Foundation

yasmina@zawi.com

Yasmina Ben Halim is a freelance Arabic-English Interpreter/Translator. She is the 
mother of three children, two girls and one boy. Currently, she lives in Texas and 
is one of the founding members of Texas Muslim Women’s Foundation. She has 
served as the organization’s secretary and luncheon and program chair; she is now 
the Education/Outreach Chair. Ms. Ben Halim is also very involved with Interfaith 
Dialogue. Her goal is to reach out to as many non-Muslims as possible, either 
through small group meetings or public speaking.

Ms. Ben Halim was born and raised in Libya. She received her BA in Education 
from Tripoli University. In 1979, she moved to the United States. She attended 
Oklahoma State University and received an MS in Educational Psychology.



36

M
O

RO
C

C
O Maria Bichra Ep El- Hamzaoui

Director, Publishing Agency

mariabichra@gmail.com

Maria Bichra is a 48-year-old married woman and mother of two children. She 
studied pharmacy in France; later, she studied French literature. Ms. Bichra 
obtained a DEA, the equivalent of a postgraduate diploma in French literature, in 
1989. In 1990, she joined a large advertising agency. 

Eventually, Ms. Bichra founded her own publishing house and wrote the first free 
health guide intended for future and young mothers in Morocco. In 2008, she was 
nominated for Morocco’s woman entrepreneur of the year. One year later, she 
founded the “Club des Mamans” (Mom’s Club). Using the club as a platform, she 
launched awareness campaigns on vaccination, nutrition, prevention of domestic 
accidents, the importance of monitoring pregnancies, and the benefits of breast-
feeding. In June 2011, Ms. Bichra responded to the initiative, “Business Call to 
Action,” launched by the United Nations in the context of the Millennium Devel-
opment Goals, related to the health of the mother and child. On June 18-19, 2011, 
she organized a second edition of the exhibition in partnership with the Moroccan 
Ministry of Health and the UN, Morocco. 

After serving Moroccan mothers for over 10 years, Ms. Bichra now pursues coach-
ing.  Her sole purpose is supporting mothers in their noble mission.  
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Esin Celebi-Bayru
Vice President, International Mevlâna Foundation

esin.bayru@mevlana.net

Esin Çelebi is the 22nd generation granddaughter of Hz. Mevlâna; she works to 
promote his teachings through a variety of organizations and universities. 
Although she was born and spent her childhood years in Syria, she and her family 
moved to Istanbul in 1958, where Ms. Çelibi attended Istanbul University. Follow-
ing her studies, she worked with the Istanbul Ozel Isiklar High School Association 
and the Isiklar Association, where she served as the first female president. In 1997, 
she became the Vice President of the International Mevlâna Foundation. In this 
position, she played a key role in influencing UNESCO’s decision to preserve the 
traditional Mevlâna music and the Whirling Dervishes. In 2005, Selcuk University 
selected Esin Çelebi as a member of the Advisory Board established under the 
Mevlana Research and Membership Center, where she spoke at symposiums and 
conferences internationally and domestically. In April 2011, Star King University 
in Berkley, California gave Esin Çelebi an Honorary Doctorate due to her research 
and contribution to world peace. 
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A. Jale Mekiş Diker
Chairwoman and Managing Director,
D&A Diş Ticaret A.Ş.; President, Ankara Soroptimist Club;
President, TSKF Project Commission

jalediker@yahoo.com

Ayse Jale Diker is currently the Chairwoman and Managing Director of D&A Diş 
Ticaret, a company that focuses on foreign trade and finance. Previously, she 
worked in the trade sector with ALMARA Trade and Construction Inc. and ERKAT 
Trading Inc. She is the President of the Ankara Soroptimist Club and a member of 
the Turkish Soroptimist Federation, an organization for professional women 
working to improve the lives of woman and girls in their communities. She holds 
a degree in Political Science from Ankara College and a degree in Political Science 
and Public Administration from Middle East Technical University. 
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Educator

fafiza@hotmail.fr

Fatima Zahra El Fathi is a 40-year-old married woman and mother of three 
children. She studied literature in Casablanca and France before obtaining a 
postgraduate diploma in French Literature in 1996. This same year, Ms. El Fathi 
joined the Moroccan Ministry of Higher Education as a French teacher. She 
practiced this profession for over eight years at Casablanca’s Faculty of Literature. 
Today, she works as a French teacher at Casablanca’s College of Technology.  She 
also coaches parents in their conduct with their children and their attitude toward 
the familial environment. She is a devoted mother and pedagogue.  

Ms. El Fathi has always been interested in charity work ; she volunteers at numer-
ous associations.  She worked alongside Maria Bichra in the second edition of the 
forum of the mother and the child, held on June 18-19, 2011 in Casablanca. 
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Executive Director, Australian Muslim Women’s Centre
for Human Rights

director@muslimwomenscentre.org.au

Joumanah El Matrah is the Executive Director of the Australian Muslim Women’s 
Centre for Human Rights and has published a number of works on Muslim women 
in Australia. Trained as a psychologist, Ms. El Matrah is a community development 
worker and has been active in the community welfare sector for ten years. She was 
a member of the Ministerial Advisory Council for Cultural and Linguistic Diver-
sity, Department of Human Services, Victorian Government, and one of the 
directors for the Victorian Women’s Trust. 

Ms. El Matrah was an invited participant to the Ninth Annual Global Women’s 
Leadership Institute, Realizing the Vision of Women’s Human Rights: Understand-
ing the Intersections of Racism, Sexism and Other Oppressions. She is also a 
Churchill Fellow, researching the impact of the human rights movement on 
Muslim women internationally. She has been a member of numerous committees 
and boards; recently, she co-chaired the Muslim Reference Group’s subcommit-
tee, Education and Training of Clerics and Lay Teachers and Leaders. 
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Elif Erhan
Project Coordinator, TURKKAD

e.erhan@gyte.edu.tr

Elif Erhan has been a member of Turkish Women’s Cultural Association 
(TURKKAD), Istanbul since 2006. She is one the association’s project coordina-
tors, and organizes its international symposiums. Her background is in engineer-
ing sciences, and she graduated from the Environmental Engineering Department 
at Ataturk University in 1992. She received her Ph.D. in 2000 from the same 
university and worked in the UK at Newcastle Upon Tyne University from 2000 
until 2003. In 2003 she relocated to Gebze Institute of Technology; she still 
teaches and conducts research there. For the past seven years at this institution, 
she has led a biosensor group on environmental monitoring.
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Fijabi Mufuliat
Independent Consultant on Women’s Rights and
Development Issues

mufuliatfijabi@yahoo.com

Fijabi Mufuliat is an independent consultant on women’s rights and development 
issues. She began her career as a journalist and has continued writing on gender 
and governance for both local and international publications. In addition to her 
work in journalism, Ms. Mufuliat has co-authored several books focusing on 
women’s rights and Islamic law. As an activist, Ms. Mufuliat worked as a Senior 
Program Officer at BAOBAB, a leading women’s rights NGO in Nigeria, for nearly 
12 years.  Currently, she works as a consultant and journalist and is on the boards 
of several local and international organizations. 
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Member, Jalal Foundation

jalalfoundation@hotmail.com

Mari Folad is a member of the Jalal Foundation, which works for women empow-
erment in Afghanistan.  Previously, she worked as a registry clerk at the World 
Food Programme (WFP) and a WFP field monitor in Kabul, Afghanistan.  She also 
worked as a computer operator and translator for Todai Japan.  

Ms. Folad has a diploma in Business Administration from the Kardan Institute of 
Higher Education.  She has also received numerous certificates, including a 
Gender Training Workshop certificate, an Electronic Records Management 
Programme certificate, and an Advanced Security in the Field certificate. She is 
fluent in Dari, Pashtu, and English.  
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CEO, Cash One;
Founder and CEO, MediaRep

n_freidji@yahoo.com

Nabila Freijdi is the CEO of Cash One, a Central Bank-regulated financial organi-
zation that distributes financial products and services (e.g., money transfer, 
currency exchange, consumer credit, ATMs). She is the Founder and CEO of 
MediaRep, a media representative firm that specializes in selling advertising time 
and space. She is also the President of the Money Transfer Section at the APSF 
(Association Professionnelle des Sociétés de Financement).  

Ms. Freijdi is a former member of the Global Agenda Council on both Migration 
and the Future of the Middle East at the World Economic Forum. She is an expert 
on the Future of the Mediterranean Region at the World Economic Forum.  She is 
also a board member of the Women’s Tribune, a founding member of Sister Cities 
Africa, and so on. 
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Mouna Ghanem
Senior Gender Consultant;
Student, American Academy Fellowship on
Anti-Aging Medicine

mounaghanem@yahoo.com

Mouna Ghanem is a medical doctor with her degree from Syria . She holds a 
diploma in Public Health from the World Health Organization, a Master of Public 
Health in Health Communication from Johns Hopkins University, and a certificate 
in Anti-Aging Medicine from the University of Bridgeport. Dr. Ghanem has more 
than 100 hours in Continuous Medical Education (CME) certification from the 
University of Bridgeport. She is also an active member in the American Academy 
for Anti-Aging Medicine and a student with the American Academy Fellowship on 
Anti-Aging Medicine. Currently, she is in the nutrition master program of the 
nutrition institution at the University of Bridgeport.

Dr. Ghanem is a Fulbright scholar and the author of several papers and articles on 
social issues and development, published in Syrian and Arab websites and 
newspapers. She is also a senior gender consultant with extensive experience in 
the Arab region, mainly on women issues and reproductive health. She worked for 
more than 10 years as an assistant representative for the United Nations Popula-
tion Fund in Syria; she also chaired the Syrian women’s organization, “The Syrian 
Commission for Family Affairs.” Furthermore, she was the Regional Director for 
the United Nations Fund for Women (UNIFEM) in Amman, Jordan.  Dr.Ghanem 
served as a deputy chairperson for the United Nations International Research and 
Training Institute for the Advancement of Women (INSTRAW) in New York. She 
represented her country in different international forums and meetings, most 
importantly presenting the CEDAW report to the CEDAW United Nations 
Committee in New York. 
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Lecturer in Classical Arabic,
University of British Columbia

seemiosi@shaw.ca

Seemi Bushra Ghazi is a lecturer in Classical Arabic at the University of British 
Columbia in Vancouver, Canada. She has a special interest in Islamic literature, 
culture and spirituality, as well as Islam and gender. Ms. Ghazi is also a student in 
the Rifa`i Ma`rufi spiritual lineage and a performer of traditional Islamic arts, 
including recitation of the Qur’an and Hamd, or divine praise songs. She has 
lectured widely and her interviews and performances have been featured on BBC, 
CBC, NPR, and PBS. Her Qur’anic recitation is available on the CD accompany-
ing Michael Sells’ Approaching Islam: the Early Revelations and the PBS 
documentary Islam, Empire of Faith. Her article, “The Birth of Aliya Mariam,” has 
appeared in Praeger Press’ A New Encyclopedia of Islam. 

Ms. Ghazi is deeply involved in interfaith work, including at The Centre for the 
Study of World Religions at Harvard University, and she currently hosts a monthly 
Unity Dhikr in Vancouver, British Columbia. She is a founding Board Member of 
the Rumi Society of Vancouver and the Vancouver Interspiritual Centre Society. 
Born in London, England and of South Asian origin, Ms. Ghazi was educated in 
the United States at Bryn Mawr College, the University of Chicago, and Duke 
University, as well as in the Middle East at King Abdul Aziz University (Jeddah, 
Saudi Arabia) and the American University in Cairo. 
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The Rev. Dr. Gwynne Guibord
Founder and President, The Guibord Center
– Religion Inside Out

drgguibord@aol.com

The Reverend Dr. Gwynne Guibord, Founder and President of “The Guibord 
Center – Religion Inside Out,” has created this center as the culmination of nearly 
two decades of working shoulder-to-shoulder with leaders of many faith practices 
and traditions to explore and uphold the experience and presence of the Holy that 
transforms the world.

Interreligious dialogues initiated by Dr. Guibord in Southern California include 
those with the Hindu Community, the Sikh Community, and the Buddhist 
Community. She is the co-founder and co-convener of The Christian – Muslim 
Consultative Group of Southern California, and co-chair of The National Muslim – 
Christian Initiative Dialogue on behalf of The National Council of Churches in 
Christ USA. She also currently represents The Episcopal Church USA for the 
NCCC’s Christian-Jewish Dialogue.

She is the recipient of The Muslim Peace Award from The Islamic Center of South-
ern California, The Mahatma Gandhi Award for the Advancement of Religious 
Pluralism from The Hindu American Foundation, The Annual World Interfaith 
Leader Award in 2009 from The National Association of Interchurch and Interfaith 
Families, “An Appreciation for Faithful Contributions to the Ecumenical and 
Interfaith Communities of Southern California” by The Southern California 
Ecumenical Council, and The Distinguished Alumna Award for 2010 from The 
Claremont School of Theology. She is an award-winning preacher and much 
sought-after public speaker
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Dilek Güldütuna
Doctor, Medical Centre Goethe Passage

dguldutuna@googlemail.com

Dilek Güldtütuna studied at the Istanbul University Medical Faculty 
Cerrahpaşaand, and received her Ph.D. in Anesthesiology at the Koşuyolu Clinic 
for Heart Surgery in Istanbul in 1994. She also received her Magister of Islamic 
Religious Studies from the Johann Wolfgang Goethe University in Germany. 
Currently, she works at the Medical Centre Goethe Passage as a doctor.   
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Attorney;
Activist, KAFA Organization

fatimalhage@hotmail.com

Fatima El Hajj became an attorney in 2002 and began her legal activism with the 
Listening and Consulting Center at KAFA (Enough) in 2005. KAFA is an organiza-
tion dedicated to ending violence against women and provides services and legal 
aid to victims of violence. Apart from her work at KAFA, she participates in 
seminars and legal legislation in Lebanon and abroad, such as the International 
Center for Transitional Justice in Jordan (2011) and the CEDAW workshop in 
Lebanon (2010). 
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Shakila Hamidi
Principal, Afghan School Inc. 

shakilahamidi24@gmail.com

Shakila Hamidi was born in Kabul, Afghanistan. She graduated from Kabul 
University where she majored in Child Psychology. As a volunteer for UNICEF in 
her home country, Ms. Hamidi educated women on the importance of breastfeed-
ing their newborn children. She has also been involved with such organizations as 
the International Union of Anthropological and Ethnological Sciences and the 
United Nations. She has contributed to Noor TV as a creator of novel topics and 
as a program guest. As a program manager at Women for Afghan Women, she 
worked to create community programs and cultural events. Currently, she is the 
principal of the Afghan School Inc. in Whitestone, Queens, working with different 
communities and organizations to unify the Afghan-American population. 
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Chief Executive Officer, Yayasan MENDAKI

Moliah_HASHIM@mendaki.org.sg

Mdm Moliah Hashim is currently serving as the Chief Executive Officer of 
Yayasan MENDAKI, a self-help organization established in 1982 to uplift the 
Malay/Muslim community to achieve its vision of a Community of Excellence.

Prior to her appointment in Yayasan MENDAKI, Mdm Moliah served 27 years 
with the Ministry of Education, holding several key appointments including Princi-
pal of Northland Primary School and Cluster Schools Superintendent, School 
Division South.

Mdm Moliah serves on numerous governing boards in the public sector, including 
the Majlis Ugama Islam Singapura ( Islamic Religious Council of Singapore), 
National Council Against Drug Abuse, Northlight School Board of Governors, 
WEworkz Multi-Purpose Co-operative Ltd, Marriage Central Advisory Board, 
OnePeople.sg Management Committee,  Media Development Authority (MDA) 
Board, and MDA’s Audit Committee and Working Committee on Racial and 
Religious Harmony.

Mdm Moliah holds a Bachelor of Arts and Social Science from the University of 
Singapore.
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Nurbibi Hassanali Shermohamed
Activist for HIV-positive Muslim women seeking
treatment

noons57@yahoo.com

Nurbibi Hassanali Shermohamed is a married Kenyan woman with four children. 
As an HIV/AIDS survivor, she has repeatedly expressed her concern about HIV 
positive Muslim women not seeking treatment early on. She has also voiced her 
concern about the lack of empowerment in pregnant Muslim women accessing 
services. Ms. Shermohamed is working on tackling these issues and would like to 
gain more information about designing programs for hard-to-reach groups that 
bridge the HIV/AIDS knowledge gap through life skills and religious education. 
She is also interested in establishing a women’s hospital for victims of sexual 
violence. 

Ms. Shermohamed has worked as an HIV/AIDS counselor for the Muslim commu-
nity, the Deputy Vice Chairperson for the National Muslim Council of Kenya, a 
volunteer community health worker for the Red Cross’ Mombasa Branch, and the 
Deputy Vice Chairperson for Kenya’s National Muslim Council. 
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Camille Adams Helminski
Co-Director and Co-Founder, The Threshold Society
Shura Council Member

camille@skyhighway.com

Camille Adams Helminski is Co-Director and co-founder of The Threshold Society, 
centered in California. 

Ms. Helminski has been working within the Mevlevi tradition of Sufism for over 
thirty years. She has helped to increase awareness of the integral contribution of 
women to the spiritual path of Islam with her book, Women of Sufism: A Hidden 
Treasure.  In addition to her own book she has co-translated a number of volumes 
of Sufi literature, including the Sufi classic Awakened Dreams, and Jewels of 
Remembrance (excerpts of the Mathnawi of Mevlana Jalaluddin Rumi). Ms. 
Helminski was the first woman to translate a substantial portion of the Qur’an into 
English; The Light of Dawn, Daily Readings from the Holy Qur’an.  She has also 
authored two anthologies for the Book Foundation, The Book of Character, 
Writings on Virtue and Character from Islamic and Other Sources and The Book of 
Nature, A Sourcebook of Spiritual Perspectives on Nature and the Environment, as 
part of a new curriculum for Islamic education. Her most recent publication is 
Rumi’s Sun, The Teachings of Shams of Tabriz. 

As part of the Spiritual Paths Foundation, Ms. Helminski is currently involved in 
the creation of a graduate program in Interspirituality rooted in contemplative 
practice. 
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Ivana Hrdlickova
Judge;
Legal Expert, Council of Europe

ivana@hrdlickova.com

Dr. Ivana Hrdlickova is a judge and a legal expert with the Council of Europe 
regarding anti-money laundering issues. She is also a researcher in Islamic Sharia, 
with a focus on human and women rights and Islamic finance in international and 
Islamic law. She has served on a number of international legal and judicial 
projects in this capacity, including the Euro-Mediterranean Partnership 
(EuroMed), which works to increase judicial cooperation between the 
Mediterranean-European Development Agreement (MEDA) countries. She has 
also worked with the CEELI Institute (Prague), Qatari Foundation (Qatar), Interna-
tional Association of Women Judges (IAWJ), and many other international organi-
zations.

Dr. Hrdlickova holds a Masters Degree in Business and Criminal Law and a J.D.in 
Civil Law. She is currently pursuing her Ph.D. in International Law at Charles 
University in Prague and also is  participating as a co-author on a book on human 
rights in Islam.
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Coordinator, WAR Against Rape (Lahore, Pakistan)

sidra.humayun@hotmail.com

Sidra Humayun is the coordinator at WAR Against Rape, a Lahore-based NGO 
dedicated to building a sensitized society free from gender-based oppression, 
discrimination, exploitation, and violence. Ms. Humayun has been with WAR 
since 2005. WAR works to help survivors of rape using legal, psychological, and 
medical means, and improve laws relating to rape and other forms of sexual abuse 
through advocacy and lobbying.

Over the past six years, Ms. Humayun has worked tirelessly with women and girls 
who have experienced sexual violence, providing them with counseling and 
direct support. She has also worked to ensure that Lahore’s criminal justice and 
medical systems, and the surrounding areas of Pakistan’s Punjab province, 
respond effectively to the complex needs of victims of sexual abuse.

Ms. Humayun has attended several advocacy and development trainings by the 
Church World Service in the Pakistan/Afghanistan region, on topics such as Advo-
cacy and Lobbying, Nonviolent Communications, and Organizational Develop-
ment. Ms. Humayun also facilitated a training on Gender Sensitization, and has 
conducted sessions with various Pakistani organizations to raise awareness of 
survivors of sexual abuse.  



56

KE
N

YA

Hubbie Hussein Al-Haji
Executive Director, Womankind Kenya

hubbhh@yahoo.com

Hubbie Hussein Al-Haji is the Executive Director of Womankind Kenya, the only 
NGO in the Northeastern province of Kenya. Founded by Ms. Hussein in 1995, 
Womankind Kenya aims to build confidence, raise self-esteem, and empower the 
community to participate fully in their own affairs and facilitate community-based 
projects. Through her work at the organization, she has been instrumental in 
helping the community to develop and institutionalize unique, innovative 
approaches to eradicate poverty, empower women, and foster community sustain-
ability. Her dream is to see all girls in the region enjoy access to education on par 
with boys and ensure gender equality for all. Ms. Hussein’s efforts have been 
recognized both nationally and internationally, where she is able to fight for the 
rights of the indigenous people.

Ms. Hussein has conducted research on various topics including a gendered 
analysis of water management practices in the Masalani Division of the Ijara 
district of Kenya, the impact of traditional harmful practices against Somali women 
in Northern Kenya, and a baseline survey on human rights and female genital 
mutilation. In 1997, she was granted honorary citizenship to the U.S. In 2006, she 
was awarded the Ralph Stone Memorial Award in recognition of her leadership in 
difficult circumstances and exemplary performance. 

Born in a Northern Province of Kenya as a Somali pastoralist woman, Ms. Hussein 
experienced many obstacles in achieving her education. Her determination to 
assist her community and region and succeed as a woman led her to acquire a 
diploma in livestock husbandry at Egerton University and a BA in Development 
Studies from MSTCDC in Arusha, Tanzania. 
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Fatma Hyder
Executive Director, JOMWA

twapendana@yahoo.co.uk

Fatma Hyder is the Executive Director of JOMWA. JOMWA is a locally registered 
NGO in Nairobi, Kenya, endeavoring to address the development agenda in a 
participatory approach with Muslim women at the grassroots level. The organiza-
tion encourages social justice and equity. Over the years, Ms. Hyder has actively 
participated in the promotion of women on a national and international level, 
through programs on Kenya Broadcasting Corporation, Citizen and IQRA FM 
(local television and FM stations). 

Ms. Hyder has served as a board member for many organizations including the 
Kenya Broadcasting Cooperation, Kenya Anti Corruption Authority, and UFAD-
HILI, a philanthropic organization for Muslim women. Through her work with 
these organizations, she has gained valuable knowledge, insight, information, and 
training. 

A banker by profession, Ms. Hyder is now retired. She devotes a considerable 
amount of time studying Islam; she wishes to help herself, her family, and other 
Muslims understand and appreciate the true position of the Muslim woman. She 
has travelled extensively outside Kenya for leisure, training, workshops, seminars, 
conferences, and to pursue further studies. Recently, she has been appointed as 
the Independent Board Director of Takaful Insurance (Africa Limited Company). 



58

U
SA

Hauwa Ibrahim
Senior partner, Aries Law Firm

hauwana@yahoo.com

Hauwa Ibrahim is a senior partner at Aries Law Firm. Working as a lead attorney 
with a team devoted to the cause of human rights for women in Nigeria, she has 
won a number of precedent-setting cases before Islamic Shariah courts. Ibrahim 
has been a Visiting Professor at Saint Louis University School of Law and Stonehill 
College, a World Fellow at Yale University, a Radcliffe fellow, and a fellow at both 
the Human Rights Program and the Islamic Legal Studies Program at Harvard 
University. She is currently a Visiting Lecturer at Harvard University. 

Ms. Ibrahim adopted an interdisciplinary approach to delve into the theoretical 
foundations of Shariah law and examine how they have influenced legal practice, 
which has, in turn, affected the human rights of women in West Africa. Her 
research led to a book, "Practicing Law in Shariah Courts: Seven Strategies," which 
is currently with the American Bar Association for Publication. 

The European Parliament presented Ms. Ibrahim with its 2005 Sakharov Prize for 
Freedom of Thought, which honors individuals or organizations for their efforts on 
behalf of human rights and freedoms. Ibrahim has earned an LLB and a master's in 
international law and diplomacy from the University of Jos in Nigeria; a BL for 
legal practice from Nigeria Law School; and a master's of law degree in interna-
tional studies at American University's Washington College of Law. In addition, 
she has been awarded three honorary doctorates, as well as the Cavaliere Award, 
the Highest Human Rights Award from the Italian Government.
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Research Assistant,
Centre for Comparative Theology and Cultural Studies;
PhD student in Islamic Religious Education,
Centre for Comparative Theology and Cultural Studies
tuba.isik.yigit@upb.de

Tuba Isik-Yigit is a member of the second German Islamic Conference.  She is also 
a research assistant at the Centre for Comparative Theology and Cultural Studies 
and a PhD student in Islamic Religious Education.  Previously, she headed the 
Coalition of Muslim Women in Germany, moderated Jugenddialog 2020 (youth 
dialogue in Germany), and worked as an education consultant for the SCHURA-
Council Niedersachsen, Hannover.  

Ms. Isik-Yigit has a Master’s degree in Law and Pedagogy from Georg-August 
University of Göttingen (Germany).  She received further instruction in Islamic 
teaching in the German language at the University of Osnabrück.  She was also a 
PhD student at the Leibniz University of Hannover and a PhD fellow of the 
Friedrich-Ebert Foundation.  

Ms. Isik-Yigit speaks Turkish, German, and English.  She also has a basic grasp of 
Arabic.  
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Co-Founder and International Director, PULIH Center
for Trauma Recovery and Psychosocial Intervention;
Shura Council Member

livia_iskandar@yahoo.com

Livia Iskandar is the Co-Founder, First Overall Coordinator, and currently Interna-
tional Director of the PULIH Center for Trauma Recovery and Psychosocial 
Intervention, Indonesia.  The PULIH Center’s head office is in South Jakarta and its 
field office is in Banda Aceh. PULIH works with communities, families, and 
individuals affected by violence and disaster by providing self-help information, 
expert witness testimony, and the development of supportive mechanisms, includ-
ing working with journalists, community, and religious leaders in covering 
traumatic events. PULIH also extends psychosocial support and professional 
assistance for the population’s well being. 

Ms. Iskander has presented at numerous international and national conferences on 
gender-based violence, community-based psychosocial recovery, and other 
related topics. She is an active member of international networks on psychosocial 
issues, child protection, and trauma recovery.  She is a psychologist and activist 
working for social change to reduce disparities. Ms. Iskander is pursuing her 
doctorate in Public Health in Community Based and Translational Research as an 
East West Fellow recipient. 
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Columnist, Saudi Daily Al Yaum;
Shura Council Member

malabi@sympatico.ca

Afra Jalabi is an Arab-Canadian journalist and peace advocate. She was born in 
Damascus in 1970 and was raised in Germany and Saudi Arabia. Currently, she is 
a weekly columnist for the Saudi daily newspaper Al Yaum and is a member of the 
editorial board of the Journal of Law and Religion at Hamline University in St. 
Paul, Minnesota. Previously, she worked as a weekly columnist for Al-Jadeedah 
magazine in London and wrote about cultural, social, and literary topics. Ms. 
Jalabi holds a Bachelor’s degree in Anthropology and Political Science from 
McGill University in Montreal and a Master’s degree in Journalism from Carleton 
University in Ottawa. 
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Binta Jammeh-Sidibe
Executive Director,
Association for the Promotion of Girls’ and Women’s
Advancement in the Gambia (APGWA)

apgwatsf@hotmail.com

Binta Jammeh-Sidibe is the Executive Director of the Association for the Promo-
tion of Girls’ and Women’s Advancement in the Gambia (APGWA). She is a 
gender activist and a women’s rights activist who coordinates women’s groups 
across 90 villages to advance their economic empowerment and their health and 
reproductive, political, and religious rights.  Having studied in the United States in 
the mid-70s, Ms. Jammeh-Sidibe has been championing the cause of women 
throughout Africa, Europe, and the United States. She operates Skills Training 
Centres to provide life-skills training to young, disadvantaged women. In 1998, 
she received an International Award from Amnesty International in Germany in 
commemoration of the 50 year anniversary of the UNDHR and for its work on 
human rights. She is a member of many national and international networks and 
the mother of five children.
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Dr. Huma Jamshed
Founder and President,
Cultural Educational and Social Association of
Pakistani Women (ACESOP)

humajamshed4@yahoo.es

Dr. Huma Jamshed is the founder and president of the Cultural Educational and 
Social Association of Pakistani Women (ACESOP), an NGO that works to improve 
the quality of life of Pakistani and other immigrant women living in Spain. 
ACESOP organizes a wide range of social and educational opportunities (i.e., 
Urdu, Spanish, and English classes) aimed at increasing interaction with the 
general public as well as maintaining and celebrating cultural and religious 
identity. Dr. Jamshed also works to improve the relationship between the 
Pakistani community in Spain and the Spanish population at-large.

Dr. Jamshed received a bronze medal from the Interior Ministry of Catalunya for 
her work. She is the Vice President of the Barcelona Municipal Immigration Coun-
sel and a secretary of the platform for equality between Muslim women and men. 
Dr. Jamshed has been involved in efforts to change discriminatory laws and 
regulations; she has addressed issues such as the prohibition of burka in public 
places of Spain. Moreover, she focuses on raising awareness of women’s rights 
through training women at a grassroots level.

Dr. Jamshed is the first Pakistani women to complete her PhD in Chemistry from 
Madrid Spain. From 1989 to 1996, she served as a lecturer in chemistry at 
Karachi’s Dawood College of Engineering and Technology. 
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Financial and Banking Consultant,
First Women Bank Limited

fauziajanjua@gmail.com

Fauzia Janjua works in the development sector in Pakistan and is currently associ-
ated with First Women Bank Limited. This company aims to economically 
empower and emancipate women in both rural and urban areas. Previously, she 
worked at transnational financial institutions such as Citigroup USA; NIB Bank, 
owned by Tamesak Group of Singapore; and Favsal Bank, a subsidiary of DMI 
Group owned by the Kingdom of Saudi Arabia. She also worked at 
internationally-acclaimed universities like the National University of Sciences and 
Technologies in Pakistan, International Islamic University of Pakistan, and Fatima 
Jinnah University for Women in Pakistan. After working in commercially-oriented 
multinational organizations for more than 15 years, she decided to join a financial 
institution with a focus on gender. The present mission of First Women Bank 
Limited is to convert the passive role of women seeking social benefits into an 
active catalyst for change and economic empowerment, which will ultimately 
lead to the healthy growth of family and society. 
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Naziema Jappie
Women’s rights activist;
Executive Director: Advancement,
Durban University of Technology 

naziemaj@dut.ac.za

Naziema Jappie is a women’s rights activist. She has served on a number of boards 
for HIV/AIDS and is currently a member of the Higher Education HIV/AIDS 
Advisory Board. She is also the Vice President of the South African Women’s Forte.

Ms. Jappie has worked as a secondary school teacher; the National Education 
Officer (SA Clothing & Textile Workers Union); and a lecturer at the former M.L. 
Sultan Technikon, where she later served as Dean of Students. She joined the 
Durban University of Technology from her position of Dean of Students at the 
University of the Witwatersrand. She has training in conciliation, mediation and 
arbitration, and Adult Education.  Moreover, she has served as a member of the 
task team for Gender Equity in Education and has been involved in HEQC training 
for Quality Assurance. She has taught at the Institute for Women’s Studies in 
Lahore for three years.

Ms. Jappie holds a Bachelor of Social Science, an Honours degree (Social Science), 
and a Masters of Social Science, specializing in industrial and labour studies. She 
also has a Higher Education Diploma (postgraduate). Her awards include the NRF 
and Ford Foundation for Research in Higher Education and the Fellowship in 
Labour Studies at the University of Iowa, USA.  
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Ayisha R. Jeffries
Vice President, Global Affairs; Senior Policy Advisor on
Gender Equity to the President of the African American
Islamic Institute (AAII)

medina787@aol.com

Ayisha R. Jeffries is Vice President of Global Affairs and Senior Policy Advisor on 
Gender Equity to the President of the African American Islamic Institute (AAII), a 
nongovernmental international organization based in Senegal, West Africa. AAII’s 
mission is to lead sustainable development that promotes education, health care, 
the empowerment of women and children, the alleviation of poverty, and the 
promotion of peace. Joining AAII as a Resource Strategist, Ms. Jeffries developed 
numerous multilateral partnerships from global organizations to grassroots 
community initiatives. These included the United Nations, AmeriCares, US 
Doctors for Africa, and Wassukafo (community advocates for the eradication of 
Female Genital Mutilation and Cutting in the Gambia). These and over thirty-five 
other ongoing partnerships have resulted in half a billion dollars in resources and 
sustained change in the quality of life for the people of West Africa.

In her current position, Ms. Jeffries develops strategic policies and strategies that 
foster enhanced relationships between the Islamic World and the West with an 
emphasis on gender equity within faith communities. She has co-developed over 
twenty conferences centering on women’s rights in Islam, health, education, and 
economic development and serves as the Alternate Representative to the 
Economic and Social Council (ECOSOC) at the United Nations. Independent of 
AAII, Ms. Jeffries has launched a grassroots movement, Conversations with Our 
Fathers, a public education project addressing domestic violence. She is in the 
final stages of planning Sun in My Belly, a green transitional community for 
women rebuilding their lives after Intimate Partner Violence. 
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Brigitte Jelen
Assistant Professor, Bahcesehir University in Istanbul,
Turkey

brigittejelen@gmail.com

Dr. Brigitte Jelen received her BA in Social Sciences at the University of Notre-
Dame de Namur in Belmont, California, and her Ph.D. in Modern European 
History at the University of California Irvine. Her thesis, entitled Immigrant 
In/Visibility: Portuguese and North Africans in Post-Colonial France, discusses the 
political, religious, cultural, and urban visibility of immigrants in France from a 
historical perspective. She has also worked on religion and secularism in the 
European context and the visibility of hijabi women in European public spaces. In 
the past three years, since her move to Istanbul, Ms. Jelen’s research interests have 
broadened to include studies of contemporary Turkish society, focusing on the 
new Islamic bourgeoisie. Her more recent work focuses on elite Islamic women 
in Turkey; it was published as “Educated, Independent, and Covered: the Profes-
sional Aspirations and Experiences of University-Educated Hijabi in Contempo-
rary Turkey" in Women Studies International Forum (2011).  Currently, she is 
working on women theologians and Islamic feminism in Turkey. She has written 
an article on "Women in the Diyanet" (2011). Ms. Jelen’s teaching and research 
interests include Urban Sociology, Sociology of Religion and Culture, Contempo-
rary European History, and Women Studies and Cultural Studies. 



68

U
SA

S. Ayse Kadayifci-Orellana
Visiting Assistant Professor, Georgetown University’s
MA Program in Conflict Resolution; Founding member
and Associate Director, Salam Institute for Peace and Justice

aysekadayifci@yahoo.com; kadayifc@american.edu

Dr. S. Ayse Kadayifci-Orellana is currently Visiting Assistant Professor at George-
town University’s MA Program in Conflict Resolution. Similarly, she has served as 
Assistant Professor in the field of Peace and Conflict Resolution at the School of 
International Service at American University in Washington DC. Dr. Kadayifci-
Orellana has worked at the United States Institute of Peace on Projects related to 
Iraq. She is also one of the founding members and the Associate Director of Salam 
Institute for Peace and Justice, a non-profit organization for research, education, 
and practice on issues related to conflict resolution, nonviolence, and develop-
ment. She received her PhD from American University’s School of International 
Service and her Master’s degree in Conflict Analysis from the University of Kent in 
Canterbury, England. 

Dr. Kadayifci-Orellana’s has taught, lectured, and published extensively in the 
fields of  gender and peace, theories of peace, religion and peace building, cross-
cultural conflict resolution and mediation, interfaith and intra-faith dialogues, 
peace building and development, Islamic sources of conflict resolution, and 
Muslim peace building actors in Africa and the Balkans. She has also facilitated 
dialogues and conflict resolution workshops between Israelis and Palestinians, 
worked with indigenous community leaders from North and Latin America, 
conducted Islamic conflict resolution training workshops to imams and Muslim 
youth leaders in the United States, organized and participated in interfaith and 
intra-Muslim dialogues, and organized and participated in the first American-
Muslim Delegation to Iran in November 2007.
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President, Women of the Rassemblement Islamique
du Sénégal (RIS)-Alwada 

kanezenab@yahoo.fr

Zeinaba Kane is the President of Women of the Rassemblement Islamique du 
Sénégal (RIS)-Alwahda, the largest Islamic organization in Senegal, which is 
composed of over forty Islamic associations. Ms. Kane is also responsible for the 
communications of the NGO REFAC, which works for the improvement of living 
conditions for rural women in Senegal. From 2002 to 2008 she was the President 
of Women for the Association of Muslim Students in Senegal. 

Ms. Kane has written many articles, including articles on the identity of Muslim 
women in Senegal and feminism in Islam. She is often invited on radio and televi-
sion shows to discuss the place of Muslim women in Senegalese society. Ms. Kane 
received her PhD in Law at the University Cheikh Anta Diop of Dakar. 
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Adriana Kaplan
Director and Chair,
Knowledge Transfer at the Department of Social
Anthropology (Universitat Autònoma of Barcelona)

adriana.kaplan@uab.cat

Professor Adriana Kaplan is the Director and Chair of Knowledge Transfer at the 
Department of Social Anthropology, Universitat Autònoma of Barcelona (UAB) in 
Spain, and Principal Investigator of the Interdisciplinary Group for the Prevention 
and Study of Harmful Traditional Practices. Professor Kaplan lectures on Medical 
Anthropology and Gender and Development Studies throughout Spain, Europe, 
Africa, and Mexico. She is also the Executive Director of the NGO, Wassu Gambia 
Kafo.

Principally, Professor Kaplan’s fieldwork has been in West Africa concerning 
health, nutrition, reproductive, and sexual health. She leads the Transnational 
Observatory on Applied Research and Knowledge Transfer on Female Genital 
Mutilation in Gambia and Spain as well as the training of health professionals and 
students on FGM. Additionally, Professor Kaplan has published books and articles 
on FGM and co-directed the documentary Initiation without Mutilation. 
 
Professor Kaplan organised the International Forum on Harmful Traditional 
Practices in Gambia (May 5-7, 2009). In 1998, she was awarded the X Research 
Award on Social Science by “la Caixa” Foundation. In 2008, she was granted the 
International Solidarity Award by the government of Navarra, Spain.
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Farheen Syeed Kapra
Lawyer;
Shura Council Member

syeed.farheen@gmail.com

Farheen Syeed Kapra is an Indian lawyer and researcher. Since 2001, she has 
actively practiced in the areas of civil rights, public interest law, and domestic law. 
Her focus has been the rights of the marginalized sections of society, ranging from 
women to drug users to people affected by HIV/AIDS. With regard to women, her 
area of expertise is gender rights. She has litigated and researched on issues of 
domestic violence, matrimonial disputes, inheritance/property rights, and sex 
selective abortions. Ms. Kapra has also been actively engaged in preventing 
domestic violence against Muslim women through litigation, research, and 
advocacy. She was one of the architects of a bill proscribing domestic violence 
against women; in 2005, the bill was enacted as law in the state of Jammu and 
Kashmir, the only Muslim majority state in India.  Regarding drug users and 
people affected by HIV/AIDS, her area of expertise has been anti-discrimination 
work and the right to medical treatment and livelihood. She was also the first 
lawyer in the state of Jammu and Kashmir to file a public interest class action 
lawsuit on regulating public smoking.

Ms. Kapra is an avid student of Islamic sources and literature. She hopes that her 
research and hard work will contribute to a better life for her sisters in Islam. Ms. 
Kapra has recently immigrated to the United States.
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Founder and Director,
Women’s Resource Center (WRC)

g_karakulova@mail.ru

Gulnara Karakulova is the founder and director of Women’s Resource Center 
(WRC) in the South Kazakhstan Region, established in 1998. Ms. Karakulova 
founded the center for the development of leadership among Muslim women, as 
well as the struggle for freedom of speech, the right for personal safety, and the 
prohibition of discrimination. In 1999, she introduced the project “Women’s 
Summer Camp of Leadership,” which provides young women with the opportu-
nity to discover new opportunities. 

In 2002, Ms. Karakulova organized a shelter for victims of violence and human 
trafficking; it is still running successfully today. The shelter presents a temporary 
place where women can find accommodation and get medical, juridical, and 
psychological help. In 2005, Ms. Karakulova established a relationship with the 
Women’s Learning Partnership (USA) and arranged the First Central-Asian 
Regional Institute for teaching women’s leadership. 

Ms. Karakulova has received numerous awards, as well as a nomination for “The 
Best Organization Headed by a Woman.” She has also been awarded a diploma 
by the Chairman of the National Commission on Family and Women under the 
President of the Republic of Kazakhstan for her participation in the “National Fair 
of Women’s Ideas and Products.”

Ms. Karakulova is the author of the book, Assistance to the Victims of Human 
Trafficking: Legal Aspects, published in 2009.  She has also been involved in 
drafting and designing 16 socially important projects that focus on improving the 
sustainability of poor Muslim women. 
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Nazli Kayahan
Board Member, Turkish Women’s Cultural
Association Istanbul

nazlikayahan@ttnet.net.tr

Nazli Kayahan was born in Ankara in 1962. She received a BBA degree in 
Economics from the University of Iowa and an EMBA degree from Koc University, 
Istanbul. Ms. Kayahan worked in the banking sector for six years. She has been a 
student of Cemalnur Sargut since 1998.  

Ms. Kayahan is a board member of the Turkish Women’s Cultural Association, 
Istanbul (TURKKAD), founded by Samiha Ayverdi in 1966. Under the leadership 
of the current President,  Cemalnur Sargut, TURKKAD works to organize interna-
tional symposiums and work with people who want to apply solutions to today’s 
problems with the sufi view that “knowledge should be practised and worship is 
a journey towards love.”
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Farkondeh Keyhani
Senior television producer,
Islamic Republic of Iran Broadcasting (IRIB);
President, Eghlime Noor Institute

farkhondeh.keyhani@gmail.com

Farkhondeh Keyhani is a senior television producer in Islamic Republic of Iran 
Broadcasting (IRIB) and President of Eghlime Noor (Land of light) Institute, focus-
ing on women issues. Ms. Keyhani is interested in women’s rights issues from an 
Islamic prospective. She has produced multiple TV series and documentaries for 
different IRIB TV channels. The productions have focused on women in Iranian 
history, feminism, women in Iranian cinema, and female clothing. She has done 
extensive research on these topics; her research has taken her to the UAE, Turkey 
and India.  She has published multiple essays in Iranian newspapers and women’s 
magazines.  

Ms. Keyhani has earned her MA in Islamic Mysticism and BA in Western Philoso-
phy.  Additionally, she has her MA in TV production from IRIB University. In 
1999, she attended “Television in An Aging Society,” a workshop organized by 
Asia-Pacific Institute for Broadcasting Development.  In 2006, Ms. Keyhani 
traveled to Lebanon after the July war to make a documentary about the affects of 
the war on Lebanese women.  
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Director, Inspire

sara.khan@wewillinspire.com

Sara Khan is the Director of Inspire, an award winning British Muslim consultancy 
that encourages Muslim women to reach their full potential in life.  Inspire aims to 
bring about positive social change within Muslim communities and in wider 
society.

Ms. Khan has over 18 years experience of working with Muslim communities and 
had a leadership role on a number of innovative projects, which included leader-
ship training, capacity building, women’s rights and the role Muslim women can 
play in countering extremism.

In 2002 Ms. Khan was elected President for a national Muslim Women’s youth 
organization.  In March 2009, Sara was selected for the Equality and Human 
Rights Commission’s Top 100 Muslim Women Power List.

After the 7/7 bombings, Ms. Khan sat on the Home Office’s Tackling Extremism 
and Radicalization Working Group.  Inspire is one of the few organizations in the 
UK that delivers training to women on counter-narratives to extremist ideology.  In 
June 2011, Inspire organized a two day conference, “Speaking in God’s Name: 
Re-examining Gender in Islam” and also launched “Jihad Against Violence UK” in 
partnership with ASMA and the Global Muslim Women’s Shura Council, receiv-
ing international media coverage.

Ms. Khan holds an MA in Understanding and Securing Human Rights and also has 
a Masters in Pharmacy.
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Dawood Sharifa Khanam
Founder, STEPS Women’s Development Organization

sharifasteps@yahoo.com

D. Sharifa Khanam founded STEPS Women’s Development Organization in 1987. 
Ms. Khanam’s work for the past two decades has been devoted to the protection 
of women. The organization provides short-term residence for battered women 
and works with both the local community and the police to protect abused 
women. 

Ms. Khanam’s dedication to women, particularly Muslim women, began in 1999 
when she created the first network of Muslim women in southern India, the Tamil 
Nadu Muslim Women’s Jamaat Committee. The group, comprised of poor and 
working-class women, functions as a community tribunal to aid local women. 
Currently, Ms. Khanam is working to build the first mosque exclusively for Muslim 
women in India. She hopes the mosque will become the center of a vibrant 
Islamic feminist and democratic culture. 
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Gender Specialist,
United Nations Development Program (UNDP)-Police
Reform Program

fawzia.khondker@gmail.com

Fawzia Khondker is a Gender Specialist for the UNDP’s Police Reform Program. 
From March 2010 to December 2010, she was the National Gender Specialist for 
the SCOPE Project, funded by Canadia International Development Agency 
(CIDA). Ms. Khondker has two decades of experience in conducting participatory 
and sustainable development processes. She has worked with OXFAM, WFP, the 
European Commission, the Bangladeshi government, and PROSHIKA, a national 
NGO. Ms. Khondker received her MA from Dhaka University in Bangladesh. She 
also received a Diploma in “Women Mean Business” from Durham University in 
the UK. 

Ms. Khondker’s special interests are managing gender-focused development 
programs, gender and development training, and issues relating to all forms of 
violence against women and female children. 
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Official Translator,
International Union of Islamic Scholars;
Member, European Council of Religious Leaders

tradlabidi.fib@orange.fr

Merhézia Labidi-Maiza was born in Tunisia. She graduated from Tunis High 
College for Teachers with a degree in English Language and Literature in 1986. In 
1991, she received a post-graduate diploma of DEA in English literature from La 
Sorbonne Nouvelle, Paris. Afterward, she co-founded France’s first female 
interfaith group. In 1996, Ms. Labidi-Maiza received a post-graduate diploma of 
specialized studies of translation at La Sorbonne. In 2000, she became a French 
citizen. 

Currently, Ms. Labidi-Maiza is the official translator (Arabic-French) of the Interna-
tional Union of Islamic Scholars and a member of the European Council of 
Religious Leaders. She is also a coordinator of Women of Faith Global Network 
(WFGN), co-president of Religions for Peace (RfP), a co-author of school manuals 
on religious education in multicultural societies, and a lecturer on Islamic topics. 
Furthermore, Ms. Labidi-Maiza teaches translation of religious texts at the 
European Institute for Humanities, France’s first academy of Islamic theology. She 
is married and the mother of three children. 
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Dean for Academic Affairs and Professor of the
History of Christianity, Union Theological Seminary

dmachado@uts.columbia.edu

Daisy Machado is Dean for Academic Affairs and Professor of the History of 
Christianity at Union Theological Seminary in New York City. Prior to this 
position, she served as Vice President for Academic Affairs and Dean at Lexington 
Theological Seminary in Kentucky. She holds a Bachelor of Arts from Brooklyn 
College, a Master of Social Work from Hunter College School of Social Work, a 
Master of Divinity from Union Theological Seminary, and a Ph.D. from the Univer-
sity of Chicago. She is the first Latina ordained in the Christian Church (Disciples 
of Christ) Northeast Region (1981) and has served congregations in NYC and 
Texas. 

Ms. Machado published Borders and Margins: Hispanic Disciples in the South-
west, 1888-1942. She is co-editor of A Reader in Latina Feminist Theology: 
Religion and Justice.  She has written many articles, including “Promoting Solidar-
ity with Migrants,” in Justice In a Global Economy; and “Voices from Nepantla: 
Latinas in U.S. Religious History” in Feminist Intercultural Theology: Latinas 
Explorations for a Just World. She has also taught an immersion course for 
seminary students on the U.S.-Mexico border for over a decade; the course focuses 
on globalization and women’s labor as found in the maquiladora industry of 
Northern Mexico.
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Azza Kamel Maghur
Director, Appropriate Communication Techniques for
Development (ACT);
Founder, Women Research Centre

actegypt@yahoo.com; azza@maghuraandpartners.com

Azza Kamel Maghur is the Director of Appropriate Communication Techniques 
for Development (ACT) and the Founder of Women Research Centre. Over the 
past 16 years, Ms. Maghur has worked as an activist to fight violence against 
women. She advocates equality between men and women and, as a social devel-
opment and gender expert, conceptualizes plans, implements, and evaluates 
projects in the social development field. She also undertakes women’s projects for 
various public and private organizations and NGOs.

Ms. Maghur is an experienced resource person on numerous gender and women’s 
issues, in addition to human rights, communication, community health, educa-
tion, civic education, media monitoring, and environmental issues. She has exten-
sive experience in designing training programs, evaluation techniques, and 
qualitative social science needs assessment. 

Ms. Maghur is completing a Ph.D. in Civic Education. She has already earned 
diplomas in Mathematics, Astronomy, Computer Science, and Education, as well 
as certificates in Gender Policy and Planning and Health Communications. 

Ms. Maghur is a member of Karama’s Egypt group, where she coordinates the 
media realm, and is the regional coordinator of the Arab Network for Monitoring 
the Image of Men and Women Media. Ms. Kamel is also the national coordinator 
of the Egyptian network for media monitoring and the national coordinator of 
Aswatna group for voter education, formed of Egyptian CSOs. She has published 
many studies on the image of men and women in the print and television media..
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Zakia Mahasa
Judge, Juvenile Division-Circuit Court of Baltimore

Zakia.Mahasa@courts.state.md.us

In 1997, Zakia Mahasa was appointed the first Muslim female judge to preside 
over an American court. Ms. Mahasa obtained both her Bachelor of Science and 
Juris Doctor degrees from the University of Maryland in College Park, Maryland. 
She currently practices in the Juvenile Division of the Circuit Court in Baltimore. 
She specializes in family law and has served as master in chancery (akin to a 
magistrate judge) since 1997. Ms. Mahasa is a member of the National Association 
of Women Judges. In 2010, she was honored with the Leadership in Law award.

Ms. Mahasa converted to Islam as an undergraduate at the University of Maryland. 
Initially, her parents expressed concern over her decision, particularly since she 
would soon enter law school and might encounter certain obstacles as a Muslim 
woman. In time, however, they came to embrace her choice. Throughout her 
career, Ms. Mahasa has remained strong in her identity as a Muslim female in the 
legal world. In an article written about her in Azizah Magazine, she said of her 
faith: “I don’t wear it on my sleeve. But I don’t hide it. It’s who I am.”  
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Asmaa Mahfouz
Political Activist

asmaamahfouz@gmail.com

Asmaa Mahfouz is a 26-year-old graduate with a degree in  Business Administra-
tion. Ms. Mahfouz worked as an account manager for Broadband until 2008, 
when she resigned to concentrate on political activity. Ms. Mahfouz was one of 
the co-founders of the April 6 Youth Movement. During the transitional period, 
she encouraged involvement and organized political activities, increasing 
peoples’ awareness about their rights. Similarly, she made the first video calling 
people to take to the streets on January 25, 2011: 
http://www.youtube.com/watch?v=ezFb6wzS9Is. She also made a series of 
videos encouraging nonviolent demonstration against Mubarak’s regime. 
Currently, Ms. Mahfouz is preparing to build her own NGO to encourage political 
awareness. 
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Rumana Goolam Mahomed
Practicing attorney;
Coordinator, Taking Islam to the People (TIP);
Deputy Chairperson, Coalition of Muslim Women South Africa

tipsa@telkomsa.net

A part-time lecturer and legal practitioner by profession, Rumana Goolam 
Mahomed holds degrees in B.Soc.Sc. and LLB from the University of KwaZulu-
Natal (UKZN) in Durban, South Africa. Her other professional qualifications 
include a Certificate in Islamic Law (UKZN) and a diploma in the Arabic language 
from Zarqa Private University, Jordan. 

Ms. Mahomed is the Deputy Chairperson of the Coalition of Muslim Women 
(CMW), an organization that addresses issues pertinent to women. For example, its 
first campaign was aimed at the legal recognition of Muslim marriages and divorce 
into the South African legal system.

Ms. Mahomed is also the coordinator and one of the founding members of Taking 
Islam to the People (TIP), an open, non-partisan forum for organisations, social 
activists, community workers, academics and grassroots organizers. This organiza-
tion explores creative, lateral, and multifaceted approaches to reviving the spirit of 
the community amongst Muslims and the broader South African communities.
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Sanaa A. M. Makhlouf
Senior Instructor,
Department of Rhetoric and Composition at the
American University in Cairo

sanaly@aucegypt.edu

Sanaa A. M. Makhlouf is the Senior Instructor of AUC’s Department of Rhetoric 
and Composition. She obtained her BA and MA from the American University in 
Cairo; she received her MA in Medieval Political Philosophy at Harvard 
University’s Center for Middle Eastern Studies; and she received her Ph.D. (ABD) 
at Harvard’s Department of Near Eastern Languages and Civilization on "A 
Hermeneutics of Spiritual Writings of al-Amir Abd al-Qadir al-Jazaíri." From 2005 
to 2009, Ms. Makhlouf worked as a copy editor for the ISIM Review at Leiden 
University in the Netherlands. In 2010, she was a member of the Sunni Delegation 
at the Interfaith Summit Meeting at the Washington National Cathedral. This same 
year, she was a coordinator for the Al-Azhar Cambridge Imam Program. Similarly, 
in Spring 2010, she was a visiting professor at the Graduate School of Asian and 
African Area Studies at Kyoto University. In April 2011, Ms. Makhlouf participated 
in the US Islamic World Forum in Washington, DC. She has written publications 
on Muslim Reform Movements and Quránic Hermeneutics.
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Senior Vice President, Behbud Association of Pakistan

abida.behbud@gmail.com

After living in the USA for 20 years, Abida Malik moved back to Pakistan with her 
husband and two daughters in 1989. She wished to be a part of Pakistan’s culture 
and work for the less privileged. 

Ms. Malik joined “Behbud” in 1994; Behbud is a nongovernmental organization 
that works for the empowerment of underprivileged women, regardless of color, 
creed, or cast. At Behbud, she focuses on enterprise development. She is passion-
ate about training women in wage-earning skills (e.g., sewing, knitting, and 
embroidery), mostly as home-based workers. As women become wage earners, 
they become economically, socially, and politically empowered. As the Senior 
Vice President, Ms. Malik oversees Behbud’s numerous projects. She has 
overseen the organization’s meteoric growth from 400 to nearly 3,000 workers. 
Today, Behbud is the largest industrial home in Pakistan.

In 2004, Ms. Malik actively participated in relief efforts for the earthquake-affected 
areas of Pakistan. In 2010, when devastating floods hit Pakistan, she again partici-
pated in the relief efforts, distributing dry rations, clothing, and bedding and 
working towards the construction of shelter homes. 
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Executive Director, Public Union for Gender Equality
and Women’s Initiatives (GEWI)

umammadova@gewi-az.org

Ulviyya Mammadova is the Executive Director of Public Union for Gender Equal-
ity and Women’s Initiatives (GEWI). She is responsible for management, program 
planning and development, strategizing and budgeting. She also runs a web series 
on Kanal13 titled “Strong Gender,” which discusses women’s rights issues. Prior 
to joining GEWI, Ms. Mammadova worked with local and international NGOs in 
Azerbaijan. She also worked at Azerbaijan International, an English language 
magazine, for five years. She spent one year at its headquarters in Los Angeles, 
California. Ms. Mammadova has a BA and MA in translation (English and French). 
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Rawya Mansour
Founder and Chairperson, RAMSCO for Sustainable
Development and Environmental Protection

rawya@ramsco.net

Rawya Mansour is an environmental activist who focuses on the link between the 
environment and poverty. She is the founder and chairperson of RAMSCO for 
Sustainable Development and Environmental Protection, a company devoted to 
sustainable business practices within the Middle East and North Africa. She is a 
role model in diverting the linear economy into a circular economy via her 
mantra: ‘Recycle, Reuse, and Reduce.” Ms. Mansour’s projects focus on raising 
the living standard, implementing clean technologies for sustainable green 
business, and creating solutions for fighting poverty and mitigating climate change 
in the Middle East and North Africa. She raises awareness for environmentalism 
through Pan-Arab media vehicles. Currently, Mrs. Mansour is working on the 
creation of 234 green town parks, which will lead to the creation of more than ten 
million jobs within Egypt. She is also working on the design and construction of a 
new eco village.

Ms. Mansour is a member of numerous boards and associations, which include 
the Arab Business Women Society, Enhancement of Integrated Services and Waste 
Recycling, the Clinton Global Initiative Foundation, Information and Decision 
Support Center of the UNDP, the Association of Enterprises for Environmental 
Conservation, the Lead Foundation for Microfinance, the Egyptian Association for 
Science and Technology Services, Children with Special Needs, the Education for 
Employment Foundation, and Pro-Natura.  

In addition, Rawya Mansour is also the founder and chairperson of RAMSCO for 
Interior Design and Architecture, an avant-garde interior design company based in 
the Middle East. Her work was published worldwide in the House and Garden 
magazine and their book series of the same title.
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Executive Director, Sahiba Sisters Foundation

smlidi@yahoo.com

Salma Maoulidi is the Executive Director of the Sahiba Sisters Foundation, a 
women’s development and advocacy network with members in 13 regions of 
Tanzania concerned with the impact of cultural and religious discourses on 
women. Ms. Maoulidi received an LLM from Georgetown University with a focus 
on Human Rights and Women’s Law. She has published widely on legal and 
development, issues from an African woman’s feminist activist perspective. Her 
current research interest is documenting the history of women in Zanzibar, with a 
focus on women’s legal, education, and political status over time. 
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Social worker;
Life skills trainer

hinamaqsood80@gmail.com

Hina Maqsood, a development practitioner, educator, editor, and training consul-
tant, is currently working with the Islamabad-based Human and Institutional 
Development Centre (Saibaan). She is the Team Leader for Training and Develop-
ment. Her work largely focuses on developing and delivering trainings, project 
management, monitoring and evaluation, networking and communication, strate-
gic planning, and event management.

Ms. Maqsood has been working in the development sector for over five years. She 
has conducted over 100 trainings nationally and internationally for NGOs, 
INGOs, academicians, bankers, government officials, and corporate profession-
als. Last year, Ms. Maqsood worked as an independent consultant for the Ameri-
can Society for Muslim Advancement’s Awareness Campaign on Domestic 
Violence Bill in District Jhelum. 

Ms. Maqsood was named the best participant and group leader in a renowned 
14-day Signature Training in Pakistan. She has published works on “U.S. Policy 
towards Women Empowerment in Pakistan in Post 9/11 Scenario”; “Counseling 
Youth for Employability, Unleashing the Potential”; “IDPs and the Role of Civil 
Society Organizations”; and “Seasonal Trends in Developmental Jobs”. In the last 
two years, Ms. Maqsood has arranged two retreats to Istanbul and China for more 
than 150 HRD professionals. 

Ms. Maqsood holds an M.Phil. degree in American Studies and a Master’s degree 
in English Linguistics and Literature.
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N Siba Maraachli
Programme Support Manager, United Nations Relief and
Work Agency (UNRWA);
Teacher/Instructor, Medical School of Social Work at
the Lebanese (State) University in Tripoli
sabsoub81@hotmail.com

Until June of 2011, Siba Hussein Maraachli was the National Project Officer for 
the International Programme for the Elimination of Child Labor (IPEC). Ms. 
Maraachli was appointed to this position by the International Labor Organization 
(ILO) after being employed as their Coordinator of Projects. Currently, she is a 
teacher/instructor at the Medical School of Social Work at the Lebanese (State) 
University in Tripoli. She is also the Programme Support Manager of the United 
Nations Relief and Work Agency. Previously, Ms. Maarachli worked as a Program 
Officer and Trainer at the Lebanese Council to Resist Violence against Women 
(LECORVAW). 

Ms. Maraachli obtained a BA in Social Work in 2002, followed by an MA in Social 
Work with a concentration in International Development, both from the University 
of Saint-Joseph (USJ), Beirut.
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Medical representative;
Professional and personnel coach

marmouti_houda2000@yahoo.fr

Ms. Houda Marmouti is a forty-year-old married woman and mother of two 
children.  At the university-level, she studied management information systems.  
At present, she works as a medical representative. She is also a professional and 
personnel coach.  Ms. Marmouti engages in community work and social activities; 
she currently volunteers with Maman Planète Bébé forum.  

Ms. Marmouti is a consultant with Hope, an Arabic group that works to eradicate 
early marriage. This network was created in June 2011. Its country members 
include Egypt, Jordan, Yemen, the West Bank and Gaza, Saudi Arabia, Lebanon, 
and Morocco.  Ms. Marmouti has attended several international forums and 
conferences in Morocco for women and children. 
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Yamina Mermer
Associate Professor of Islamic Studies, Carthage College;
Shura Council Member

yamermer@gmail.com

Dr. Yamina Mermer is Associate Professor of Islamic Studies at Carthage College 
in Wisconsin. Dr. Mermer’s areas of expertise are Quranic Studies, Islamic 
theology, and religion and science. She is fluent in Arabic, French, English, and 
Turkish and has translated and published in several languages. Dr. Mermer holds 
a Ph.D. in theoretical physics from Durham University in England and has since 
published extensively on Islamic philosophy of science. Her second doctoral 
degree is in Arabic and Islamic Studies from Indiana University in Bloomington, 
US.  

Dr. Mermer is active in community work and leads study circles and counseling. 
She is also active in interfaith dialogue. She is a member of the Scriptural Reason-
ing Group that brings Jewish, Christian, and Islamic scriptures in a conversation 
with each other. She has regularly participated in the group’s yearly meetings in 
the Faculty of Divinity at the University of Cambridge. Dr. Mermer also helped in 
establishing an interfaith study group among Jewish, Christian, and Muslim faculty 
and students at Swarthmore College, where she taught prior to Carthage College. 
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Scholar;
Anthropologist;
Shura Council Member

zm4@soas.ac.uk

Dr. Ziba Mir-Hosseini is a legal anthropologist, specializing in Islamic law, 
gender, and development. She has a BA in Sociology from Tehran University 
(1974) and a Ph.D. in Social Anthropology from University of Cambridge (1980). 
She is Professorial Research Associate at the Centre for Middle Eastern and Islamic 
Law, University of London. She has held numerous research fellowships and 
visiting professorships, including a fellowship at the Wissenschaftskolleg zu Berlin 
(2004-5) and Hauser Global Law Visiting Professor at New York University 
(2002-8). Dr. Mir-Hosseini is a founding member of Musawah Global Movement 
for Equality and Justice in the Muslim Family. Her publications include Marriage 
on Trial: A Study of Islamic Family Law in Iran and Morocco (I. B. Tauris, 1993, 
2002), Islam and Gender: The Religious Debate in Contemporary Iran (Princeton 
University Press, 1999), (with Richard Tapper) Islam and Democracy in Iran: 
Eshkevari and the Quest for Reform (I. B. Tauris, 2006), and (with Vanja Hamzic) 
Control and Sexuality: the Revival of Zina Laws in Muslim Contexts (Women 
Living Under Muslim Laws, 2010). She has also directed with Kim Longinotto two 
award-winning feature-length documentary films on contemporary issues in Iran: 
Divorce Iranian Style (1998) and Runaway (2001).
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Dean, School of Lifelong Education and Development;
Director of Access, Public, and Community Engagement

n.s.mirza@bradford.ac.uk

Nadira Mirza is the Dean of the School of Lifelong Education and Development 
and the Director of Access, Public, and Community Engagement at the University 
of Bradford.  She has lead participation initiatives with local communities and 
schools, enabling young people who have no family history of higher education 
to access university courses.  She continues to be instrumental in establishing new 
voluntary sector organizations in Bradford, thus sustaining this infrastructure 
within the district. 

Ms. Mirza is on a number of local, regional, and national committees charged 
with raising educational achievement and better health for local communities.  
She is a Non-Executive Director of the Bradford District Care Trust (NHS) and 
chairs a number of strategic committees, including the “Born in Bradford” project, 
an international action research study of childhood diseases over the next ten 
years. Ms. Mirza was instrumental in developing the university’s first school, the 
University Academy Keighley under the Government Academy scheme. The 
University Academy Keighley encourages universities to take leadership of local 
schools and raise achievement through high level leadership and links with 
academics. She is now the Chair of the Governing Board.

Ms. Mirza represents the university on a number of strategic advisory committees 
in England; she is advisor to the Management Development Foundation, an 
international training consultancy for leadership and project development based 
in the Netherlands.  She is also a Fellow of the Royal Society for the Arts and a 
visiting Fellow of the University of Azad Kashmir.
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Hoda Mobasseri
Manager, the Adult Education Centre for Women
and Families;
Content Supervisor, the Persian Female Portal

Hoda.mobasseri@gmail.com

Hoda Mobasseri is currently the Manager at the Adult Education Centre for 
Women and Families in Tehran, Iran. The centre facilitates adult education classes 
for women on topics such as family problem-solving, negotiation with partners, 
and parenting skills. She also serves as Content Supervisor of the Persian Female 
Portal, an online website that contains a variety of resources for Iranian women in 
areas such as education, health, art, and fashion.

Ms. Mobasseri earned her Master of Science degree in Community Education from 
the University of Edinburgh in Edinburgh, Scotland, where she wrote her thesis 
entitled “Politics of Hijab in Iran and UK.” She also completed a Master’s of Arts 
in Sociology, for which she wrote a separate thesis, “Sexual Politics and Intimate 
Relationships, a Sample of Heterosexual Iranian Women in Tehran.” 

Ms. Mobasseri’s academic areas of interest include Muslim women’s potentialities 
and limitations for negotiation in the private sphere, and Muslim feminists’ contri-
butions regarding human rights and Muslimhood. She has also completed several 
English to Persian translations of various publications, and created a Facebook 
group for the Persian translation of the 2009 novel Emotional Literacy Training by 
Claude Steiner. 
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Dr. Mehnaz-Mona Afridi
Assistant Professor of Religious Studies and Director
of the Holocaust, Genocide, and Interfaith Education
Center at Manhattan College

mafridi@hotmail.com

Dr. Afridi is Assistant Professor of Religious Studies and Director of the Holocaust, 
Genocide, and Interfaith Education Center at Manhattan College. The Center’s 
goal is to promote interfaith dialogue among Muslims, Jews, and Christians based 
on the educational mission of the college.

Many of Dr. Afridi’s publications have focused on themes of Muslim identity with 
an emphasis on the way that anti-Semitism has been expressed by her contempo-
raries. Her recent research projects focus on Europe and Islam, as well as Muslims 
and Jews in Italian culture. 

Dr. Afridi has taught at Antioch University, National University, American 
Intercontinental University, and Loyola Marymount University. She received her 
doctorate in religious studies from the University of South Africa and master’s and 
bachelor’s degrees from Syracuse University. 

In addition, Dr. Afridi has taught in Rome and participated in a seminar sponsored 
by the National Endowment of Humanities on Jews and Italian Culture in Venice, 
Italy.  She has been invited by the University of Munich to present her work on 
Egypt: A Nexus of Anti-Semitism and has published an article entitled Sacred 
Tropes: The Qur’an Cruel or Compassionate, published by Brill. Her current book 
project is The Shoah Through Muslim Eyes. 
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Asmal Mooneera
Consultant and Activist, Social uplifting

asmal.mooneera@gmail.com

Asmal Mooneera grew up in apartheid-era, South Africa, and suffered through 
devastating unemployment, economic downturn, and racism. As a result, Ms. 
Mooneera strives to assist the underprivileged and be actively involved in social 
and economic development. Currently, she works with the rural Muslim commu-
nity in establishing and maintaining Islamic education initiatives. In conjunction 
with her work in the community, she is fundraising for the construction of an 
orphanage. She is also involved in business development and the creation of 
employment opportunities. 
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Nazira Moosa
Business Development Director, Motlekar Holdings

nazira@mfenterprises.co.za

Nazira Moosa is the Business Development Director of Motlekar Holdings, an 
investment and advisory house. The company focuses on buying equity in compa-
nies across a broad spectrum of industries. Within Motlekar Holdings, Ms. Moosa 
runs Global Petroleum, a company that focuses on trading within the liquid fuels 
industry. On a separate note, she also sits on the advisory board of the Graduate 
School of Business at Kwa Zula Natal.    

Ms. Moosa began her career at PriceWaterhouse Coopers in the auditing depart-
ment.  Soon afterwards, she turned her attention to the entrepreneurial side of the 
company (e.g., textile buying, franchising, and wholesaling across various indus-
tries). Between 2005 and 2006, she was appointed the official regional trainer by 
BP South Africa in their Black Economic Empowerment Programme. In 2005, she 
was the recipient of the Business Partners award for Entrepreneurial Spirit and 
Contribution to SME Sector. 

Ms. Moosa holds a Bachelor of Commerce (Economics and Management) and 
Masters in Business Administration from the University of Kwa Zulu Natal.  
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Nejla Moussa

n.moussa@ramsco.net

Nejla Moussa has worked for the CEO of RAMSCO for Trading & Development, 
Ms. Rawya Mansour for the past 12 years.  At RAMSCO, Ms. Moussa works imple-
ment systems to fight poverty and produce healthy food.  Before that, she was a 
junior college teacher for 13 years.  

Ms. Moussa holds a Bachelor’s degree in Agronomy & Science and a Child 
Psychology diploma.  
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Head of the Documentation and Advocacy Unit at the
Women’s Center for Legal Aid and Counseling (WCLAC)
lama372002@yahoo.com

Hanan Muaadi is an activist and defender of feminist and human rights. She is 
especially interested in the situation of Palestinian women under Israeli occupa-
tion. She actively advocates for change in this area by participating in a range of 
speaking tours around the world; these tours discuss the lives of Palestinians under 
Israeli occupation, with special focus on the situation of women. 

Professionally, Ms. Muaadi is a researcher specializing in gender issues. She has 
participated in many research projects, addressing issues such as gender-based 
violence, health issues, the situation of widows of murdered Palestinians, disabled 
women, and the situation of women in education. 

In 2009, Ms. Muaadi prepared a report for the Euro Med about the situation of 
Palestinian women. The report explored the issue of equality between men and 
women in Palestine. It also examined Palestinian women in decision-making 
positions and the extent to which Palestinian women enjoy their rights set out in 
the Convention on the Elimination All Forms of Discrimination Against Women 
(CEDAW). Between 2007 and 2010, Ms. Muaadi produced a report entitled 
“Killing Females in the name of the Honor in Palestine.” Recently, she was chosen 
as a consultant for the MENA region with Northeastern University of Boston to 
conduct research on the application of due diligence principles in the Middle East 
and North Africa.

Currently, Ms. Muaadi is the head of the Documentation and Advocacy Unit at the 
Women’s Center for Legal Aid and Counseling (WCLAC). She works as part of a 
team, appealing to government officials in the Palestinian Legislative Council and 
other ministries to amend laws which fail to adequately protect women.
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Cherry/Shenazz Muslim
Lecturer in School of Religion, Philosophy, and Classics,
University of KwaZulu-Natal (Howard College)

clmuslim@gmail.com; muslim@ukzn.ac.za

Cherry/Shenazz Muslim is a lecturer in the School of Religion, Philosophy, and 
Classics at the University of KwaZulu-Natal (Howard College) in Durban, South 
Africa. She is currently completing her PGCE (Certificate of Education) and is 
registered to begin her doctoral degree in 2012.  

For 16 years, Ms. Muslim taught Islam to women and girls at Islamic Guidance, a 
madressah and non-profit charity and organization. She also worked with the 
Islamic Broadcasting Corporation for the local Islamic radio station as a presenter. 
Moreover, she wrote articles for community newspapers, spoke at conferences, 
and served as the Chairperson of the Coalition of Muslim Women.  
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President and Founder, Nour Association for Solidarity
with Rural Women;
President, Network Hope Arab Group Eradicate Early Marriage

anissanaqrachi@yahoo.fr

Anissa Naqrachi is President and Founder of the Nour Association of Solidarity for 
Rural Women in Ouarzazate, Morocco. She is also the President of Network Hope 
Arab Group Eradicate Early Marriage, which was created in June 2011 and 
involves members in countries such as Egypt, Jordan, Mauritania, and Yemen.

Ms. Naqrachi is professionally involved with a wide array of development organi-
zations. She is a committee member of the National Initiative for Human Develop-
ment (NIHD), an innovative and ambitious project aimed at eliminating poverty, 
vulnerability, precarious situations, and social exclusion. She is as a local partner 
with the Swedish International Development Agency (SIDA), which works to 
improve gender equality and human rights in Morocco. Ms. Naqrachi is also an 
alumni member and consultant for the Japanese International Cooperation Agency 
(JICA), an association created to support Muslim women in Morocco’s most disad-
vantaged and rural regions by helping women and girls adapt their jobs to their 
environment. 

In addition to her work with development initiatives in Morocco, Ms. Naqrachi 
serves as General Secretary of the Morocco Foundation, Vice Treasurer of the 
Mentoring Networking Network, and Assistant to the International Coordinator of 
the National Union of Women’s Organisations. She is also an international expert 
with the Islamic Development Bank (IDB) Regional Banks as well as the Islamic 
Science Educational Social and Culture Organisation (ISESCO).
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Writer, Poet, Youth & Women's Rights Activist

nnawwab@gmail.com

Nimah Ismail Nawwab is an internationally renowned poet, writer, photographer, 
lecturer, and youth and women's empowerment activist. Born to a Meccan family 
with a long history of scholars, she is dubbed a “voice for Arab women and 
youth.” She engages in critical and emerging issues related to women and youth 
empowerment as an advocate, writer, speaker, workshop leader, and director of 
youth-led relief, volunteer campaigns, and intercultural projects. She often works 
with established and emerging film makers, musicians, calligraphers, and artists of 
various genres through mentorship and projects.

As an activist, Ms. Nawwab has been involved with numerous women’s issues, 
including the forced divorce petition and case, the Qatif gang rape, and guardian-
ship of women and their professional lives. 

Her work, including her best-selling book, The Unfurling, have been featured in 
Newsweek International, BBC World News, Al Arabiyah, Asian Age, Hindustan 
Times, the Malay Berita Harian, and numerous other international media outlets.  
She is currently working on three book projects.

Seeking to build bridges of understanding on a diverse range of social, profes-
sional, educational, and economic issues, Ms. Nawwab has frequently been 
called upon to speak at international events, including the World Economic 
Forum, Japan Expo, UN Pavilion, Smithsonian, American University, Rice Univer-
sity, Ghalib Academy in India, London University’s School of Oriental and African 
Studies (SOAS), amongst other institutes.  

Ms. Nawwab’s academic writings, essays, and photography are featured in 
international publications, books, and anthologies (see 
www.nimahnawwab.com). 
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Sophia Abdi Noor
Member, 10th Parliament of Kenya;
Shura Council Member

sophia.abdi@gmail.com

Sophia Abdi Noor is a member of the 10th Parliament of Kenya. Born to a Somali 
pastoralist in Northern Kenya, Ms. Noor fights for the rights of the marginalized 
through gender equality campaigns. She was one of the few women in her 
community to receive a high school degree and attend college to train as a public 
school teacher. After acquiring a diploma in Community Development, she began 
to serve her community through her work with several international organiza-
tions, including CARE International, MSF-Spain, Oxfam, UNHCR, Save the 
Children, World Vision, and MIKONO International. 

Eventually, Ms. Noor decided to go to parliament in order to advance the human 
rights of women and girls.  She introduces legislation dealing with issues 
detrimental to women in the region, including female genital mutilation (FGM), 
early marriage, and wife inheritance.  In 1997, Ms. Noor became the first woman 
from the region to seek political office. Her nomination was cancelled due to 
cultural and religious arguments used against her; her opponents argued that a 
woman cannot lead a Muslim community. She then spent several years as Chief 
Executive Director of a local NGO. 

Ms. Noor recently obtained a BA in Development Studies at Arusha Tanzania and 
a Masters in Executive Management development from USIU. She was the recipi-
ent of several awards, including a social justice award from the International 
Leadership Institute in Minnesota; the International Democracy Fellowship from 
the Lees Aspen Center for Governance in Washington DC (1996); and the Father 
John Kaiser Human Rights Award by the Law Society of Kenya (2007). She has 
attended trainings in Ireland and Greenland on indigenous marginalization at the 
International Training Center for Indigenous People (ITCIP). 
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Founding Member, Union de L’Accion Féminine;
Local Partner, SIPU

outalebfatima@yahoo.co.uk

Fatima Outaleb is a founding member and executive board member of Union de 
l’Action Féminine (Union of Women’s Action, UAF), as well as director of a UAF 
women’s shelter for victims of violence. In her educational and professional 
training, she has studied human rights and education, obtaining a diploma in 
women’s rights from the Raoul Wallenberg Institute. Apart from her work with 
UAF, Ms. Outaleb is an International Foundation for Electoral Systems (IFES) local 
advisor for the SWEMENA project, which provides tools for local NGOs to 
develop policy recommendations regarding women’s rights. Currently, she is 
working with SIPU, a consultancy and training organization, as a local partner to 
implement a regional training program on gender equality.  
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Su Yon Pak
Senior Director and Associate Professor of Integrative
and Field-based Education, Union Theological Seminary

spak@uts.columbia.edu

Su Yon Pak is the Senior Director and Associate Professor of Integrative and Field-
based Education at Union Theological Seminary. In addition to teaching field 
education, she oversees new initiatives at Union including the Edible Churchyard; 
Institute for Women, Religions and Globalization; and Congregational Revitaliza-
tion. Her passions include food justice, criminal justice, the elderly and spiritual-
ity, religious women’s leadership, and integrative education pedagogies.  Dr. Pak 
co-authored “Attentive Teaching in Diverse Communities and Lifelong Faith 
Formation” in Lifelong Faith, Singing the Lord’s Song in a New Land: Korean 
American Practices of Faith and Searching for Home in the Bible: Home is the 
Place Where Our Stories Are Told.  Her other publications include, “I’s Wide 
Shut: Eyelid Surgery as a Window into the Spirituality of Korean American Adoles-
cent Girls” in The Sacred Selves of Adolescent Girls. She is currently working on 
a book called Untangling the Yarn: Caring for Elderly as Spiritual Practice.  

Dr. Pak serves on the steering committee of the Women and Religion Section of 
the American Academy of Religion. Similarly, she serves on the board of Pacific 
Asian North American Asian Women in Theology and Ministry (PANAAWTM). 
Deeply interested in interfaith theological education, Dr. Pak serves on the 
advisory board of the Center for Pastoral Education at the Jewish Theological 
Seminary. She volunteers at the Bedford Correctional Facility, the only maximum 
security prison for women in New York State. 
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Founder, Voice of Women Organization

vwo_suraya@hotmail.com

Suraya Pakzad founded the Voice of Women Organization (VWO) in 1998 in 
Afghanistan. The organization operates across the country and teaches women 
and girls how to read in groups. Initially, VWO’s work was conducted in secrecy 
but after 2001 the organization has been able to operate openly. Ms. Pakzad 
firmly believes that Afghanistan cannot prosper without the contributions of its 
women.  To this end, VWO now runs a range of projects that support disadvan-
taged and oppressed women.

Ms. Pakzad was the recipient of the “Women of Courage” award by the US State 
Department in 2008. That same year she was also awarded the “Malali Medal” by 
the President of Afghanistan. More recently, in May 2009, she was recognized as 
one of the 100 most influential people in the world by TIME Magazine. Ms. 
Pakzad graduated from Kabul University where she later became a faculty 
member in the literature department. 
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Leylâ Pervizat
Women’s rights defender; Feminist researcher 

Leylapervizat@yahoo.com

Leylâ Pervizat, Ph.D is a woman’s human rights defender and a feminist 
researcher. She completed her doctoral dissertation, titled Honor Killings within 
the Context of International Human Rights Law: Conceptual and Legal Analysis, 
and Evaluation of Legal Cases in Turkey, at the Department of International 
Relations and Political Science at the Marmara University. Her comprehensive 
and interdisciplinary doctoral dissertation will soon be published in English. In the 
past, she worked as the Project Coordinator of Prevention of Honour Killings in 
South Eastern and Eastern Turkey. Ms. Pervizat lectures on gender studies and 
family violence at the Haliç University in Istanbul. For the last five years, as a 
member of Amnesty International Turkey, she has worked on training religious 
leaders at the Presidency of Religious Affairs, a state body, on women’s rights 
(e.g., eliminating violence and discrimination against women). 
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Sima Quraishi
Executive Director, Muslim Women Resource Center

sima@mwrcnfp.org

Sima Quraishi is the Executive Director of the Muslim Women Resource Center 
located in Chicago, Illinois; it is the only Muslim Women organization in Illinois. 
Ms. Quraishi is on the board of several community-based organizations. She has 
attended several international women leadership conferences in Europe as well as 
in the US. Born in Afghanistan, she was raised in both Pakistan and Iran until she 
immigrated to the United States when she was 10 years old. 

Ms. Quraishi received her BA from the University of Illinois in 2002 and received 
a Master with honors in Community Development from North Park University in 
2003.  She is married with three children. 
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Aisha Rafea
Co-Leader, The Egyptian Society for Spiritual and
Cultural Research

aishar@infinity.com.eg; aisharafea@yahoo.com

Aisha Rafea is co-leader of the women’s group at The Egyptian Society for Spiritual 
and Cultural Research (ESSCR). She is the daughter of the prominent Egyptian 
spiritual teacher, Master Rafea Muhammad Rafea. She is also a devoted writer, 
researcher, and teacher of spirituality. She has a vision that without spiritual 
awareness, people turn the most precious divine guidance into dogma and 
stagnant tradition. 

Along with her team, Ms. Rafea designed the True ‘Me’: Focused, Free and 
Fulfilled, an international program for character development for children; the 
program includes both Islamic and interfaith literature. She also a designed a self-
help program for adults, in which she continues to train participants. The program 
combines spiritual training techniques and cognitive behavioral therapy tools to 
help trainees gain consciousness of and connection to their inner divinityin order 
to live their lives with awareness and meaningfulness.

With her brother Ali and sister Aliaa, Ms. Rafea co-authored the book, Beyond 
Diversities: Reflections on Revelation, and Islam From Adam to Muhammad and 
Beyond (also published under the name: The Book Of Essential Islam by The Book 
Foundation). She wrote four books and diverse articles in Arabic and  participated 
in several international interfaith conferences in the US and Europe. Her articles 
and research papers have been published in international periodicals
and books.
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Yildiz Ramazanoglu
Pharmacist;
Writer;
Human rights activist

y_ramazanoglu@yahoo.com

Yildiz Ramazanoglu was born in Ankara.  She attended Hacettepe University for 
pharmacy.  Currently, she lives in Istanbul. She is working on several essays, 
novels, and short stories.  She has already written a number of books, including 
Deep Black, The Day of Zilha, Angelika, Red, and Cities Passing from my Inside. 
She is interested in women and human rights issues.    
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Chair, Magbassa Kita Foundation Inc.;
Shura Council Member

mkfi.pcid@gmail.com

Former Senator Santanina Tillah Rasul joined government service as a public 
school teacher in 1952. She has held various positions in government represent-
ing Muslim and Cultural Minorities, including Commissioner of the National 
Commission on the Role of Filipino Women (NCRFW) from 1976 to 1985. She 
was elected Senator of the Republic of the Philippines in 1987 and re-elected in 
1992. She was the first and only woman Muslim senator elected and the first 
Muslim senator re-elected to the Senate. During her tenure, Ms. Rasul is credited 
with a number of landmark legislations, among which were laws that sought to 
remove all vestiges of gender discrimination.  She also sponsored R.A.9649, 
declaring March 8 of every year as National Women’s Day in the Philippines.

Currently, Ms. Rasul chairs the Magbassa Kita Foundation, Inc. (MKFI), dedicated 
to the promotion of literacy, economic empowerment, and peace advocacy. In 
recognition of her literacy work in the Philippines, Ms. Rasul was appointed “Hon-
orary Ambassador of UNESCO” during the ILY in 1990. She is also the founder of 
a number of multi-awarded foundations/programs such as the Bantay Dagat Inc., 
Kasannangan Foundation, Inc., and Muslim Professional & Business Women 
Association of the Philippines, Inc.
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Shura Council Member

nevin.reda@sympatico.ca

Nevin Reda al-Tahry is a Ph.D. candidate at the University of Toronto and is 
specializing in the Qur’an. She is also pursuing a major in Arabic and minors in 
Islamic Thought and Biblical Hebrew.  She is an active member of the Canadian 
Council of Muslim Women, a national non-profit organization assisting Muslim 
women with participating effectively in Canadian society, as well as  promoting 
mutual understanding between Canadian Muslim women and women of other 
faiths. Ms. Reda has set up a discussion forum on the CCMW website mainly to 
promote dialogue between various groups within the Muslim community; she is 
also interested in promoting dialogue with interested non-Muslims. Ms. Reda has 
presented two papers on the forum: “Shari’a Tribunals” and “Long-Term Strate-
gies.”  She has also published a paper in support of women imams. 

Ms. Reda is originally from Egypt. She has lived in Canada for over 15 years with 
her husband and four daughters.  



114

SO
U

TH
 A

FR
IC

A

Sajida Amin Sabjee-Khan
Educator, Al Falaah College;
Artist

ssabjee.khan@gmail.com

Sajida Amin Sabjee-Khan is an educator at Al Falaah College, an artist, and an 
activist in the Muslim community. As an educator, Ms. Khan trains young girls to 
take on leadership positions and is influential in developing their self-confidence 
and self-esteem. She motivates and encourages these young women to achieve 
their desired goals.  

Ms. Khan is also a part of a small group of artists who is providing platforms for 
Islamic-inspired art in South Africa. She often uses her artistic talent to help Muslim 
women find power in self expression. She is constantly involved in various 
projects in education, the arts, and culture that are aimed at uplifting women and 
children.

Ms. Khan received her BA in Fine Arts from the University of Durban in Westville 
and a diploma in Arabic language from the University of Zarqa in Jordan. 
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Nafis Sadik
Special Advisor to the UN Secretary-General;
Under-Secretary-General and UN Special Envoy
for HIV/AIDS in Asia and the Pacific

sadik@unfpa.org

Dr. Nafis Sadik, a national of Pakistan, is Special Adviser to the UN Secretary-
General, with the rank of Under-Secretary-General and UN Special Envoy for 
HIV/AIDS in Asia and the Pacific. Dr. Sadik undertook her medical studies at Dow 
Medical College and Johns Hopkins University. She was Pakistan's Director-
General of the Central Family Planning Council; she was responsible for develop-
ing, preparing, and evaluating the country’s health and family  planning 
programme as part of the nation’s development plan. Dr. Sadik joined (UNFPA) in 
1971, served as its Executive Director from 1987-2000, and was the first woman 
in the UN system to head one of its major voluntarily-funded programmes. Under 
her leadership as Secretary-General of the landmark International Conference on 
Population and Development (ICPD), Cairo, 1994, the approach to reproductive 
health (including empowering women through education and economic opportu-
nity) was unanimously agreed upon by the international community. 

Dr. Sadik is well-known for her dynamism and guiding force in the fields of mater-
nal and child health, reproductive and sexual health, and advocacy for education 
in the prevention of HIV/AIDS. She has received many international and national 
awards and was the Laureate, in the individual category, of the UN Population 
Award 2001.

Currently, Dr. Sadik serves on the Board of Trustees/Directors of several national 
and international organizations. She is the author of publications on reproductive 
health and family, population and development, women, and gender and develop-
ment. 
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Asma Jamil Sadiq
Director of Child Development, Beth Israel Medical Center;
Assistant Professor of Pediatrics, Albert Einstein School
of Medicine

asadiq@chpnet.org; asmi123@aol.com

Asma Jamil Sadiq works at the Beth Israel Medical Center in New York as Director 
of Child Development. She is also the Assistant Professor of Pediatrics at the Albert 
Einstein School of Medicine in the Bronx, N.Y., and a member of the American 
Society for Muslim Advancement (ASMA). 

Ms. Sadiq has been involved in promoting both intra-faith and inter-faith dialogue. 
She has actively supported many ASMA events, including “Muslim Artists 
response to 9/11” and the “Cordoba Bread Feast.” She has also done teaching 
circles for visiting students at the Masjid-al Farah and lectured on Islam and 
women and Sufism and Qawwali as part of a lecture series at the Madison Ave 
Presbyterian Church. Ms. Jalabi actively supports “Virsa Pakistan” in promoting 
Qawwali performances in the Tri-State area. She has given introduction lectures on 
Qawwali and Sufism at the Interfaith Center, Washington Square Church, and the 
Dag Hammarskjöld Auditorium at the United Nations.

Ms. Sadiq was one of Turning Point’s initial board members; Turning Point is a 
community-based, not-for-profit organization that seeks to address the needs of 
Muslim women and children through crisis intervention, especially in the area of 
domestic violence. Currently, Ms. Sadiq serves on the organization’s Advisory 
Board.  She has also helped organize a collaborative work-shop on “The Huddood 
Ordinance” with the ASMA Society and the women’s caucus group of the APPNA 
(Association of Pakistani Physicians of North America) at the annual convention in 
Washington, D.C. 

Ms. Sadiq was born in Karachi, Pakistan. She arrived in the United States almost 22 
years ago for post-graduate training in Pediatrics. She currently lives in New Jersey 
with her husband Hasan, son Danyal, and daughter Amra Noor Sadiq
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Founder, Isis Centre for Women and Development

sadiqi_fatima@yahoo.fr

Fatima Sadiqi is a former Fulbright Scholar and recipient of a Harvard Fellowship. 
She is Professor of Linguistics and Gender Studies, author of, among other works,  
Women, Gender, and Language in Morocco (Brill, 2003), and co-editor of Women 
Writing Africa: The Northern Region (The Feminist Press, 2009), Women in the 
Middle East and North Africa: Agents of Change, and Gender and Violence in the 
Middle East (Routledge 2010 and 2011).  She founded the first Moroccan Centre 
for Studies and Research on Women in 1998 and the first graduate program on 
Gender Studies in 2000 at the University of Fez. In 2006, she founded Isis Centre 
for Women and Development, with the aim of bridging the gap between the 
university and civil society. In 2009, she was elected President of the National 
Union of Women’s Associations. In the same year, she co-founded the Interna-
tional Institute for Languages and Cultures (INLAC). Ms. Sadiqi was appointed by 
Kufi Anan as a member of the UN Council for Development Policy (ECOSOC). 
She was appointed by the King of Morocco as a member of the Administrative 
Board of the Royal Institute of Amazigh Culture (IRCAM). From 2007 to 2009, 
Fatima Sadiqi served as Director General of the Fes Festival of Sacred Music.
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Samah Said Helmy
Gender and Social Development Expert

samhelmy@hotmail.com

Samah Said Helmy is a professional gender and social development expert with 
more than 20 years of expertise in civil society development programming, 
including planning, managing, and evaluating social development projects. Her 
areas of interest are violence against women, gender equality, and women and 
youth empowerment. Her postgraduate studies include social studies with a 
special focus on gender issues. Ms. Helmy’s span of expertise covers a wide array 
of development sectors: gender, civil society, projects and NGO management, 
grants programs, community development, organizational development, training, 
and curriculum development. In addition, she has worked in Jordan, Lebanon, 
Syria, and Egypt, where she assessed the impact of gender activities, conducted 
the required work for gender analysis, and delivered gender training. Her field 
work has broadened her horizons and enriched her facilitation, communication, 
and advocacy skills.  

Currently, Ms. Helmy is the GBV Coordinator for the International Rescue 
Committee (IRC) Iraq program. Among other things, she provides leadership, 
strategic direction, oversight, and priority setting with regard to the Violence 
against Women Portfolio. 
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Asli S. Sancar
Author, Ottoman Women: Myth and Reality

aslisancar@yahoo.com

Asli Sancar is the author of Ottoman Women: Myth and Reality. The book, which 
gives a realistic account of Ottoman women and harem life based on valid 
documentation, was awarded first place in the history/politics category in the 
2008 Benjamin Franklin Publishing Awards and was a finalist in cover design. It 
was translated and published in Turkish in March 2009. 

Ms. Sancar has written intermittently on women’s issues for the last twenty-five 
years. Most of her articles have been published in Turkish in the Istanbul-based 
magazine, Women and Family. She has two other books published in Turkish: 
Awakening to the Light of Islam (1986) and Women and Family in Ottoman 
Society (1999). Ms. Sancar also lectures extensively in Turkey and the U.S. and 
has been featured broadly in the Turkish media. In addition to writing, she is a 
professional English-Turkish translator. Born and raised in the U.S., Ms. Sancar 
converted to Islam in 1968 and is the mother of three children. 
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Cemalnur Sargut
President, Turkish Women’s Cultural Association,
Istanbul

canguzel@email.unc.edu

Cemalnur Sargut is the President of the Turkish Women’s Cultural Association, 
Istanbul (TURKKAD), which was founded by her teacher, Samiha Ayverdi, in 
1966. Under her leadership, TURKKAD works to organize international sympo-
siums and to spread the Sufi view of knowledge and view to a wide audience. 

In 2009, Ms. Sargut initiated a chair of Islamic Studies at the University of North 
Carolina at Chapel Hill where she has been giving lectures since 2000. A similar 
initiative will be launched at Peking University in China. The desired outcome of 
these academic efforts is to build a spiritual bridge between the east and the west 
and to teach Sufism through daily practice in addition to scholarly study.

After receiving her BSc in Chemical Engineering, Ms. Sargut taught Chemistry for 
20 years. Upon her teacher Samiha Ayverdi’s request, she started working on the 
Quran and conducted a comparative study on Rumi’s Masnavi. At the age of 24, 
she started giving Masnavi lessons to young people; she has since reached 
millions of people.

Apart from her studies on Sufism, Ms. Sargut publishes books of commentaries on 
the Quran chapters, compiled through the commentaries of such great Sufi 
masters as Kenan Rifai, Rumi, Ahmed-er Rifai, Abdulkadir Jilani, Ibn-i Arabi, Mısri 
Niyazi, Jili, Shams and Sultan Veled. She continuously serves people by giving 
spiritual lectures and teachings on Rumi’s Masnavi and Ibn Arabi’s Fususu’l 
Hikem.
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Hatice Işıl Sarraf
Member, TURKKAD 

isilsarraf@hediyenizvar.com

After completing her studies at the American Academy for Girls, Hatice Işil Sarraf 
attended London Cavendish College and graduated with a Public Relations 
degree. She went on to found her own event planning and public relations 
company. Apart from these endeavors, she is also a life coach and a breath trainer.  
In 2008, Ms. Sarraf became a member of the Turkish Women’s Cultural Associa-
tion (TURKKAD). 
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Director of Family Counseling and the Rehabilitation
Department, Shar’iah Court

ahmad.ns@hotmail.com

Solafa Sawalha is the Director of Family Counseling and the Rehabilitation 
Department for all courts in the West Bank, a position she has held since 2003. 
From 1998 to 2003, she worked as a legal representative focusing on women’s 
issues. She holds a BA in Islamic Law from the University of Jerusalem and numer-
ous certificates in Islam, mediation, and legal representation from international 
and domestic organizations. 
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National Coordinator, Hafizat Movement (Sierra Leone)

israhamahawa@yahoo.com

Mrs. Hawaanatu Sesay is the National Coordinator for the Hafizat Movement, 
Sierra Leone; she formed this organization upon her return from the last WISE 
conference in Malaysia. The Hafizat Movement is comprised of young girls and 
women who are interested in learning the Holy Quran and maintaining their 
Islamic dress code and ethics. The Movement is also engaged in skills training.  

Furthermore, Ms. Sesay is the administrative secretary for the Sierra Leone Muslim 
Missionary Union and a working committee member of the Federation of Muslim 
Women in Sierra Leone (FOMWASAL).
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Rabia Christine Brodbeck Sezai
Author,
Dancer

rabiasezai@hotmail.com

Rabia Christine Brodbeck Sezai is the author of several books and articles. She is 
also a world-famous dancer who began her training at the age of 12. She contin-
ued to dance and perform until 1998, when she retired. Following her conversion 
to Islam in 1986, Ms. Brodbeck began to write books with a focus on spirituality. 
One of her books, From The Stage to the Prayer Mat: The Story of How a World-
Famous Dancer Fell in Love with the Divine, was recognized in the “Spirituality” 
category during the New York Summer Book Festival in 2009. Apart from writing, 
she was selected to participate in a TV documentary for the European Union about 
European Muslims.  Currently, she teaches dance, gives seminars and confer-
ences, and writes articles in Istanbul. 
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Rita D. Sherma
Professor and Executive Director, Confluence School
of Faith Studies at Takasha University, Virginia

rds944@aol.com

Dr. Rita Sherma holds an M.A. in Religion and a Ph.D. in Religious Studies 
(Theology and Ethics). She is the Co-Founder and Vice-President of DANAM 
(Dharma Academy of North America) and the Co-Founder and former President of 
Foundation for Indic Philosophy and Culture (FIPC) at the School of Religion at 
Claremont Graduate University. Dr. Sherma is Professor and Executive Director at 
the Confluence School of Faith Studies at Taksha University, Virginia. She is co-
editor of the forthcoming Journal of Dharma Studies, and has authored numerous 
essays, articles, and book chapters on religion and philosophy, as well as several 
encyclopedia articles in volumes such as the Encyclopedia of Love in World 
Religions and the Encyclopedia of Women and Religion in North America. 
Previous publications include co-authorship of five edited books, including 
Dying, Death, and Afterlife in Dharma Traditions and Western Religions (2007); 
Hermeneutics and Hindu Thought (2008), and Woman and Goddess in Hindu-
ism: Reinterpretations and Re-envisionings (2011).   
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Rabbi Linda Shriner-Cahn
Spiritual Leader, Congregation Tehillah

rabbilindasc@congregationtehillah.org

Rabbi Linda Shriner-Cahn is the spiritual leader of Congregation Tehillah, a plural-
istic congregation in Riverdale, NY.  Rabbi Shriner-Cahn is actively involved in 
interfaith relations.

She is a member of the interfaith Clergy Conference of Riverdale and has led 
interfaith programs at her current and past congregation. She has also participated 
in a program for seminarians at the Center for Christian-Jewish Understanding at 
Sacred Heart University. Similarly, in conjunction with Abraham’s Vision, she 
created a workshop for Jewish-Muslim understanding. 

Rabbi Shriner-Cahn served as Associate Rabbi of Congregation Mount Sinai in 
Brooklyn, NY. A former president of Congregation Ansche Chesed in New York, 
Rabbi Shriner-Cahn held professional leadership positions at the Covenant 
Foundation and the Academy for Jewish Religion. She received her Rabbinic 
Ordination from the Academy for Jewish Religion, her M.A. in Theatre Education 
from Emerson College, and her B.A. in Drama from Franklin and Marshall 
College.

Rabbi Shriner-Cahn enables individuals and communities to find the holy 
elements in the mundane. By listening and understanding to the spiritual needs of 
others, Rabbi Shriner-Cahn empowers people to learn and own their Jewish 
inheritance.
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Associate Professor in Linguistics and Gender Studies,
Sidi Mohammed Ben Abdellah University

slaouisouad@yahoo.fr

Dr. Souad Slaoui is an associate professor at Sidi Mohammed Ben Abdellah 
University in Fez, Morocco. She is a senior lecturer in Linguistics and Gender 
Studies. She currently directs the Women and Development Unit at Sidi Moham-
med Ben Abdellah University in Fez, Morocco.

She is also the Moroccan Coordinator of the Exchange and Cooperation Agree-
ment among Members of the Gender and Women’s Studies Across Cultures 
(GWS) Consortium for 2007 to 2013.
Dr Souad Slaoui is also a founding member of the Isis Centre for Women and 
Development; The Union of Feminine Associations in Morocco, and a member of 
the laboratory of Research and Studies in Linguistics (GREL).

Dr. Slaoui is a member of the editing board for the book, Feminist Movements: 
Origins and Orientations, published in 1999. She is also a co-author of the book, 
Grammar of Moroccan Arabic (1999). Her research interests include women and 
their relationship to religion, politics, and culture as well as feminist movements 
in the Arab world. She participated in national and international conferences on 
issues related to Moroccan women (e.g., cultural values). 
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Aysenur Bilgi Solak
Politician;
Sociologist

necvasolak@yahoo.com

Ayşenur Bilgi Solak’s active political life began with the founding of the Ak Party 
(Justice and Development Party), which was the ruling party in Turkey in 2001. 
Currently, she is the Deputy Chairperson of the Istanbul Akparti Organization and 
the party’s public relations representative. Apart from her political career, she 
writes about modernization in the context of Turkey’s history and women’s issue 
in Turkey. She is also a civil activist and works with many different NGOs. 

Ms. Solak completed her secondary education in Innsbruck in Austria and later 
attended Imam Hatip School, a religious lycee in Istanbul. After completing her 
secondary education, she studied sociology, politics and foreign relations at 
Boğaziçi (Bosphorus) University in Turkey. 
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Zakia Nizami Soman
Bharatiya Muslim Mahila Andolan
(Indian Muslim Women’s Movement)

zakiasoman@gmail.com

Zakia Soman is a founder member of Bharatiya Muslim Mahila Andolan, a mass 
organization of muslim women in India. She heads the Peace and Human Security 
theme in Action Aid. She is a member of Saape, South Asian Alliance for Poverty 
Eradication which engages with the issues of excluded communities regionally. 
She works and writes on issues of peace and justice, secularism, human rights, 
minority rights and rights of muslim women. Her articles advocating rights of 
muslim women and tolerance and harmony with other communities are 
published in various Indian publications. She has edited a book on dalit muslims 
and a volume on peace and justice in South Asia. She has been a university 
lecturer and a newspaper editor in Ahmedabad where she belongs. 



130

U
SA

Necva Solak
Litagator, Department of Housing Preservation
and Development;
Shura Council Member

necvasolak@yahoo.com

Necva Solak is an attorney specializing in government and public policy.  She is 
currently a litigator for the City’s Department of Housing Preservation and Devel-
opment.  She has also worked for the NYC Mayor’s Office as Assistant Counsel to 
implement procurement policy and reform.  She earned her J.D. from New York 
Law School and received her B.A. in Political Science from Columbia University.  
Ms. Solak’s background in government includes various internships with the 
Charities and Civil Rights Bureaus of the NYS Attorney General’s Office and for 
the Director of the Office of Public Liaison at the White House.  She was a foreign 
policy research assistant at the Brookings Institution in Washington D.C. and a 
legal studies intern at the Center for Islamic Studies in Istanbul, Turkey.  Mrs. Solak 
is fluent in Turkish and has published an article entitled, “Egypt’s Reservations to 
the U.N.C.E.D.A.W and Women’s Right’s in Egypt”, in the American Journal of 
Islamic Social Sciences.
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Sema Süvarioğlu
Founder and Mangar, Pusula Training and
Management Consultancy

Sema Süvarioğlu is the founder and manager of Pusula Training and Management 
Consultancy. She graduated from Istanbul Robert College and received her 
degrees in Psychology (BA) and Clinical Psychology (MA) from Boğaziçi Univer-
sity. Ms. Süvarioğlu started her career by directing qualitative market research and 
conducting focus groups at Unilever. Afterwards, she worked as a private psycho-
therapist. While working as a market researcher at Pars McCann Erickson Advertis-
ing Agency, she began her studies in a Ph.D. program on Organizational Behavior 
at Marmara University. She completed her Ph.D. dissertation on “Creative 
Problem Solving.”  

Ms. Süvarioğlu worked as a trainer and consultant in a consultancy company for 
seven years. She completed ACT’s (Advantage Coaching and Training) “Corporate 
Coach Program” and Erickson College International’s “Coaching Certification 
Program.” Since 1996, she has worked as a certified professional coach at Pusula.  
Over the years, she has taught at Bilgi, Sabancı, Marmara, Boğaziçi (BÜYEM), and 
Koç University in MBA and EMBA Programs.



132

U
SA

Shahnaz Taplin Chinoy
Board Chair, Muslim Women’s Fund

shahnaz@muslimwomensfund.org

Currently, Shahnaz Taplin Chinoy is a co-founder and board chair of the Muslim 
Women’s fund, which seeks to educate and economically empower Muslim 
women. Additionally, she blogs on Muslim women’s issues and her posts appear 
in the Huffington Post, Alternet, and Ms. Ms. Taplin Chinoy specializes in strate-
gic communications and focuses on women’s, children’s and environmental 
issues. Recently, she interviewed 100 women in different Muslim countries for a 
book on women’s Islam, which she is working on. She started her career as Direc-
tor of Communications and Public Affairs at Planned Parenthood in San Francisco 
and then worked as a consultant for the American Civil Liberties Union and the 
Goldman Environmental Prize, among others. 

In India, Ms. Taplin Chinoy provided trainings for NGOs in media advocacy on 
key social issues, which were funded by the Ford Foundation, OXFAM, UNICEF 
and the Center for Development and Population Activities (CEDPA, funded by 
USAID). She published a study, entitled, Silicon Valley Indian Americans Care, 
Commit and Contribute. She  coordinated a “waiting child” program for CBS TV 
for 15 years in San Francisco which focused on recruiting foster and adoptive 
parents for children in need. In 2008, she was an executive producer for a BBC TV 
and radio series on Women’s Islam.
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Neşe Taş
Board Member, TÜRKKAD;
Board Member, Nefas Publishing

ntas@turknet.com

Neşe Taş was born in Ankara in 1965. She graduated from M.E.T.U.’s Department 
of Economics.  Currently, she is a board member of TÜRKKAD (Turkish Women 
Cultural Association) and Nefes Publishing. She has been studying tasavvuf with 
Cemalnur Sargut for 26 years. 
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Tayyibah Felicity Taylor
Founding Editor-in-Chief and Publisher, Azizah Magazine;
Shura Council Member

tayyibah@azizahmagazine.com

Tayyibah Taylor is the founding editor-in-chief and publisher of Azizah magazine 
and the recipient of a 2009 New American Media National Ethnic Journalism 
Award. Ms. Taylor has also contributed to PINK magazine, The Review & Exposi-
tor, Aramco magazine, and other publications. She has presented lectures on 
Islam and Muslim women at national and international conferences, including  
Duke University’s Marketing Muslim Women Conference; the Fulbright Sympo-
sium in Perth, Australia; Harvard Divinity School’s Islam in America Conference; 
the International Islamic University of Malaysia’s Islam and Muslims in the 21st 
Century Conference; and the Lecture Series at the women’s college of Shariah and 
Law of the International Islamic University of Islamabad, Pakistan.

Ms. Taylor received the 2005 Media Award from the Concerned Black Clergy of 
Atlanta, the 2003 Honoring Women in the Media Award from the Muslim 
Women’s League, and the 2002 Hagar Achievement through Sacrifice Award 
from Sisters United in Human Service. She attended the 2008 Leadership Institute 
for Women Journalists, and is a graduate of Leadership Atlanta (Class of 2005) and 
the Diversity Leadership Academy (Atlanta Class of 2003). 
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Christina Tobias-Nahi
Director, Orphan Nutrition for the Joint Council
on International Children’s Services

c.tobiasnahi@gmail.com

Christina Safiya Tobias-Nahi was recently appointed Director of Orphan Nutrition 
for the Joint Council on International Children’s Services near Washington, D.C. 
She has been an advocate for the cause of orphans in Islam for over a decade. Prior 
to her current position, she spent nearly five years as Director of Public Affairs for 
Islamic Relief USA, where she was responsible for governmental affairs and 
interfaith coalition building. In 2011, she was chosen by Oxfam to be a Sisters on 
the Planet Ambassador.

Ms. Tobias-Nahi has taught comparative religion and religion and politics at Tufts 
University, where she participated in setting up an interfaith youth program. She 
also worked for numerous years with the Civil Rights Project and Islamic Legal 
Studies Program at Harvard University.

Ms. Tobias-Nahi’s published works include co-authored chapters in Invisible 
Children in the Society and the Schools (2003, 2007 Lawrence Erlbaum); Educat-
ing the Muslims of America (2009, Oxford University Press); and Muslim Voices in 
School: Narratives of Identity and Pluralism (set to be reprinted in 2011). She also 
wrote a post-9/11 reflective piece for the Boston Globe and a feature story on a 
Muslimah running for office—a topic derived from the 2009 WISE Conference—for 
Azizah Magazine in 2009.

Ms. Tobias-Nahi received an MA in International Relations from the Boston 
University-Paris Overseas Graduate Center and lived in France for many years. She 
also pursued a Master of Education from Harvard Graduate School of Education. 
She is currently raising two lively bicultural pre-teens.
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Fatma Ünay 
Writer;
Designer 

fatmaunay@hotmail.com

Fatma Unay recieved her MBA and BSc (Hons) from the University of Salford, 
School of Management in England.  As a PhD candidate, she focused on “Fashion 
and Management” in the contemporary world and the “Modernization of 
Ottoman Style.” Ms. Unay is also a fashion designer; she prepares special collec-
tions for women and children.  She is currently working on  “Hz. Khadijah as a 
first entrepreneur of the Muslim World,” which will be published in the near 
future. She writes in various journals and columns about women entrepreneurs, 
social responsibility, NGOs, and fashion. She is also a coordinator of the “Muslim 
Women Entrepreneurs Working Group” and a member of the Management 
Culture Commission in Istanbul.  

In the past, Ms. Unay was the President of International Women Dialogue Group 
(IWD-UKAD), an organization which aims to establish international economic, 
social, and cultural networking between individuals and institutions throughout 
the world. 
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Coordinator, Muslim Women’s Network UK (MWN-UK);
Chairperson, Sister 2 Sister

fvaid84@gmail.com

Faeeza Vaid is the Coordinator of the Muslim Women’s Network UK (MWN-UK), 
which primarily aims to provide a channel between Muslim women in the UK and 
the UK government to ensure that more Muslim women are involved in national 
policy and decision-making processes relevant to their lives. Ms. Vaid is also the 
Chairperson of the grassroots group, Sister 2 Sister, which is particularly dedicated 
to younger women. Through highly interactive question-and-answer sessions, the 
group strives to facilitate discourse on a variety of topics affecting the Muslim 
women who attend. 

Ms. Vaid is originally from South Africa, but she has resided in Birmingham for the 
past 15 years. After completing a law degree at the University of Leicester, UK in 
2005, she completed an Honors degree in Religious Studies at the University of 
Cape Town, focusing on feminist theology and its relation to Islamic law. She is 
currently completing a LLM in Socio-Legal Studies at Warwick University, UK. 
The topic of her dissertation is “Notions of Authority in Muslim Society and the 
Example of Muslim Women’s Movements in the UK as Challenges to the Status 
Quo.” 
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Research Fellow, Department of Islamic History and
Civilization at the University Malaya

roseyma@gmail.com

Dr. Rosey Wang Ma is a Research Fellow at the Department of Islamic History and 
Civilization at the University Malaya. She writes on various aspects of Chinese 
Muslim communities. Of Hui parentage, she was raised in Pakistan and Turkey. 
She was a French language lecturer for more than twenty years before taking up a 
career in Education Counseling, counseling for students, and training teachers and 
caregivers. Her personal and scholarly interest in Chinese Muslims has led to 
research, conferences, and publications on various aspects of the topic. 
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Aylin Yurdacan
Member, TURKKAD

aatikler@sabanciuniv.edu

Aylin Yurdacan has been an active member of Turkish Women’s Cultural Associa-
tion TURKKAD, Istanbul since 2000. During her time with TURKKAD, she has 
participated in many international tasavvuf (sufism) symposiums organized by her 
organization. She has also translated  TURKKAD President Cemalnur Sargut’s 
speeches and papers delivered in various international sufism conferences in the 
UK, the United States, India, Pakistan, Bangladesh, and Malaysia. She received 
her BA and MA in Teaching English as a Foreign Language and has been teaching 
English at state and private universities in Turkey since 1991. 
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Gihan Abou Zeid
Regional Consultant, Regional Bureau of United Nations
Population Fund (UNFPA)

abouzeid.gihan28@gmail.com

Gihan Abou Zeid is an Egyptian activist of the development field and an authority 
on women's rights in development in Egypt and the Arab world. Currently she is 
a consultant for the regional bureau of the United Nations Population Fund 
(UNFPA); she supports the integration of religious leaders in the UNFPA’s 
regional programs. In 2010, Ms. Zeid worked as a policy advisor for the Minister 
of Family and Population in Egypt. She developed a nation-wide study of 
initiatives on violence against women as part of a larger attempt to present 
concrete recommendations to the Egyptian government and civil societies. 
 
Ms. Zeid has 20 years of experience in research, training, editing, and program 
direction and management in gender, human rights, and democracy. She has 
participated in international research projects on youth, democracy, gender, and 
development with UN agencies, the Arab League, universities, and civil society 
organizations. She has written two books and contributed to scholarly books and 
journals. She is also an honorary member of numerous youth and human rights 
initiatives in the Arab world. 

Ms. Zeid has always worked with a strong commitment to women's rights. She 
has been actively engaged in women’s networks; she served for nine years as a 
board member of the NGO Forum for Women in Development. 
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Beyza Zapsu
Founder and Chairperson,
Genc Hayat Foundation (Young Lives Foundation)

beyza@genchayat.org

Born in Istanbul, Turkey in 1960, Beyza Zapsu studied at the American College in 
Istanbul and the Richmond College in London. In 1979, she moved to Munich, 
Germany where she continued her studies.  Thirteen years later, she moved back 
to Istanbul where she currently resides with her husband and three daughters.

Ms. Zapsu is the Founder and Chairperson of the Genc Hayat Foundation (Young 
Lives Foundation), an NGO based in Istanbul. The Foundation works to develop 
various programs and activities for youths between the ages of 11 and 18, promot-
ing a social transformation in which democracy and human rights are entrenched. 
The programs provide a platform where synergy can be created from differences 
and where a culture of tolerance and communication can prevail. The specialties 
of the Foundation are Communication Skills, Project Development, Social 
Gender, Youth Research, Informal Education Techniques, and Culture of 
Tolerance Study. These imply personal and social development projects and 
projects aimed at the prevention of domestic violence against children.

Ms. Zapsu is a thinker, researcher, and practitioner of Islamic Sufism. 
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Amina Zuberi
Country Convener, Caucus for Women’s Leadership (Mombasa);
Chairperson, Tangana Women Development;
Campaign Leader, Mombasa Water Accountability Campaign

amina_zuberi@hotmail.com

Amina Zuberi was born in Mombasa on December 29, 1957. Until 1976, she 
studied at Agakhan Primary and Agakhan High School. Today, she is married with 
five children and five grandchildren.

Ms. Zuberi holds a Graduate Diploma in Community Development and Resource 
Mobilization and a Diploma in Project Management from ALISON. She has 
attended several short courses including Human Rights, Gender and Governance, 
Counseling on HIV/AIDS and Substance Abuse, Lobbying & Advocacy, Corporate 
Governance, Paralegal, Reproductive Health, and Leadership Trainings. In 2006, 
she was awarded an HSC (head of State Commendation). 

Ms. Zuberi is passionate about assisting orphans and vulnerable children in her 
community; she herself was an orphan. Ms. Zuberi volunteers most of her time to 
the community, educating people through media and different forums. She sits in 
the District Development Committee meetings. She also heads the Caucus for 
Women’s Leadership, based in Mombasa since 2003. Ms. Zuberi represents 
women in various capacities, attending meetings in the United States and Malay-
sia. She is the Chairperson of Tangana Women Development and sits on several 
boards. Finally, Ms. Zuberi is the Chairperson for Long Beach-Mombasa Sister 
Cities local committee and a Campaign Leader for Mombasa Water Accountability 
Campaign. 
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Cangüzel Güner Zülfikar
Turkish instructor,
University of North Carolina at Chapel Hill

canguzel@email.unc.edu

Dr. F. Cangüzel Güner Zülfikar is the Turkish instructor at the University of North 
Carolina at Chapel Hill.  She started the Turkish Studies Program at UNC-Chapel 
Hill.  She teaches Turkish language, culture, and history courses. With a Ph.D. 
degree in History from Hacettepe University, Turkey, Dr. Zulfikar specializes in 
the socio-economic and institutional history of the Ottoman Empire. She is also 
interested in charitable endowments and their activities as civil society institutions 
and Sufism (Islamic Mysticism). Her research is based on original endowment 
documents from Aziz Mahmud Hüdayi’s Sufi shrine complex in Istanbul, which 
records charitable community activities from the sixteenth to the twentieth 
century. 
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National Coordinator, PEKKA
(Women-Headed Household Empowerment Program)

naniz@centrin.net.id; pekka@cbn.net.id

Nani Zulminarni is the national coordinator of PEKKA (Women-Headed House-
hold Empowerment Program). Together with the National Commission on 
Violence Against Women (KOMNAS Perempuan) and The Center for Women’s 
Resources Development (PPSW), Ms. Zulminarni began PEKKA in 2001. The 
organization works with 430 grassroots organizations of poor women-headed 
households in Indonesia. The focus is to empower and build collective power of 
the women head of households for an improved life, justice, and dignity.  

Ms. Zulminarni began working in the field of women’s empowerment in 1987 
when she joined PPSW. From 1995 to 2001, she served as the Executive Director. 
Since then, she has sat on the advisory board. In 1994, Ms. Zulminarni and several 
NGO activists established a national network for NGOs called ASPPUK; ASPPUK 
brings together organizations that work with women in micro-business. Ms. 
Zulminarni was elected chairperson for two terms between 1995 and 2001. 

Ms. Zulminarni is involved in several regional networks. She has been the 
chairperson of the South East Asia Popular Communication Program (SEAPCP), a 
regional network of organizations working on community organizing. She served 
as the executive committee member of the Asia South Pacific Bureau for Adult 
Education (ASPBAE), a regional network focusing on adult education for empow-
erment. She is also the Co-Director of JASS South East Asia, a global network of 
women activists and community organizers working for women’s empowerment 
and advocacy. Ms. Zulminarni received an Ashoka Fellowship in 2007 for her 
work with PEKKA. 
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Founder and Chairperson, Marriage and Family 

z_marhabo@inbox.ru

Markhabo Zununova is the Founder and Chairperson of the Dushanbe-based 
NGO, Marriage and Family (Tajikistan), which was founded on June, 19, 2002 
and re-registered by the Ministry of Justice of the Republic of Tajikistan on May 
19, 2008.  Ms. Zununova’s reason for creating Marriage and Family was twofold; 
she is an active and religious woman and she is aware of the concerns of Tajik 
women and families. Her organization helps Tajik couples overcome day-to-day 
difficulties in their lives and helps young couples to create strong families. Her 
motto is: “A stable family leads to a stable society.”

Ms. Zununova has worked in various positions ranging from teaching history to 
high school students to being the head of personnel and editor-in-chief of 
Tajikistan’s newspaper, Sobitiya, published in Russian. Since the creation of 
Marriage and Family, she has combined her main jobs with her community 
service in the NGO and has helped many desperate persons and disintegrated 
families start new lives. 

Ms. Zununova graduated from the Faculty of History of the Tajik State University 
in 1980. She is a well known person in Tajikistan, who has published over 140 
newspaper articles dedicated to various aspects of life in the country. Ms. 
Zununova has raised three children. 
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Sehvar Tukek - Turkey
sehvartukek@gmail.com

Azra Kumcuoglu - Turkey
esin.bayru@mevlana.net

Tuba Nur Sonmez - Turkey
tubanursonmez@gmail.com

Saliha Kizilkaya - Turkey
serenlisaliha@yahoo.com

Eileen Elamin - USA
eileenelamin@msn.com

Saadia Abdu - USA
saadia.abdu@gmail.com

Mohja Kahf - USA
mkahf@uark.edu

Elizabeth Benhalim - USA
cultural@gmail.com

Intissar Benhalim - USA
mytwinz@aol.com

Samia El-Moslimany - USA
samia@photographybysamia.com

Monema Fakhrodin - Afghanistan

Eman Mohamed - Egypt
emyyy_mohammed@hotmail.com

Naish Hasan - India
naish_hasan@yahoo.com 

Laila Bughaighis - Libya

Nadia Gaouda - Libya

Soumiya Regragui - Morocco

Raweya Majed Madani - Saudi Arabia
imadani@hotmail.com

Quraysha Sooliman - South Africa
yrashid@mweb.co.za

Cigdem Hitay - Turkey
Cigdem@hitay.com

Duygu Atacan - Turkey
duygu@eroundtable.co

Vildan Serdaroğlu - Turkey
vildan.serdar@isam.org.tr
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Fazeela Siddiqui

fazeela@asmasociety.org

Fazeela Siddiqui is the Conference and Program Manager for the Women’s 
Islamic Initiative in Spirituality and Equality (WISE) of the American Society for 
Muslim Advancement (ASMA).  Her interests and experience lie at the intersection 
of human rights, constitutional law, and global critical feminist theory.   

Prior to her work at ASMA, Ms. Siddiqui held a Legal Research Fellowship at the 
Northeastern University School of Law (NUSL), where she primarily worked with 
Professor Aziza Ahmed and the International Human Rights Clinic at Harvard Law 
School on the forced and coerced sterilization of HIV-positive women in Namibia 
and the Muslim women’s rights movement in India.  

She has worked at numerous non-profit organizations: most notably, the New 
York City Commission on Human Rights, the Vera Institute of Justice, and the 
Office of United States Senator, Carl Levin.  She also served as a law clerk at the 
Asian American Legal Defense & Education Fund, the Center for Constitutional 
Rights, and to the Honorable Judge William Young of the United States District 
Court in Massachusetts.  

Ms. Siddiqui is admitted to the New York State Bar and holds a law degree from 
NUSL; a Master’s in Social Policy and Evaluation from the University of Michigan 
School of Social Work, where she was a Community-Based Initiative Fellow; and 
a B.A. in Organizational Behavior and Spanish from the University of Michigan, 
where she studied at universities in Argentina and Spain.  She speaks English, 
Spanish, and Urdu.  
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Nadia Ilahi

nilahi@asmasociety.org

Nadia Ilahi recently joined the ASMA team by way of Egypt as the new Program 
Manager for WISE and Muslim Leaders of Tomorrow (MLT). In her most recent 
post, she worked in educational development with America Middle East Educa-
tional and Training Services (AMIDEAST) serving as a Program Manager.  Ms. Ilahi  
feels strongly about promoting social change for Muslim women.  She has 
published works on how women negotiate mobility in public space in regard to 
the issue of street harassment in Cairo, Egypt. She holds an MA in Anthropology 
and Sociology from The American University in Cairo. Upon graduation, she 
served as an adjunct instructor of Sociology at AUC; she taught a course titled 
"Arab Family Structure and Dynamics," which examined the nature of family 
organization with special attention to the Arab and Muslim World, theories of 
family structure, and familial/societal change. She speaks English and Arabic and 
has a fascination with learning other languages.
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Dominic Bocci

dominic@asmasociety.org

Dominic Bocci is the Program Manager for the Muslim Women’s Shura Council at 
the American Society for Muslim Advancement (ASMA) in New York City.  Before 
coming to ASMA, Mr. Bocci worked as an intern with both the United Nations 
Global Compact and the Bureau of Development Policy at the United Nations 
Development Programme (UNDP).  In addition to his work at UNDP, he drafted 
an article titled, “Shari’a and HIV/AIDS: Muslim Civil Society Engagement in the 
Treatment and Prevention of HIV/AIDS.”

Mr. Bocci has also been the recipient of a number of fellowships.  In 2006, he was 
awarded a U.S. Student Fulbright to the United Arab Emirates, where he worked 
at both the Dubai Courts and the Dubai School of Government.  At the Dubai 
Courts he developed and managed a research program assessing the evolution 
and adaptability of the UAE legal system since its founding, paying particular 
attention to judicial figures and the use of technology in judicial administration.  
In 2005, he was named a Presidential Scholar at the American University in Cairo, 
where he worked at the Desert Development Center and the Social Research 
Center.  He has worked at the Middle East Institute in Washington, DC, and was 
also a Research Assistant at the University of California, Berkeley, School of Law.

Mr. Bocci has a Masters from Columbia University in Anthropology, where he 
specialized in Islamic law, legal anthropology, and international development, 
with particular focus on political development and institution building.  He gradu-
ated, with honors, from the University of California-Berkeley, with degrees in 
Middle Eastern Studies and South and Southeast Asian Studies, and attended both 
the School of Oriental and African Studies and the American University in Beirut.  
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Nicole M.  de Jesús

nicole@asmasociety.org

Nicole M.  de Jesús is the Associate Director for Development and Fundraising at 
the American Society for Muslim Advancement (ASMA) in New York City.  Ms. de 
Jesús is a fundraising professional with over a decade of experience building 
successful relationships with individual and institutional donors. Her specialties 
include major donor cultivation and management; special events; proposal devel-
opment; and membership.

Prior to ASMA, Ms. de Jesús was the Associate Director of Development for 
Individual Giving at Symphony Space, a multidisciplinary performing arts venue 
on Manhattan’s Upper West Side. She has provided fundraising and programming 
expertise for a variety of religious, educational, arts and cultural, and social service 
organizations, including Auburn Theological Seminary, where she directed the 
Women’s Multifaith Program; the Balch Institute for Ethnic Studies, a museum, 
archive, and library documenting the immigrant experience in America; the 
Iyengar Yoga Association of Greater New York (IYAGNY), a yoga education and 
teaching-training organization dedicated to disseminating the teachings of B.K.S 
Iyengar; and the Boys & Girls Clubs of Metropolitan Philadelphia, which serves 
over 13,000 at-risk youth each year.

Ms. de Jesús received her Master’s in Theological Studies from the Episcopal 
Divinity School in Cambridge, Massachusetts, where she specialized in Late 
Hebrew Bible and the Intertestamental Literature, and participated in several 
interfaith initiatives, including the Seminarians Interacting program sponsored by 
the National Conference of Christians and Jews. She is a graduate of Bard College 
in Annandale-on-Hudson, New York, where she received her Bachelor’s degree in 
Religion.  

Ms. de Jesús is a member of Women in Development, NY (WID) and serves on the 
Board of the Iyengar Yoga Association of Greater New York (IYAGNY). 
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Janice Allan

dragbf1@hotmail.com

Janice Allan works at the American Society for Muslim Advancement (ASMA) in 
New York City. She is the conference logistics coordinator. Previously, Ms. Allan 
worked as ASMA’s current events coordinator. Before coming to ASMA, she ran 
her own part-time catering service and worked as a nail technician.  She has 
volunteered in the USA and the Middle East for seven years. 

Ms. Allan has a degree in Cosmetology and an associate degree in Liberal Arts. 
She is currently enrolled at Columbia University, where she majors in Middle 
Eastern, South Asian and African Studies. She is fluent in English and Arabic. 
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Mino Farooq Akhtar
Consultant and Board Member, ASMA Society

minoakhtar@yahoo.com

Mino Farooq Akhtar is a grandmother of two, a mother of four and a wife and 
career woman for the last 40 years in United States. As a diplomat’s daughter, she 
grew up all over the world, including in Ankara, Turkey; consequently, she sees 
herself as a globalist and a connector of ideas and people.  Ms. Akhtar became a 
leader in the Pakistani American community as it became a recognized minority 
in the New York Tri-State Area. After 9/11, she joined various interfaith and 
dialogue groups to educate Americans on Islam and prevent conflict.  Mino's 
passion for equality and fairness for women led her to become a consultant to the 
Women’s Funding Network, a global network of women’s organizations, from 
2003 to 2005.  She was on the board of the New Jersey Women’s Fund from 2004 
until 2007.  She joined ASMA Society as an adviser and a consultant and worked 
on the first Muslim Leaders of Tomorrow Conference, and the first WISE confer-
ence, the launch of Muslim Women's Fund. She continues to serve ASMA as a 
board member and consultant.  Ms. Akhtar is educated in computer science and 
worked on Wall Street for many years in technology implementation. Afterwards 
she moved on to the field of human and organizational change at major corpora-
tions like American Express Company, Shearson Lehman Brothers, AT&T, Pfizer, 
Johnson & Johnson, and Eisai. 



153

ST
A

FF

Rudy Adnas

rudy_hensem@yahoo.com

A qualified designer, with more than 20 years of experience, Rudy Adnas excelled 
in his illustration career in print, web, and photographic art forms. Having worked 
in a multitude of industries including advertising, journalism, and corporate 
design, he finally found his calling when he joined Cordoba Initiative in 2006.

A humble person driven by his passion for pure artistry and desire to break bound-
aries in creative design, Mr. Adnas contributes his artistic skill to propagate world 
peace. Based in Kuala Lumpur’s office, he is also assisting on the administration 
and operations together with Imam Feisal’s personal assistant, Tengku Mastura.
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Rachel Rossi

rachel@asmasociety.org

Rachel Rossi is a program intern with the Woman’s Islamic Initiative in Spirituality 
and Equality (WISE) in New York City.  Previously, she was the Women and Islam 
Research and Writing intern; she contributed to and edited the Shariah Index 
Project, Shura Council statements, grant proposals, and op-ed articles.  Before 
coming to WISE, Ms. Rossi worked at the Global Center for the Responsibility to 
Protect.  She also worked with Orphans International Tanzania.   

Ms. Rossi graduated, with honors, from Northeastern University, with a degree in 
English.  She minored in International Affairs and Middle East Studies. During the 
2009 academic year, Ms. Rossi studied global media and journalism in Egypt, 
Syria, and Qatar. In 2008, she studied the Israeli-Palestinian conflict in Israel and 
the occupied Palestinian territories. 
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Mariam Awaisi

mariam@asmasociety.org

Mariam Awaisi is an intern at the American Society for Muslim Advancement 
(ASMA). She currently serves as content manager for the WISE Muslim Women’s 
Web Portal and works remotely on projects from her home in Amherst, Massachu-
setts. Ms. Awaisi is a senior at Smith College in Northampton, Massachusetts, and 
is expected to receive a Bachelor's degree in Sociology with a minor in Spanish in 
May 2012. Some of her current on-campus activities include serving as a member 
of the Smith College Judicial Board, a governing body of students, and working as 
a teaching assistant at the Smith College Jacobson Center for Writing, Teaching, 
and Learning.

During her second year at Smith, Ms. Awaisi was selected as a Bridge Leader for 
Smith’s Bridge program, which provides incoming students of diverse 
backgrounds with a specialized pre-orientation experience. During the summer of 
2010, she worked in the Smith College Office of Admission as a Gold Key guide, 
showing the college to prospective students, parents, and VIP guests, and conduct-
ing research on other liberal arts colleges.

In the fall of 2010, Ms. Awaisi spent a semester abroad at the Universidad de 
Córdoba in Córdoba, Spain, where she immersed herself in Spanish language, 
culture, and history and volunteered at a local non-governmental women’s organi-
zation.

Ms. Awaisi’s interests include writing, journalism, travel, human relations, and 
languages, particularly Spanish, Urdu, and Portuguese. She believes deeply in 
WISE’s mission to promote gender equality in Islam and empower women to raise 
their individual and collective voices and actively campaign for their rights. She is 
thrilled to be a part of the WISE 2011 conference, where she will serve as Assistant 
Rapporteur. She speaks Urdu.



156

ST
A

FF

Matthew Chen

mic5051@gmail.com

Matthew Chen is originally from New York City. He attended Pennsylvania State 
University, graduating with a Bachelor’s degree in Business Management. Follow-
ing graduation, he worked as the General Intern at the American Society of 
Muslim Advancement and strove to advance interfaith dialogue on a daily basis. 
Mr. Chen is looking forward to future opportunities and new challenges. He 
speaks Mandarin.



157

ST
A

FF

Elham Alkasimi

elham@cordobainitiative.org

Elham Alkasimi is the Program Associate for the Shariah Index Project at Cordoba 
Initiative (CI) in New York City.  Before coming to CI, Ms. Alkasimi was a part-time 
tutor at the home tutoring services for the Department of Education under the No 
Child Left Behind Act. In addition, she worked at the New York Psychiatric 
Institute at Columbia Medical Center where she had the opportunity to work with 
the Nobel Prize Laureate, Dr. Eric R. Kandel, on the molecular analysis of the 
“Gateway Hypothesis and drug use.”

Ms. Alkasimi has a BA from New York University, with a double major in Middle 
Eastern and Islamic Studies and Pre-medicine. She speaks English and Arabic.
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Filiz Ercan

fe@cordobainitiative.org

Filiz Ercan is the executive coordinator for the Cordoba Initiative in New York 
City.  Previously, she was the general intern for the American Society for Muslim 
Advancement (ASMA), working alongside the Executive Director.  She is pursuing 
a graduate degree in International Relations and Middle Eastern studies.  

Ms. Ercan graduated from City University of New York, Baruch College, with a 
degree in Economics. She minored in Political Science and International Studies. 
She is of Turkish heritage and speaks Turkish fluently. 
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Daisy Khan
Executive Director,
American Society for Muslim Advancement

daisy@asmasociety.org

Daisy Khan is Executive Director of the American Society for Muslim Advance-
ment (ASMA), a New York-based non-profit dedicated to strengthening an expres-
sion of Islam based on cultural and religious harmony and building bridges 
between Muslims and the general public. At ASMA, she has led numerous 
interfaith events like the theater production Same Difference and the Cordoba 
Bread Fest banquet. She has launched two groundbreaking flagship programs: the 
Muslim Leaders of Tomorrow (MLT) and Women's Islamic Initiative in Spirituality 
and Equity (WISE), global movements to empower Muslim youth and women. 

Khan regularly lectures around the globe and has participated in panels with 
Christians, Jews, and Buddhists. She has appeared on numerous media outlets, 
including CNN, Al Jazeera, and BBC World’s Doha Debates, and she often 
contributes to documentaries on Islam and Muslims. She is a weekly columnist for 
the Washington Post’s “On Faith” and is frequently quoted in print publications 
such as Time Magazine, Newsweek, Chicago Tribune, and the New York Times. 

Born in Kashmir, Khan spent twenty-five years as an interior architect for various 
Fortune 500 companies before committing to full-time community service. She is 
the recipient of numerous awards, including the Interfaith Center’s Award for 
Promoting Peace and Interfaith Understanding, Auburn Seminary's Lives of 
Commitment Award, the Annual Faith Leaders Award, and 21 Leaders for the 21st 
Century.
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Imam Feisal Abdul Rauf
Chairman, Cordoba Initiative

if@cordobainitiative.org

Imam Feisal Abdul Rauf is Chairman of the Cordoba Initiative, an independent, 
multi-national project that works to “Re-connect the Muslim World and the West.”  
In 1997, Imam Feisal founded the American Society for Muslim Advancement 
(ASMA), the first Muslim organization committed to bringing American Muslims 
and  non-Muslims together through programs in academia, policy, current affairs, 
and culture. For the past 25 years, he has been Imam of Masjid al-Farah, a New 
York City mosque. Currently, he sits on the board of Trustees of the Islamic Center 
of New York.  He has won awards from The Alliance for International Conflict 
Prevention and Resolution and the Interfaith Center in New York.

Frequently asked to comment on issues pertaining to Islam and the Muslim world, 
Imam Feisal appeared regularly at the Council on Foreign Relations and the World 
Economic Forum (Davos), and in national and international media such as CNN, 
BBC, The New York Times, Washington Post, Frontline and Foreign Policy.

Born in Kuwait and educated in England, Egypt, and Malaysia, Imam Feisal holds 
a Bachelor of Science in Physics from Columbia University in New York and a 
Master of Science in Plasma Physics from Steven Institute of Technology in New 
Jersey.  He speaks English, Arabic, and Malay.



Contact: www.asmasociety.org, www.cordobainitiative.org
Address: 475 Riverside Dr., Suite 248, New York, NY, 10115

Tel: 212-870-2552 | Fax: 212-870-2540 | Email: info@asmasociety.org
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Staff Biographies 

Please see Pages 147 – 160 of Annex 1 (Conference Biography Book) 



ANNEX 5 

Illusions and Realities 

Sweeping robes  
touched by the savage wind 
fan out behind their delicate frames 
each entity 
stands statue still 
as the ocean crests caress their footsteps 
forming imprints in the wet, sandy harbor 

Their eyes scan the waves 
foam-topped, whipped to a fierce froth 
echoing the frothy, unending walls of the accepted 
lives churned up, lives pulled down 

The laden, hardened figures stir 
as their hands pull wind-swept hair, wind-swept dreams 
shoulders stiffen, pull back,  
ready to take up a stance  
against rampaging nature 
against mandated norms 

As the spirits of ancestors join in, 
their voices, cries, histories 
unearthed from the oceans of forgetfulness 
onto shores of reality,  
as the new era breaks the bonds of normalcy 
and the generations join. 

They come from whole homes, , 
broken homes and broken-down shacks  
along cracked borders, against rough rocks 
gazing out at nature unbound 

The bonds of perceived lives fall 
on scattered, shattered shells 
beneath emboldened sure footfalls 

The robes flutter and sweep forth 
as the figures of past and present 
breath in the scent of release 

-Nimah Nawwab 



ANNEX 6 
 

	    

	   	  

	  
	   15.10.2011	  QUESTIONS	  AND	  ANSWERS	   	  

	  	   A/1	   B/2	   C/3	   D/4	   Total	  Votes	  
Question1	   2	   1	   15	   81	   99	  
Question2	   16	   15	   32	   35	   98	  
Question3	   2	   3	   29	   76	   110	  
Question4	   38	   43	   18	   	  	   99	  
Question5	   24	   18	   33	   28	   103	  
Question6	   5	   7	   21	   72	   105	  
Question7	   10	   4	   13	   76	   103	  
Question8	   6	   2	   13	   88	   109	  

 



ANNEX 7 
 

S. 1 
Muslim Women’s Shura Council 
 WISE Conference Presentation 
 October 15th 2011 
 “Those who respond to their Lord, and establish regular Prayer; who (conduct) their 

affairs by mutual Consultation [shura]; who spend out of what We bestow on them 
for Sustenance;” Surah 42, v 38. 

 
S. 2 
750 Million Muslim women live in the world today… 
No Institution to speak for us…  
 
S. 3 
83% of those polled at the 2007 WISE Conference said that is is very important for 
Muslim women to take leadership roles in religious interpretation and spirituality. 
 
S. 4 
Mission 
 To generate a space in which Muslim women actively dialogue, debate, and 

collaborate on pressing issues of social justice, in order to articulate an ethical and 
egalitarian Islam. 

 
S. 5 
History 
 WISE Launch, 2006 
 WISE women expressed frustration at the lack of women’s participation in the 

discourses on Islamic law and brainstormed on the basic aims and structure for a body 
capable of addressing this need.  

 They recommended a global, all-women’s Shura Council. 
 2007: women outlined a broad framework for its establishment around such 

principles as promoting human rights through Islam. 
 
S. 6 
History 
 Example of how re-interpretation can have a significant effect in curbing the abuse of 

women: 
 Laleh Bakhtiar, the first female to translate the Qur’an into English, translated the 

verse 4:34.   
 “Husbands who fear adversity on the part of wives, admonish them, leave their bed, 

and beat them.” 
 “Husbands who fear adversity on the part of wives, admonish them, leave their bed 

and go away.” 
 This translation is now used by over twenty professors and has been used a child 

custody case in the United States! 



S. 7 
History 
 April, 2008 
 Shura Council members finalized the Council’s vision, mission, and objectives, 

defined its organizational form, including the larger goal of establishing an Islamic 
legal training program for women. 

 
S. 8 
History 
 Organization Charts 
 

	   	  
	  
S. 9 
History 
 December, 2008 
 Decided to undertake a combined study-project of domestic violence and violent 

extremism. Jihad Against Violence: Muslim Women Struggle for Peace was born.  
 Additional key decisions:  
 To operate under the framework of justice, not simply jurisprudence; 
 To respect and value the classical tradition, but engage with it critically; 
 To engage with a “conversation framework” with potential opposition groups. 
 
S. 10 
History 
 March, 2009 
 Core members of the Shura Council team began work on “Jihad Against Violence” – 

a renunciation of both domestic violence and violent extremism. 
 
S. 11 
History 
 July 2009 
 Launch of Jihad Against Violence 



 
 
S. 12 
History 
 June and October 2010 
 Vision for the Muftiyyah Program and Curriculum 
 Rigorous, but flexible graduate program. 
 Combining traditional ijaaza system with contemporary social science methods 
 
S. 13 
Current Shura Members 

• Afra Jalabi (Canada) 
• Aisha Rafea (Egypt) 
• Asma Afsaruddin (USA) 
• Camille Helminski (USA) 
• Farheen Syeed Kapra (India) 
• Gonca Aydin (Germany) 
• Hedieh Mirahmadi (Afghanistan) 
• Homayra Ziad (USA) 
• Laila al-Zwaini (Netherlands) 
• Laisa Masuhud Alamia (Philippines) 
• Laleh Bakhtiar (USA) 
• Livia Iskandar (Indonesia) 
• Margot Badran (USA) 
 

• Necva Solak (USA) 
• Nevin Reda (Canada) 
• Samina Bashir (Pakistan) 
• Santanina Tillah Rasul (Philippines) 
• Siti Musdah Mulia (Indonesia) 
• Sophia Abdi Noor (Kenya) 
• Sumbul Ali-Karamali (USA) 
• Tasneem Ahmar (Pakistan) 
• Tayyibah Taylor (USA) 
• Yamina Mermer (USA) 
• Ziba Mir-Hosseini (United Kingdom) 
• Daisy Khan (USA) 
• Sabeeha Rehman (USA) 
 

We need all of you! 
 
S. 14 
Member Obligations 
 For a one year term, members must… 
 Participate in Shura Council meetings (minimum 1 per year).  
 Keep confidential members’ opinions, Council discussions and documents. 
 Devoting at least 4 hours per month to the Shura Council, not counting time devoted 

to Shura Council meetings, in one or more of the following capacities  
 Suggest Issues for Shura Council Statements 
 Perform Background Research for Shura Council Statements (legal, theological, 

historical etc.) 



  Review and Give Feedback for Shura Council Statement Drafts 
   Activate Shura Council Statements through Social Programs, Legislation, Local 

Activism 
  Contribute to Global Conferences as Presenter, Educator, and/or Advisor 
 Serve as Academic Advisor to the Muftiyyah Program and its Curriculum 

Development 
  Translate Statements to a variety of languages 
 
S. 15 
Work We’ve Done 
 Jihad Against Violence (English and Arabic) – Statement  
 Female Genital Cutting (English and Arabic) – Statement 
 Adoption and Care of Orphan Children – Statement 
 Women’s Leadership – Working Draft - Statement 
 Muftiyyah Program – Graduate Program 
 
S. 16 
Work We’ve Done 

	   	  
	  
S. 17 
Invitation 
 The Muslim Women’s Shura Council invites you to get involved! 
 Help translate and distribute our statements 
 Provide feedback to update and improve our work 
 Apply to be new members! 
 Start local Shura Council chapter in your country! 
 e-mail dominic@asmasociety.org for more details. 



ANNEX 8 
S. 1 
The Shura Council’s Working Draft of theMuslim Women’s Leadership Statement 
 Then exalted be God, The True King. And hasten not the Recitation before its 

revelation is decreed to you. And say: “My Lord! Increase me in knowledge.” 
(20:114)  

 
S. 2 
Purpose of the Statement 
1. To refute religiously-based arguments that limit women’s religious education and 

full religious participation; 
2. To address concerns regarding Muslim women’s religious leadership, in roles of… 

– prayer and spirituality 
– work on Islamic law, both within academic and juridical settings 

 
S. 3 
An Overview: Muslim Women’s Leadership 
Addresses Muslim women’s religious education and religious leadership as found 
throughout: 

• The Qur’an 
• The Sunnah 
• The Maqasid al-Sharia  

Addresses the historical positions of Muslim women as: 
• Religious leaders (mosque and prayer leaders) 
• Islamic legal specialists (scholars of Islamic law and Sharia court judges) 

 
S. 4 
Examples of Muslim Women Leaders Throughout History 
Queen of Sheba 
Mary, mother of Jesus 
Sarah, mother of Moses 
Asiya bint Muzahim 
Hagar 
Umm Waraqa bint Abdallah 
Nafisa bint al Hassan 
Rabi’a al-‘Adawiyya 
Sayyida Hurra ‘Arwa Bint Ahmad al-Sulayhiyya 
Ghazala al-Haruriyya 
Aisha bint Abu Bakr 
Umm Salama 
Zaynab bint Muhammad 
Nafisa bint al Hassan 
Fatima bint Ibrahim 
Umm Abdallah 
Amat al Wahid 
Umm Isa bint Ibrahim  



S. 5 
Initial Conclusions and Recommendations 
 The statement finds that…  
 women have equal rights to religious education and leadership roles 
 in order to promote justice in all spheres of life,  
 affirms women’s rights to: 
 Be included in the Islamic sisterhood and brotherhood without distinction of gender, 

class, or identity 
 Be educated in the principles and wisdom of Islam 
 Eliminate the restriction of religious interpretations based on a certain gender, class, 

or ethnicity  
 Be welcome at and encouraged to frequently visit mosques 
 Be included in the membership to Islamic councils and positive measures should be 

taken to ensure women’s participation in them 
 
S. 6 
Current Trends and Examples 
Malaysia 
Indonesia 
Brunei 
Thailand 
Singapore 
China 
Saudi Arabia 
Syria 
UAE 
Uganda 
Iran 
Egypt  
Turkey 
India 



ANNEX 9 
 

S. 1 
Women on the Front Lines of Faith 
 An Interfaith Exchange 
 WISE CONFERENCE, Istanbul 2011 
 
S. 2 
What is Female Leadership? 
Spiritual? 

 Ministers, priests, muftiyyahs, Rabbis? 
Political? 

 Presidents, Prime ministers, judges, revolutionaries? 
 
S. 3 
Wisdom of Leadership and faith 

 Everybody needs community 
 Female faith leaders are lonely 
 Women need other women 
 Prayer is a deep place in one’s soul that cannot be reached by staying on the 

surface 
 Women faith leaders are distracted from their prayer lives in order to be 

administrators and mothers 
 The things that separate women of all faiths are not really that important we can 

learn from  one another 
 
S. 4 
All Women of faith have made strides…let’s look at some… 
Hindu women are priests 
Buddhist women are monks and religious leaders 
Christian women are ministers 
Catholic women are priests 
Jewish women are Rabbis 
Muslim women are spiritual leaders 
 
S. 5 
Hindu Female Priests 
 Hindus in India have quietly but steadily reintroduced women priests without any 

great fanfare, controversy or rioting. There are many women priests around the 
country, particularly in the western state of Maharastra, who officiate at various 
samskaras and yagnas 

 
S. 6 
Hindu Women Priests trained. 
 Hinduism Today reported earlier on the Shankar Seva Samiti organization which had 

been training women priests since 1975 . At the time, our journalist was told that the 



enthusiastic women priests were accepted in part because the community disliked the 
apathetic attitude of many male priests. 

 
S. 7 
Rampersad Speaks out: 
 Why did Rampersad want to become a priest? She explains, "In 1973 I first went to 

India to study more about Hindu dharma. I enrolled in Banaras Hindu University, but 
found there was no course on theology." She ended up studying Indian philosophy. 
On her return to Trinidad, she was encouraged by her grandfather, who was a priest, 
to get initiated. "As an activist for women's rights, one of the motivating factors was 
my feeling that if I wanted to, I should be able to be a priest, " she explained. "I was 
already doing a lot of the priestly functions at the time, such as delivering the lectures 
in the temple, but I was not allowed to do the rituals. I asked myself, 'Why not?' " 

 
S. 8 
Buddhism: 
 Female Monks and Teachers of Spirituality 
 
S. 9 
Bhikkhunis=Female Leaders 
 When I did research on becoming a bhikkhuni, I found indications in all of the 

research that it was possible to recreate bhikkhunis, and I was greatly pleased,” 
Burmese bhikkhuni Daw Gunasari said in an interview at a U.N. award ceremony in 
Bangkok in honor of International Women’s Day. 

 In December 2004, Burmese authorities detained another bhikkhuni, Daw 
Thissawaddy, on her return to the country after she wrote to the top Buddhist 
authority, the Sangha Nayaka Council, asking for the practice of female monks—
known as bhikkhuni and accepted in Sri Lankan traditions of Theravada Buddhism—
to be reinstated in Burma, citing historical precedent. 

 
S. 10 
Teaching Buddha 
 Bhikkhuni 
 “It’s really sad if you look at these things. What we are doing now is not to destroy 

the teachings of Buddha. You can find them if you search history. And so, we don’t 
want to argue much. We don’t want to say anything. History will show that we are 
doing the right thing,” she said. 

 
S. 11 
Judaism: 
 Female Rabbis take on their G-d Given right 
 
S. 12 
Almost all Jewish women can become rabbis today 
 The first formally ordained female rabbi was Regina Jonas, ordained in Germany in 

1935 . Since 1972, when Sally Priesand became the first female rabbi in Reform 



Judaism . Reform Judaism's Hebrew Union College has ordained 552 women rabbis 
as of 2008 

 
S. 13 
And many others after… 
 Regina Jones first official Rabbi in 1935, killed in the Holocaust in 1944 
 
S. 14 
Christianity 
 Female ministers increase… 
 
S. 15 
One of the first… 
 Anna Howard Shaw (February 14, 1847 – July 2, 1919) was a leader of the women's 

suffrage movement in the United States. She was also a physician and the first 
ordained female Methodist minister in the United States. Her birthday is celebrated as 
Anna Howard Shaw Day, as an alternative to St. Valentine's Day. 

 
S. 16 
Traditionally these roles were male preserves, but over the last century, an increasing 
number of denominations have begun ordaining women. The notion of a priesthood 
reserved to a select few is seen as an Old Testament concept, inappropriate for Christians. 
Prayer belongs equally to all believing women and men. 
 
S. 17 
Ephesians 4:11 
 11And(A) he gave the(B) apostles, the prophets, the(C) evangelists, the(D) 

shepherds[a] and teachers, E) to equip the saints for the work of ministry, for(F) 
building up(G) the body of Christ, until we all attain to(H) the unity of the faith and 
of the knowledge of the Son of God,(I) to mature manhood, to the measure of the 
stature of(J) the fullness of Christ, 

 
S. 18 
Catholics? 
 It has started and accepted in some churches… 
 
S. 19 
Movements for Catholics 
 We are faithful Catholics who show why the exclusion of women from priesthood is 

wrong.  
 We raise awareness and facilitate informed discussion about women's ordination. We 

promote the ordination of women as part of the life-giving mission Christ intended 
for his Church. We work for reform from the center of the Church and within the 
parameters of canon law.  

 
S. 20 



The Church states… 
 The teaching of the Roman Catholic Church, as emphasized by Pope John Paul II in 

the apostolic letter "Ordination sacerdotalis", is "that the Church has no authority 
whatsoever to confer priestly ordination on women and that this judgment is to be 
definitively held by all the Church's faithful.“ 

 This teaching is embodied in the current canon law (specifically canon law 1024 and 
the Catechism of the Catholic Church, by the canonical statement: "Only a baptized 
man (in Latin, vir) validly receives sacred ordination 

 
S. 21 
Catholic women struggle… 
 Rooted in the Church? 
 
S. 22 
And Muslim Women? 
 How have they gained Spiritual leadership? 
 
S. 23 
Muslim women and Spiritual leadership? 
 Muslim women and men were created equally in the eyes of G-d. 
 Muslim women were leaders in early Islam 
 Muslim women were give rights in the Qur’an 
 Muslim women are and have been political leaders of countries, corporations, and 

non-profits 
 There is no scripture that prohibits women from leadership of any kind. 
 
S. 24 
More…. 
 Multiple Voices 
 
S. 25 
How can we learn from other women of faith? 
 Leaders  . . .  
 
S. 26 
Scripture? Patriarchy? 

 What are the similarities & differences between women of faith and leadership? 
 
S. 27 
Women and Laws 
 Sharia law 

o Moral conduit based on the Qur’an and the Hadith 
o Precepts of how to make legal and moral decisions 

 Halakah 



o the entire body of Jewish law, comprising Biblical laws, oral laws 
transcribed in the Talmud, and subsequent codes altering traditional 
teachings 

 
S. 28 
What types of barriers exist for all of us? 
 Patriarchy, text, social justice, war, and economy? 
 
S. 29 
Changing Leadership 
 The Nobel Women 
 
S. 30 
Thank you! 



ANNEX 10 
 

 
 

	   16.10.2011	  QUESTIONS	  AND	  ANSWERS	   	   	  

	  	   A/1	   B/2	   C/3	   D/4	   E/5	   F/6	  
Total	  
Votes	  

QUESTION1	   14	   39	   1	   1	   13	   10	   78	  
QUESTION2	   26	   20	   14	   21	   	  	   	  	   81	  

 



ANNEX 11 
 
S. 1 
Shura Council 
 Position on Political Leadership within Islam 
 
S. 2 
By Nevin Reda 
Istanbul, October 16th, 2011 
 
S. 3 
Outline 
 Introduction 
 What supports women’s political leadership? 
 What prohibits it? 
 What do we miss by denying women’s right to lead? 
 Locating ourselves within the tradition: the objectives of the law 
 
S. 4 
Queen of Sheba’s Leadership Qualities 
 Refers to her people through public consultation 
 Governs according to the will of the people 
 Transparent 
 She said: O Council!  Truly a generous letter was cast down to me.  Truly it is from 

Solomon and, truly, it is in the name of God, The Merciful, The Compassionate.  Rise 
not up against me, but approach me as ones who submit to God.  She said: O Council!  
Render me an opinion in my affair.  I had not been one who resolves unless you bear 
witness.  (Surat al-Naml 27: 25-32) 

 
S. 5 
Queen of Sheba’s Leadership Qualities 
 Capable decision-maker 
 Puts the well-fare of her people first 
 Skilful diplomat 
 They said: We are imbued with strength and vigorous might, but the command is for 

thee.  So look on what though wilt command.  She said: Truly, when kings entered a 
town, they made corruption in it and made the most mighty of its people humiliated in 
spirit. Thus, this is what they accomplish.  But, truly, I am one who will send to them 
a present and will be one who looks with what returns the ones who are sent.  (Surat 
al-Naml 27: 25-32) 

 
S. 6 
Queen of Sheba’s Leadership Qualities 
 Not afraid to recognize the truth when she sees it 
 Flexible, quick to evolve with rapidly developing circumstances 
 Capable of leading her people through ground-breaking change 



 She said:  “My Lord!  Truly I have done wrong to myself and I submit with Solomon 
to God, the Lord of all the worlds. (Surat al-Naml 27: 25-32) 

 
S. 7 
Pharaoh’s Leadership Model 
 Authoritarian 
 Quick to use violence to suppress dissent 
 Inflexible, unable to recognize the truth or adapt to a changing world 
 He said: “I am your highest religious and legal authority.” 
 (Surat al-Nazi‘at 79: 24) 
 ) �َ��َْ�ْ�٢۲٤َ�َ��َل �أَ�َ� �َر��ُ�ُ� �ا(  
 
S. 8 
The Example of the Prophet 
 Received divine revelation 
 Requires obedience 
 Did not need the counsel of his followers , since God guided him  
 God instructs him to take their counsel (Ali ‘Imran 2:159)—his followers needed to 

learn good leadership practices. 
 Used the consultation model, just like the Queen of Sheba. 
 
S. 9 
Two Categories of Political Leaders: 
 Category of prophets who received divine revelation 
 Category of regular human beings who do not receive divine revelation 
 Which category are we? 
 
S. 10 
What happens when we throw the example of the Queen of Sheba behind our 
backs? 
 We throw away the only complete example of a responsible political leader in the 

category of non-prophets in the Quran. 
 We turn to the example of the prophet and expect unquestioning obedience, forgetting 

that he received divine revelation and we do not.   
 We end up becoming Pharaohs. 
 
S. 11 
Textual Basis for Denying Women the Right to Political Leadership 
 Abu Bakrah’s* hadith 
 *Not to be confused with Abu Bakr al-Siddiq  
 أ�� ����ة� ����� 
 “A people who give the governing of their affairs to a woman will never succeed.” 
 ٌم �و���ا �أ�����ھ� �ا���أ�ة��� ����� ��" 
 
S. 12 
Problems in the Transmission 



 Abu Bakrah falsely accused a man and a woman of adultery during the reign of Umar 
ibn al-Khattab and was whipped for his efforts. 

 And those who accuse the ones who are free, chaste females, and after that bring not 
four witnesses, then scourge them eighty strokes and never accept their testimony.  
And those, they are ones who disobey. (Surat al-Nur 24: 4) 

  ْ�َ� �ََ�ُ��ا ��َُ�ْ� َ��َ���َد�ةً �أَ�ًَ��ا �َو�أ�ُو�َ�َِ� �َو�ا��ِ���َ� ��َْ�ُ���َن �اْ�ُ�ْ�َ��َ��ِت �ُ�� �َْ� ��َ�ْ�ُ��ا �ِ��َْر�ََ�ِ� ُ��َ�َ��اَء �َ�ْ��ُِ��و���ُھْ� �ََ����ِ�َ� َ�ْ�َ��ةً �َو�
)���٤ُھُ� �اْ��َ�ِ��ُ��َن (  

 
S. 13 
Problems in the Content 
 Content contradicted by the story of the queen of Sheba in the Quran.  She led her 

people to Islam and success:  Those who accept Islam are termed “successful” in the 
Quran, e.g. al-Baqara 2:2-4.   

 
S. 14 
The Choice … 
 Two conflicting texts  
 Which text is more authoritative:  The Quran or Abu Bakrah’s problematic hadith? 
 When we read the story of the Queen of Sheba through the lens of Abu Bakrah’s 

hadith, she becomes a doomed political failure.  Qualities like counsel-taking, 
transparency, diplomacy, and flexibility become weak and effeminate and unworthy 
of a strong leader 

 
S. 15 
Question … 
 Why did God choose to make a woman the role model of a positive political leader? 
 Is God telling us that he does not agree with our history of gender discrimination in 

leadership positions? 
 
S. 16 
From within the Tradition: 
Objectives of the Law 
 Protection and Preservation of Life 
 Protection and Preservation of the Mind 
 Protection and Preservation of the Faith 
 Protection and Preservation of Offspring 
 Protection and Preservation of Dignity 
 Protection and Preservation of Wealth 
 
S. 17 
Shura Council Position on Political Leadership within Islam 
 We affirm women’s right to political leadership positions within Islam.  Gender, just 

like class and ethnicity, is not an acceptable reason for discrimination. 



ANNEX 12 
	  

ASMA	  Mahfouz	  Videos	  

18	  of	  Jan	  2011	  

Meet	  Asmaa	  Mahfouz	  and	  the	  vlog	  that	  Helped	  Spark	  the	  Revolution	  (4:36)	  
http://www.youtube.com/watch?v=SgjIgMdsEuk	  
	  
24th	  of	  jan	  

Asmaa	  Mahfouz's	  vlog	  on	  the	  Eve	  of	  the	  Revolution	  (3:24)	  
http://www.youtube.com/watch?v=1UUbVr3eB9c	  
	  
this	  on	  26th	  of	  jan	  

Asmaa	  Mahfouz	  describes	  Jan	  25th	  and	  gears	  for	  the	  big	  Friday	  (6:21)	  (*difficulties	  downloading)	  
http://www.youtube.com/watch?v=ndb5RPUPCs4	  



ANNEX 13 

http://www.youtube.com/watch?v=Spnuq2RVVKo 



ANNEX 14 
 

	    
 
	   17.10.2011	  QUESTIONS	  AND	  ANSWERS	   	   	  

	  	   A/1	   B/2	   C/3	   D/4	   E/5	   F/6	  
Total	  
Votes	  

QUESTION1	   16	   21	   7	   10	   5	   8	   67	  
QUESTION2	   9	   44	   4	   14	   	  	   	  	   71	  
	  



ANNEX 15 
 

S. 1 
Fatima Sadiqi 
Isis Center & University of Fez 
 Female Perceptions of Islam in Today’s Morocco 
 A Case Study of the Fez-Boulmane Region (Morocco) 
 To appear in The New Voices of Muslim Women Theologians Volume 2, Brill 

Academic Publishers, 2012 
 
S. 2 
INTRODUCTION 
 ¤  Based on a survey, 25 interviews, and  
      my own writings. 
 ¤ Results: Islam means 3 things for “ordinary” women in today’s Morocco: faith, 

culture, and politics 
 
S. 3 
Islam as Faith 
 Faith is generally defined as either absolute confidence in a person or thing, or 

absolute belief that is not based on tangible proof. In the Qur’an, faith is associated 
with the following verse (Surat 16:3+4,+5-8): 

  “He has created the heavens and the earth with truth. . . He has created man from a 
sperm-drop. . . And cattle He has created for you (men): from them ye derive warmth, 
and numerous benefits, and of their (meat) ye eat. And ye have a sense of pride and 
beauty in them as ye drive them home in the evening and as ye lead them forth to 
pasture in the morning. And they carry your heavy leads to lands that ye could not 
(otherwise) reach except with souls distressed: for your Lord is indeed Most Kind, 
Most Merciful And (He has created) horses, mules, and donkeys, for you to ride and 
as an adornment; and He has created (other) things of which ye have no knowledge.”  

 
S. 4 
Islam as Faith 
 Islam as “faith” is generally perceived as a “personal” relationship with God. Such a 

relationship is seen as both rewarding and empowering, but also “private”.  
 ¤ Women who perceive Islam as “faith” observe the Islamic rituals and may not wear 

the veil. 
 ¤ Women’s perception of Islam as faith is a rather poorly understood topic in research 

in a heavily space-based patriarchy, probably because of its intimate relationship with 
the private.  

 
S. 5 
Islam as Faith 
 In women’s conversations, both “attaqwa” and “al iman” are used and asked, this 

faith is explained as an acknowledgement of Allah’s superiority and his/her own 
position as God’s servant, who owes Him gratitude for His mercy 



 In the Islamic tradition, only God gives faith to men and women. 
 These definitions are understood and lived differently by different women. In the 

interviews I had with women, one can read women’s faith as their interpretations of 
the ways they experience life. Something that that transformed positively their lives.  

 through faith women get acquainted with things they cannot explain. 
 
S. 6 
Islam as Faith 
 Many women told me that faith is part and parcel of their lives, that they needed it 

because what they could understand of life is very little compared to what they could 
not. These perceptions of faith were not even: one senses degrees of “conviction” 
across women’s expressions of faith. 

 Women’s conception of Islam as faith cuts across social class, level of education and 
social status, but whereas it is associated with some kind of abstract spiritual 
conviction in the statements of educated middle and upper class women, it is more 
associated with fate and tangible experience by non-literate lower-class women.  For 
all the interviewed women, however, faith allows you to pursue knowledge as a pious 
endeavour incumbent upon all Muslims, men and women. 

 
S. 7 
Islam as Culture 
 I use «Culture» as «a way of life».   
 Islam as “culture” is mainly viewed by women as an inherent part of who they are 

and what socio-cultural background they belong to. Unlike faith, which is often 
considered personal, culture is often viewed as part of a “package” including 
community and society. A large portion of the women who view Islam as culture do 
not necessarily practise the Islamic rituals, may not wear the veil, but would feel 
“insulted” if they are called “non-Muslim”.  

 This view oes not necessarily attach Islam to cultural traditions; on the contrary, 
culture is often perceived as a lively, flexible and dynamic concept.   

 
S. 8 
Islam as Culture 
 Women who perceive Islam as culture are often aware of the dynamics of the 

patriarchal system and condemns traditions and customs such as enforced marriage, 
female genital mutilation, or instant divorce. They associate more with religion as 
part of culture.  

 Islam as culture is attested in some women’s statements such as: “Islam is like the 
color of eyes”, “I am born Muslim and I cannot be otherwise”, “I don’t even question 
Islam; it is part of what I am!”. This cultural perspective is more related to identity. 
An example of women who view Islam as culture are the “liberal” feminists who 
chose to articulate their legal demands in terms of “liberalizing” society and do not 
concentrate on religious texts.  

 
S. 9 
Islam as Culture 



 These women use literate languages and address issues of legal rights and modernity 
(Sadiqi, 2003, Ennaji 2005). It is interesting to note that liberal feminists do not attack 
Islam as a religion; on the contrary, attacks on patriarchy have been supported by 
Islam’s ethical ideals where men and women enjoyed the same rights.  

 Faced with modernity issues, liberal feminists sought to play down the narrow 
religious aspect, and vis-à-vis international feminisms, they sought in Islam a 
characterizing identity and a strategy of liberation that standard Western explanatory 
frameworks, often based on egalitarian and individualistic assumptions, do not 
include. 

 The main argument that proponents of cultural Islam espouse is that secularization 
cannot successful without securing women’s civil rights. 
 

S. 10 
Islam as Politics 
 Women’s view of Islam as politics is a recent phenomenon. This phenomenon started 

around the mid-1980s when political Islam reached Morocco in the aftermath of the 
success of the Iranian revolution, the downfall of the Soviet Union and the emergence 
of the US as the sole superpower.  

 The Moroccan Islamist movement is, like the women’s and Berber movements, a 
social movement.  

 
S. 11 
Islam as Politics 
 The Moroccan Islamist movement is complex and heterogeneous (covering a variety 

of organizations and individual actors). However, two major trends may be singled 
out: the Party of Justice and Development and the Association of Justice and 
Spirituality. Both trends are pacifist and do not seek to destabilize the regime. Indeed, 
it may be said that terrorism and religious extremism do not constitute the hard core 
of Moroccan Islamism. 

 However, while the PJD has been functioning within the Moroccan political party 
system since the 1990s, the JS reject the Moroccan Constitution (and hence the 
legitimacy of the regime).  

 
S. 12 
Islam as Politics 
 In other words, whereas the PJD runs for parliament and participates in the elections, 

the JS does not. 
 Both Islamist trends count female activists. These women share a number of 

characteristics: a strong belief that Islam provided women with rights, an adherence 
to the veil, work within the ideological tenets of the party/association they are 
affiliated to, and a belief in complementarity (instead of equality) between men and 
women and between rights and obligations, a tendency to consider women’s problems 
within a whole context, and not as individual’s problems. 

 
S. 13 
Islam as Politics 



 Both Islamist trends count female activists. These women share a number of 
characteristics: a strong belief that Islam provided women with rights, an adherence 
to the veil, work within the ideological tenets of the party/association they are 
affiliated to, and a belief in complementarity (instead of equality) between men and 
women and between rights and obligations, a tendency to consider women’s problems 
within a whole context, and not as individual’s problems. 

 
S. 14 
Islam as Politics 
 However, there is a difference in Islamist women’s activism: those in JS are more 

vocal and outspoken; they are more political, whereas the PJD activists focus more 
women’s everyday problems. A reason may be that the JS is not recognized, hence 
the apparent erasure of gender and class/ 

 All in all, while  these activists refute the idea that women in conservative parties are 
silent, they also present Islam as the only source of women’s rights. 

 
S. 15 
Islam as Politics 
 Given that religion has been a public space in the Arab-Muslim patriarchy, the voices 

of these Islamist activists constitute a challenge in themselves, a challenge that has 
been welcomed by the more liberal feminists. The agency of these new veiled 
feminists (Sadiqi 2006) resides in their advocating new interpretations of the Qur’an 
in collaboration with the Ulemas (religiopus authorities). It is important to note at this 
juncture that liberal, unveiled feminists preceded them in advocating female 
interpretations of the Qur’an (Bennani; Maadi).  

 
S. 16 
Islam as Politics 
 The road is still long as the problem is not in the interpretation but in the cultural 

worth of a woman’s opinion. Women have power but not authority. 
 It is important to note that women’s perception of Islam as politics is not a reaction to 

women’s perception of Islam as faith or Islam as culture. The former is the result of 
important events that greatly affected both international and local politics from the 
end of the 1970s onward as mentioned earlier. 



ANNEX 16 
S. 1 

 
S.2 
A CASE STUDY: VOICES FROM THE DORMS OF ANATOLIA 
By Beyza Zapsu  
Chairperson  
Genç Hayat Foundation 
 
S.3 
What if there were child brides around you ? 
 
S.4 
What if there were young women who could not attend to the schools because of 
their gender? 
 
S.5 
What if there were families, who are counting only their sons as children when you 
ask, not their daughters? 
 
S.6 
Our vision is to accomplish a social transformation, where democracy and human 
rights are entrenched, synergy can be created from differences, and a culture of 
respect and communication prevails.  
 
S.7 
The mission of the Young Lives Foundation is to develop various programs and 
activities that aim to encourage awareness and consciousness.  
 
S.8 
AS YOUNG LIVES FOUNDATION, WE ARE IMPLEMENTING VOICES FROM 
THE DORMS OF ANOTOLIA PROJECT 
 
S.9 
YOUTH IN TURKEY 
 Around 6 million young people between 15-19 years old.  
 While 72 % of the male students do attend the secondary school, only 66 % of females 

continue.  
 
S.10 
VOICES FROM THE DORMS OF ANATOLIA PROJECT 
 REASONING OF THE PROJECT 



 Need of extracurricular activities and social trainings in terms of the girls’ social and 
psychlogical development 

 Designed to change the social gender inequality based on education and social 
participation. 

 
S.11 
THE AIM OF THE PROJECT 
 To create a model that will meet the social developmental needs young women in 

which they participate. 
 To empower the young women in the social and economical life and therefore to 

effect the social gender inequality in a positive way. 
 

S.12 
THE IMPLEMENTATION OF THE PROJECT 
 Developed: by Genç Hayat Foundation in partnership with  
 Hüsnü Özyeğin Foundation  
 Supported: by Sabancı Foundation 
 Duration: April 2011-April 2012 
 Location: Girls’ high school dormitories in Konya and Nevşehir. 
 Participations: 311 volunteer young women and 14 volunteer teachers. 
 Project Team: A project coordinator, two local coordinators, two trainers, 3 

specialists for developing educational contents and and one measurement evaluation 
specialist 
 

S.13 
THE PROFILE OF THE YOUNG WOMEN STAYING IN THE DORMS 
 The age range of the target group is 14-17 years. 
 Some of these young women come from seperated families. 
 Some of them are being forced to marry as soon as or even before they graduate. 
 They work in agricultural or service sectors in summer. 

 
S.14 
THE PROFILE OF THE YOUNG WOMEN STAYING IN THE DORMS 
 These young women cannot go outside the dorm building after the hours of 17:00-

18:00, called as “others” in the vicinity of the dorms and are deprived of the 
opportunities that social life shall contribute to their personal development. 
 

S.15 
THE METHODOLOGY OF THE PROJECT 
 Training is given on gender issues, basic communication skills and social 

responsibility.  
 As role models, local business women come together with the young women and 

perform social activities. 
 
S. 16 
ADVOCACY ACTIVITIES OF THE PROJECT 



 The Municipalities, City Directorates  of National Education  
 and Governors Offices are the main bodies that have to support the project 
 Next step the Ministry of National Education 
 
S. 17 
THE OUTCOMES OF THE PROJECT 
 Created New Model 
 Created Awareness 
 Provided Data For 
 The Field 
 
S. 18 
 I know that life is hard, but there is also another thing I know: Succeeding is in my 

power… 
 I saw a female preacher for the first time. I thought that if she had succeeded in 

becoming a female deputy mufti in our country, then she could succeed in anything. 
 I am proud of myself for being a woman. I feel powerful and happy. 
 When the project was introduced to us, they told us they would get us together with 

successful woman having professions. I did not believe this, but they really did what 
they said. 

 This project made us think, laugh, be informed, question, and it increased our 
confidence. 

 
S. 19 
Thank You Very Much For Listening… 



ANNEX 17 
S. 1 
Global Case Studies: Muslim Women Pioneers Affect Change on the Frontline – 
Facilitating Muslim Women’s Recognition of Self as leader 
 
S. 2 
A Presentation By Mufuliat Dasola FIJABI 
Independent Consultant on Women’s Rights Issues 
mufuliatfijabi@yahoo.com   
Lagos, Nigeria 
 
S. 3 
Facilitating Muslim Women’s Recognition of Self as leader 
Outline 
1. Contexts/background 
2. Understanding why women do not recognize self as leaders 

• The existence of various myths on Muslim Women’s Leadership 
• The impact of culture on Leadership  of Muslim Women 
• Challenges with poor economic empowerment 
• Not breaking the silence on domestic and violence against women issues  

like battery, and divorce 
• Lack of mechanisms to effectively manage  reported cases 

 
S. 4 
Outline Contd. 

 3. Strategies used for intervention 
 -Demystification of myths around women and leadership in 

Muslim contexts 
 -Development of steps to seek and access new information 
 Facilitating sessions on understanding the implication of diverse 

Muslim laws on the lives of Muslim women. 
 4. Specific case studies of impacts made 
 Women in the grassroots 
 Professional women 

 
S. 5 
1. Contexts/background 

 My presentation will focus on practical examples based on experiences of 
conducting leadership trainings for Muslim women from diverse backgrounds and 
how they come into the training as non leaders even though they exhibit 
leadership roles. More often than not they leave the training more empowered 
seeing themselves as leaders and with hopes of taking on more leadership roles. 

S. 6 
2. Understanding why women do not recognize self as leader 

 The existence of various myths on Muslim Women’s Leadership 



 Muslim women grow up into knowing that there is an hadith that describes any 
nation ruled by a woman as cursed. This creates a lot of fear in the hearts of many 
Muslim women. This is coupled with the verse of the Quran that says that ‘men 
are a degree above women..’ which has been interpreted in some contexts to mean 
that men are superior and women are secondary and should remain in that 
position without asking any question thus reiterating  the stereotype 

 
S. 7 
2. Not recognizing self as leaders contd. 

 Of course we know that this hadith is not realistic because in the Quran we have 
the examples of the Queen of Sheba, Bilqees, during the life time of the Prophet 
Muhammad (SAW) we have the examples of Khadija a powerful and successful 
business leader, Aisha, an important institution in the history of Islam 

 
S. 8 
2a.The impact of culture on Leadership of Muslim Women 

 Most cultures are patriarchal in nature. The adherents of these cultures are also 
Muslims. Logically a patriarchal culture plus conservative interpretation of texts 
in Islam has contributed to streamlining the minds of Muslim women to accept 
that they are not leaders. Although these women are Muslims, they cite several 
instances from their cultural backgrounds to buttress the fact that women are not 
supposed to be leaders. 

 Consequently women see themselves as secondary citizens and not a key player in 
scheme of activities  

 
S. 9 
2 b. Challenges with poor economic empowerment 

 Although Muslim women are capable of carrying out profitable businesses, 
frequently when not educated they have access to limited resources to carry out 
businesses. For the educated ones not all of them have access to paid jobs and 
with little or no resources to start a business of their own. In spite of these 
challenges, the women shoulder several economic responsibilities in the family.  

 
S. 10 
2c. Not breaking the silence on violence against women; battery, divorce, etc. 

 In spite of the provisions in the Qur’an that protect women’s rights, Muslim 
women experience violence but are afraid to talk about it 

 Some of them believe that it is a religious injunction ‘… beat them lightly. Quran 
4 vs. 34.  In Nigeria, section 55 of the Northern Penal Code for example 
encourages beating of women  based on the interpretation of these  verse. 
Nigerian Women’s rights activist have continued to campaign against this law. 

 
S. 11 
Violence contd. 
Psychological pains and fear of stigma also make it difficult for women to come out to 
talk about issues 



 The consequences of divorce on women is unquantifiable. Experiences shared by 
these women show that due process is not followed by their husbands when they 
were divorced, they  are faced with challenges of meeting their daily needs, 
denied custody of their children at times 

 
S. 12 
2d. Poor Economic Empowerment contd. 

 As a result, a number of these women strive to meet up with their economic needs 
and with little or no attention to developing the self further. For example, they 
hardly have time to read the Qur’an themselves but quick to listen to any sermons/ 
interpretations that come their ways. A number of women I have come across 
during these trainings confessed that reading the Qur’an and other Islamic 
materials was the least on their list of schedule. In essence, they observe their 
salat  and other obligatory acts but have not yet come to terms to how their lives 
could be better by active participation in discourses that affect their access to 
rights given to them by the Qur’an 

 
S. 13 
3. Lack of mechanisms to manage reported cases 
Lack of sufficient and well designed avenues  to manage cases reported does not 
encourage other women to report and seek help when affected  VAW 
 
S. 14 
4. Strategies used for intervention 
a. As a way forward, participants to a typical leadership training are asked to talk about 
their perception of leadership  at the commencement of the training 
Here are some of their comments: 
‘Men are the only leaders’ 
‘Women should not be leaders’ 
‘It is forbidden for women to be leaders’ 
 
S. 15 
Strategies for intervention contd. 

 ‘As a woman I can never be a leader’ 
 Using the Qur’an and Hadith, examples of the roles of women in Islamic history 
 Most importantly, the principle of equality as emphasized in the Qur’an is also 

reiterated 
 Finally, a work through the modules of the leadership training. 

 
S. 16 
Strategies for intervention contd. 
Development of steps to seek and access new information/interpretation 

 Encouraging women to read, understand and interpret the Qur’an by themselves. 
Some works have been done see www.wluml.org , www.sistersinislam.my , 
www.stop-stoning.org  

 



S. 17 
Strategies for intervention contd. 

 Diversity of Muslim Laws: 
 Often times Sharia laws are described as divine but in actual fact they are derived 

from the Qur’an which is divine and from a combination of other source of laws 
in Islamic laws which are not free from subjective human interpretations. Hence 
the presence of different Muslim laws on different issues in different Muslim 
contexts depending on their own interpretations and their contexts. 

 
S. 18 
Strategies for intervention contd. 

 Muslim women need to understand that women’s leadership is not questioning the 
divinity of the Qur’an but he practices and interpretations that are against the 
Muslim women’s leadership 

 
S. 19 
Strategies for intervention contd. 
Developing/sharpening the leadership skills: 

 Using the ‘leading to Choices ‘ Leadership Training Manual 
www.learningpartnership.prg  

 Communication skills 
 Interpersonal relationships 
 Developing and implementing a plan of action 
 Collaborations and Mobilizing for actions 

 
S. 20 
Women’s Learning Partnership for 
Rights, Peace and Development 

 Partners, Nigeria, Morocco, Afghanistan, Jordan, Lebanon, I 
 http://www.learningpartnership.org/yes-i-can 
 http://www.learningpartnership.org/mitoo 
 http://www.learningpartnership.org/lta 
 New Projects 
 The Training of Trainers global initiative 
 The youth ICT Project 
 The Political Participation Manual – leading to action  

 
S. 21 
5. Specific case studies of impacts made 
Women in the grassroots 
Leadership training is a strategic tool to consistently expand the fold and increase the 
number of  Muslim women leaders  regardless of the diversity. 
Women in the grass roots uneducated and unlettered from past trainings have achieved 
self realisation and  sharpened their communication, interpersonal skills and see 
themselves as leaders who can bring about change in their own communities 
 



S. 22 
Professional women 
Most of us here fall within these categories 
BUT 
What kind of leadership do we exhibit? 
Are our leadership skills sustainable? 
Does leadership end with us? 
 
S. 23 
Conclusions 

 Facilitating the process to build capabilities to change the perception of Muslim 
women on leadership is a strategic pillar in determining the roles and status of 
women in any development process. Muslim women should therefore be part of 
leadership process and not at the back. 



ANNEX 18 
	  

WISE	  Conference	  Istanbul,	  Turkey	  2011	  

By:	  Jamila	  Afghani	  Director	  NECDO	  

October	  2011	  

Dear	  sisters,	  

From	   different	   corners	   of	   the	   world,	   under	   one	   roof	   celebrating	   sisterhood	   without	   any	  
discrimination	  and	  difference	  Asalaualikum	  WRWB,	  

I	  am	  glad	  to	  be	  here	  with	  you	  all	  in	  this	  auspicious	  moment	  sharing	  our	  pains	  and	  gains	  with	  you	  

VAW	   is	  a	  worldwide	  problem	  and	  Afghanistan	  a	  country	   in	  political	   crisis	  almost	   in	   the	  past	  4	  
decades	   has	   lots	   of	   problems	   and	   issues	   of	   VAW	  which	   increase	  day	   by	   day.	   Even	  Millions	   of	  
Dollars	  were	  spent,	  but	  very	  few	  visible	  achievements,	  still	  many	  girls	  are	  deprived	  from	  going	  to	  
school,	   still	  on	  daily	  bases	   tens	  of	  mothers	  die	  due	   to	   lack	  of	  medical	   care,	   still	  women	  suffer	  
from	  domestic	   violence	  and	  more	   than	  all	   the	   security	   is	   the	  biggest	   challenge	   for	   the	  afghan	  
woman.	  

My	  concern	  found	  a	  reply	  when	  I	  participated	   in	  WISE	  conference	   in	  Malaysia	   in	  2008	  where	  I	  
learned	  from	  other	  Muslim	  sisters	  how	  they	  could	  brought	  positive	  changes	  in	  their	  community	  
by	  involvement	  of	  Imams	  and	  utilized	  positive	  ways	  of	  interactions	  and	  dialogue.	  	  

Although	  NECDO	  had	   the	  experience	  of	  work	  with	   Imams	  on	  different	   levels	  and	   this	  was	   the	  
time	  to	  give	  birth	  to	  the	  idea	  of	  “Imam	  Initiative	  Project	  for	  EVAW”	  considering	  Afghan	  cultural	  
dimensions	  and	  sensitivities.	  	  

Project	  description:	  	  

During	   the	   first	   six	  months	   initial	   period	   of	   the	   project	   and	   based	   on	   good	   relationship	   with	  
MOWA	  and	  MORA,	  after	  getting	  formal	  approval	  letter	  from	  them	  we	  started	  our	  work.	  We	  had	  
to	   identify	  20	   Imams	  to	  start	  work	  with	  us	   from	  the	  other	  side	  we	  had	  to	  hire	  a	  consultant	  to	  
draft	   a	   booklet	   on	   five	  major	   basic	   rights	   of	  women	   from	   Islamic	   perspective.	   The	   5	   booklets	  
were	   designed	   by	   one	   of	   the	   scholars,	   expert	   on	   the	   issue	   of	   women	   rights,	   the	   consultant	  
writings	   addressed	   the	   issue	   of	   customs	   which	   has	   mixed	   up	   or	   misinterpreted	   with	   Islamic	  
teachings	   by	   solid	   quotations	   from	   Quran	   &	   Sunnah.	   The	   five	   booklets	   were	   shared	   with	   20	  
Imams	  in	  20	  Mosques	  individually	  and	  their	  opinions	  were	  taken	  about	  the	  content	  for	  farther	  
make	  up	  to	  be	  more	  common	  to	  the	  level	  of	  understanding	  of	  our	  community	  as	  well	  as	  we	  took	  
the	   view	   points	   of	   the	   respected	   WISE	   friends,	   and	   advisors	   and	   significant	   changes	   were	  
brought	  and	  edited.	  



Beside	  the	  booklets	  design	  and	  the	  Imams	  support	  was	  requested	  for	  preaching	  these	  rights	  on	  
the	   Friday	   Khutbas,	   as	   we	   were	   not	   sure	   of	   Imams	   support	   as	   it	   was	   not	   very	   common	   in	  
Afghanistan	   that	   Imams	   may	   talk	   on	   Human	   rights	   issues.	   We	   at	   the	   same	   time	   trained	   25	  
youths	   from	  dormitory	   of	   Kabul	  University	   coming	   from	  different	   provinces	   of	   Afghanistan	   to	  
attend	  the	  Friday	  Prayers	  and	  remain	  as	  observer	  and	  write	  down	  the	  report	  of	  what	  they	  have	  
experience	  Imams	  speeches	  and	  people	  response	  to	  that.	  It	  was	  excellent	  part	  of	  the	  project,	  we	  
could	   utilize	   the	   extra	   time	   of	   youths	   setting	   in	   dormitory	   and	   instead	  we	   could	   give	   them	   a	  
pocket	  money	  as	   transportation	  cost	   for	  visiting	   the	  mosque	  and	  making	   the	  reports.	   It	  was	  a	  
learning	   experience	   for	   youths	   coming	   from	   different	   provinces	   about	   women’s	   right	   from	  
Islamic	  perspective	  as	  well	  as	  taking	  the	  massage	  back	  to	  16	  provinces	  as	  they	  belong	  to.	  From	  
the	  other	  side,	  Imams	  were	  also	  responsible	  to	  cooperate	  with	  us	  from	  MORA	  side	  and	  also	  	  	  

NECDO	   started	   its	   new	   phase	   of	   12	   months	   by	   networking	   getting	   the	   extension	   of	   support	  
letter	  from	  MOWA	  and	  that	  MORA	  to	  introduce	  20	  more	  Imams	  from	  20	  famous	  other	  mosques	  
in	  Kabul	  to	  work	  with	  us	  on	  women’s	  right	  issue	  from	  Islamic	  prospective.	  	  

Although,	  we	  faced	  problems	  with	  some	  Imams	  who	  believe	  the	  booklets	  were	  more	  of	  Western	  
mentality	  and	  did	  not	  fit	  in	  our	  Islamic	  and	  cultural	  based	  community.	  	  We	  had	  to	  arrange	  four	  
meetings	   which	   were	   more	   of	   workshop	   type	   where	   we	   had	   mixture	   of	   moderate	   and	  
conservative	   Imams.	   These	  meetings	   paved	   the	   way	   for	   those	   Imams	  who	  were	   reluctant	   to	  
work	  with	  us.	  Finally,	  we	  made	  the	  conservative	   imams	  understand	  what	  we	  are	  presenting	   is	  
not	  in	  clash	  with	  the	  basic	  and	  fundamental	  resources	  of	  Islam	  (Quran	  and	  the	  Sunnah).	  

	  The	  Imams	  agreed	  on	  the	  booklets	  to	  be	  printed	  and	  vastly	  distributed	  among	  the	  community,	  
civil	   society	  and	  government	   institutions.	  We	   identified	  20	  Kabul	  University	  students	   for	  Kabul	  
and	  10	  Ningarhar	  university	  students	  for	  Jalalabad	  (later	  this	  number	  increased	  by	  the	  addition	  
of	   two	   female	   in	   Jalalabad	  and	  4	   students	   in	   Kabul)	   to	   interlink	   them	  with	   Imams	   in	  order	   to	  
pave	  the	  way	  for	  a	  better	  communication	  between	  them.	  	  

We	  found	  great	  interest	  among	  youths	  to	  work	  on	  this	  issue	  with	  us	  and	  a	  large	  number	  of	  them	  
frequently	  were	  visiting	  our	   center	  but	  only	  we	   could	   include	  4	  other	   students	   in	   the	  process	  
voluntarily.	  From	  the	  other	  side,	  the	  Fridays	  of	  students	  were	  best	  utilized	  during	  the	  project	  life	  
time.	  (In	  Kabul	  5	  female	  monitors	  were	  hired	  to	  monitor	  the	  women	  sections	  of	  the	  10	  mosques	  
where	  the	  space	  for	  women	  was	  created	  and	  2	  female	  monitors	  were	  hired	  for	  the	  two	  sections	  
of	  women	  created	  in	  the	  most	  conservative	  community	  of	  Jalalabad).	  

The	   project	   in	   the	   second	   phase	   extended	   to	   Jalalabad	   in	   the	   east	   of	   Afghanistan	  where	   the	  
conservative	   and	   most	   of	   Pashtoon	   tribes	   dwell.	   10	   monitor	   (students	   from	   Ningarhar	  
University,	   and	   other	   private	   institute)	   to	   be	   trained	   and	   hired.	   In	   addition,	   10	   section	   for	  
women	  to	  be	  opened	  in	  Kabul	  where	  they	  can	  attend	  the	  mosque,	  listen	  to	  the	  Khutbas	  and	  can	  
share	  their	  views	  with	  the	  imams.	  

The	  next	   step	  was	  monitoring	  of	   the	   Friday	   speeches	  of	   Imams	  by	   the	   selected	   students	  who	  
had	   received	   training	   from	   NECDO	   on	  monitoring,	   networking	   and	   communication	   skills.	   The	  



five	  issues	  discussed	  by	  Imams	  were	  (Right	  of	  Marriage,	  Right	  of	  Inheritance,	  Right	  of	  Property,	  
Right	   of	   Education	  &	   Right	   of	  Mobility)	   and	   every	   other	  weekly	  monitoring	   reports	   (during	   the	  
second	  phase	  we	  planned	  monitoring	  the	  mosques	  based	  on	  the	  request	  of	  the	  imams	  and	  giving	  enough	  time	  to	  the	  
imam	   to	   prepare	   the	   ground	   for	   the	  women	   rights	   issue	   to	   speak	   about	   on	   Fridays	  we	   sent	   our	  monitors	   twice	   a	  

month)	  of	   the	  students	  were	  collected	  by	  project	  manager	  where	  by	  the	  end	  of	   the	  project	  we	  
had	  640	  monitoring	  reports	  (6820Rp).	  

Our	  success	  story:	  

Opening	  of	  women	  sections	  in	  masajids	  for	  women	  in	  both	  Kabul	  and	  Jalalabad	  where	  women	  
by	   themselves	   stand	   and	   ask	   about	   their	   rights	   which	   is	   direct	   source	   of	   information	   and	  
awareness	  in	  the	  masajids	  for	  both	  male	  and	  female	  for	  the	  first	  time	  women	  raise	  their	  voice	  in	  
the	   mosques	   about	   the	   violation	   of	   their	   rights,	   we	   can	   see	   day	   by	   day	   number	   of	   women	  
Namazies	  increasing	  therefore,	  we	  provided	  trainings	  for	  head	  of	  women	  sections	  in	  masajids	  in	  
order	  to	  build	  their	  capacity	  for	  helping	  and	  supporting	  other	  women	  .	   I	  hope	  one	  day	  we	  can	  
extend	  this	  idea	  all	  over	  Afghanistan	  which	  is	  the	  only	  solid	  way	  to	  fight	  the	  wrong	  customs	  and	  
traditions	  such	  as	  Bad,	  Badal,	  Walwar	  and	  child	  marriages.	  

Sexual	   harassment	   is	   a	   big	   dilemma	   in	   afghan	   society	   and	   youth	   consider	   it	   part	   of	   their	  
manhood	   and	   feel	   proud	   to	   tease	   and	   harass	   larger	   number	   of	   females	   in	   the	   public	   spaces,	  
educational	   institutions	   and	   this	   is	   one	   of	   the	   main	   hurdle	   for	   women	   mobility,	   this	   project	  
played	  very	  important	  role	  not	  only	  about	  women	  rights	  awareness,	  but	  also	  gave	  the	  mentality	  
that	   harassment	   is	   not	   part	   of	   the	   manhood,	   but	   a	   shameful	   act	   for	   a	   true	   muslim,	   women	  
coming	  to	  the	  masajids	  whom	  we	  work	  with	  are	  more	  confident	  as	  male	  monitors	  are	  working	  
in	  the	  reduction	  of	  harassment	  with	  other	  youths	  in	  their	  communities.	  

The	   imams	  we	  worked	  with	  belong	  to	  different	  age	  category,	  different	  provinces	   initially	  were	  
believing	   we	   were	   agents	   of	   west	   and	   suspected	   us	   preaching	   western	   mentalities,	  
Alhamdulillah	  now	  they	  are	  only	  cooperating,	  but	  also	  they	  accept	  the	  mistake	  why	  they	  were	  
not	  preaching	  about	  such	  things	   in	  the	  past	  and	  each	  one	  of	  them	  are	  working	  with	  other	  ten	  
imams	  and	  now	  the	  circle	  of	  imams	  around	  us	  is	  more	  than	  300	  imams.	  

I	  would	  like	  to	  thank	  Daisy	  Khan	  in	  particular	  and	  all	  WISE	  sisters	  in	  general	  having	  given	  me	  the	  
chance	  to	  participate	   in	  the	   last	  WISE	  conference	  which	  brought	  me	  the	  wisdom	  to	  work	  with	  
imams,	  youths	  and	  women	  from	  the	  stage	  of	  masajids.	  

This	   is	  crucial	   in	  Afghan	  community	  to	   involve	   imams	  for	  welfare	  of	   the	  community	  and	   I	   look	  
forward	  to	  the	  support	  and	  extension	  of	  this	  project	  to	  other	  provinces	  of	  Afghanistan.	  

Thank	  you	  for	  your	  attention	  and	  thanks	  for	  your	  support.	  



ANNEX 19 
 

S. 1 
“Delta inundation due to climate change &  sea rise level, will drive 60 million people to 
be homeless& foodless. Although Egypt produces less than 1% of carbon dioxide we are 
recipient  of the polluters”  
Creating 234 green villages, will generate 10 Million Jobs & will help stop & mitigate 
climate change” 
 
S. 2 
One of the first questions that were asked to the Pharaoh’s upon reaching the after life 
was whether they had polluted the Nile and the Land.  
The 1st environmental oath ever   
 
S. 3 
 700 million hectares lost due to over grazing chemical fertilizers 
 It will be announced today in a conference in Columbia University that the world has 

reached 7 billion citizens 
 ا ������ �������ن �ظ��� �ا�����د �� �ا��� �و�ا���� ��� ���� �أ����ى �ا����س �������� ��� �ا���ى�����  
 
S. 4 
We rely on green economy as the backbone: 
 Green Economy is the key to fighting poverty and corruption 
 Waste Equals Food :In nature there is no waste, as every process output is an input 

for some other process. This principle implies not only a high degree of 
organizational complementarily, but also that outputs and by-products are nutritious 
and non-toxic enough to be food for something. 

 Permaculture: 
 Design of systems integrating humans, plant, animals, energy, and structures.   
 We aim for a zero waste scenario and no landfills. 
 
S. 5 
NP. 40% of Egyptians are below the poverty line 

• 77% are living in the rural areas and 82% of them in upper Egypt. 
•  Eradicating poverty and transforming our economy by recycling waste   into bio 

fertilizers and biogas which are much cheaper, healthier and more eco friendly . 
• This is a social investment sustainable development project        (Social 

entrepreneurship. 
 
S. 6 
Path Of the Development Corridor 
 



 
Development road plan suggested by Dr Farouk El Baz 
 
S. 7 
 Only by sharing our deeper thoughts, deeds and feelings for others do we 

communicate, and inspire, a love for humanity and respect for Allah creations the 
mother Earth.  

 Religion is the message for the peace of the world and well being and not for its 
destruction under any slogans or motives.  

 The message here is that the Muslim nations are not danger but a green hope that 
will influence the globe. 

 This is the path for enlightenment leading to social justice. 



ANNEX 20 
 

S. 1 
Turkey: “The Country of Surprises” 
 
S. 2 
According to the World Economic Forum Report, Turkey is ranked 126th country 
out of 134 in gender gap. 
 
S. 3 
The Percentage of Woman CEO’s According to Countries 
 Finland 13% 
 TURKEY 12% 
 Norway 12% 
 Brazil 11% 
 Italy 11% 
 Spain 9% 
 Germany 6% 
 Austria 4% 
 Japan 4% 
 USA 0% 
 Belgium 0% 
 France 0% 
 Netherlands 0% 
 Great Britain 0% 
 
S. 4 
In this year’s election, women’s seats in parliament doubled & become 48. 
Nevertheless ratio of women to men is still 10%. 
 
S. 5 
Facts and Figures in Turkey 
 Muslim population of 98% 
 No glass ceiling in Turkish corporate environment 
 CEO’s of Vodafone, Shell, BMW, Tuborg, Pepsico, HSBC,  
 Levi’s and P&G are WOMEN. 
 In Turkey, 
      36% of university faculty staff 
      25% of professors 
      31% of architects 
      29% of doctors 
      26% of lawyers 
    are WOMEN. 
 
S. 6 
Facts and Figures in Turkey 



In Turkey, 
    11 / 110  ambassadors 
     2 / 11 constitutional court members 
     426 / 32.926 government attorneys 
     218.812 / 61.754 judges 
   
      are WOMEN. 



ANNEX 21 
S. 1 
Fearless Fundraising 
 Be Inspired, Be Motivated  
 & Begin Now to approach BIG Donors! 
 How to depend less on foreign & international aid organizations and more on 

individuals 
 Mary Alex 
 Contact: maryalex1@gmail.com 
 
S. 2 
Introductions & Mini Branding Exercise: 
 Tell each other what organization you work for, where it is located, and 3 reasons it’s 

a “hard-hitting or impactful organization” 
 Name two pieces of historical information that paint a picture for us of the “why” it 

was founded 
 Take only 5 minutes total or 2 ½ minutes each. PRACTICE, PRACTICE, 

PRACTICE!  
 
S. 3 
Today You’ll Learn how to: 
 10 Essential elements of great fundraising 
 What constitutes a “healthy” fundraising program? 
 Find your voice and tell your story to donors from a values-based perspective 
 How do you make “Asks” for fearless fundraising 
 General Rules of Thumb: Basic Building Blocks for successful fundraising… 

regardless of the type of donor 
 
S. 4 
The 10 Essential Elements of Great Fundraising  
Regardless of Who the Donor Is: 

1. Fund-raising is about human needs, not achievements. People applaud  
achievement but donors give money to change or save lives. This is why great fund-
raisers are also great storytellers. Pull in the audience and tell the story in a way to 
which they relate. 
2. Learn how to use the power of human emotion. Fund-raising should first appeal to 
a person's emotion. Logic then reinforces emotional appeal. 
3. Offer a clear, succinct problem to which people can relate. First open  
their hearts and minds. Then they will open their wallets. 
 
Fundraising is not about money. It is about the work or a need that  
changes or saves lives. Money is how we make it happen. 

 
S. 5 
Essential Elements of Great Fundraising: 



 4. People give to people. People don't donate to a building or a cause.  
They give because someone asks someone and because someone believes in the need. 
People are the basics of every campaign. 

 5. Fundraisers need to be able to see things through the eyes of their  
donors. This is one reason why volunteers are so important. As we work for 
organizations, we often get too close to our mission and what we are trying to make 
social change around. Getting feedback from Board members, volunteers and donors 
can help keep us on track. 

 6. Friend-raising comes before fund-raising. Fund-raising is not just solicitation. 
Fund-raising is cultivating a prospect until they see the need and are ready to give. 

 7. Fund-raising is not just asking, it's inspiring. Fund-raising is the “business” of 
inspiring people to fill a need. Donor’s gifts are about shared values. 

 
S. 6 
Essential Elements of Great Fundraising: 
 8. Say "Thank you" properly and often. Remember, your donors also give to other 

organizations and causes. Make sure they remember yours. Research shows that a 
person needs to hear from the organization seven times to remember you.  

 9. Look at your cultivation plan. How many times per year are you touching your 
donors when you don’t ask them for a gift? 

 10. Great fund-raising is based on ethical people who care. You will get great results 
by taking careful risks, innovating, using new technology, patience, sincerity, and 
caring. 

 *Let’s look at this form: Action Steps to Take: Board Members & Best Practices 
for ALL TYPES of Fundraising  

 
S. 7 
What Constitutes a Healthy Fundraising Program to seize values-based Fundraising? 
 1. You have an annual fundraising goal and a plan to meet it.  
 2. You have a three- to five-year fundraising projection with growing major donors as 

overall emphasis. Four tenets for strong plan are:  Number of overall donors is 
growing, avg. size gift is increasing, you have new donors to replace those who fall 
off due to attrition & fundraising is keeping pace with inflation. 

 3. You have an easy-to-use database of prospects and supporters and other useful 
information. Each donor has a “chart” with vitals 

 
S. 8 
What Constitutes a Healthy Fundraising Program? 
 4. You know who considers your organization a favorite vehicle for giving and you 

can enumerate 5 pieces of information about them.  
Reference “feasibility study” 

 5. You have an ongoing program to acquire, retain and upgrade donors and you have 
benchmarks for this during the year  

 6. You use all fundraising strategies appropriately as they apply with capacity of staff 
as biggest predictor of success & it “costs money to make money” 



 7. You know your history and can tell it in an engaging way (who started, what was 
happening or not in community that warranted it’s launch, largest donors ever, where 
are the founders now, etc). 

 
S. 9 
What Constitutes a Healthy Fundraising Program? 
 8. All Board members donate and most board members help raise money.  
 9. The organization is willing to spend money to solve problems.  
 10. Organizational culture allows and encourages staff and volunteers to distinguish 

between what is urgent and what is important.  
 *Let’s briefly take a look at your handout: Sample Questions for a Development 

(fundraising) Plan 
 Source: Kim Klein 
 
S. 10 
Values Based Fundraising: 
 Making the Case With an EMOTIONAL APPEAL… Because Facts & Statistics Will 

Only Get You So Far! Find the donor’s values that resonate by telling your story! 
 *Let’s look at your handout: Fearless Fundraising & Telling Your Story 
 
S. 11 
Values Based Fundraising: 

 Making the Case With an EMOTIONAL APPEAL… Because Facts & Statistics 
Will Only Get You So Far! Find the donor’s values that resonate by telling your 
story! 

 Emotion Involved: 
o Solidarity 
o Pride 

 Outcomes: 
o Appeals to desire to be a part of a larger movement or cause. Paints a 

colorful pic of why something is and why we S/ join it. Build solidarity 
against a common “enemy” or injustice that donor can agree on (i.e. 
Human right to be safely housed and live in an environment that is free of 
violence) 

o Strokes donor’s ego (i.e. I’m important B/ I give to this critical 
organization).  Generally works more with male donors, who tend to 
“brag” more about their philanthropy than females. Donors “feel good” 
about giving and that they are investing in an organization that “makes a 
difference” that others can see. 

 
S. 12 
Values Based Fundraising 
 Emotion Involved: 

o Empathy 
o Sympathy 

 Outcomes: 



o Helps donors to emotionally identify with people served in organization  (i.e. 
when I give to ________ I'll touch ___ lives).  

o Use this emotion in a humanitarian or cultural-specific appeal-image of being 
the “only one of its kind” to do this sort of work. Example: Most have a fear 
of being homeless.  

o Draw on where donors feel compassionate about someone else’s 
circumstances who have less opportunity, Example is s “All San Fran 
residents deserve trees on their streets” (think if you had no tress in your 
environment)  

o Describe in full detail to tell the story without seeing a picture (i.e. describe 
that  without ________ what will happen) 

 
S. 13 
Values Based Fundraising 
 Empowerment 
 Outcomes: 

o Tell donors that they “need to donate to assist in finding the power to make a 
difference in their community.” Don’t underestimate this emotion especially 
for babyboomers and those of “new wealth”.  

o This emotion gives donors the sense to overcome their sense of hopelessness 
about an ever-increasing problem that they can then effectively change with 
the “power” of their giving (i.e. By giving to the Women's Funding Network 
you harness the power that touches the lives of women around the world who 
are trafficked everyday from Kyrgyzstan to the Bay area.”). 

 
S. 14 
How you ask for investments (gifts) can make all the difference 
 How you ask often determines the results you receive. Above and beyond 

fundraising, 
 Understanding how to make the ask is an important skill that can help you build 

boards and committees, form teams and & complete vital internal projects.  
 But…not using donor language you caste tasteless bread on the table and pray 
 
S. 15 
How you ask for investments can make all the difference 
 Recognize these keys to asking someone. 
 1. Phrase your request in terms of the benefits to the listener. Speak to “what’s in it 

for them?” Why and how will they benefit from saying yes to your request? (i.e. By 
making this investment you’ll be seen as a major donor to ____ and let me enumerate 
the ways this gift will enhance our work and grow our programs). 

 2. Be positive. Don’t focus on why someone shouldn’t say yes or the negative 
aspects.  Tell them how will it make the world a better place! Ask them what they’d 
like to see different in their community. Find common ground with your work and 
their vision of what needs to happen.  

 
S. 16 



How you ask for investments can make all the difference cont… 
 3. Show respect and appreciation for your prospect.When you recognize their 

contributions, history of involvement , or other attributes, then they in turn feel 
special. This is where keeping meticulous donor records comes into play. It’s 
flattering and affirming to be asked to participate, whether as a donor, mentor, 
volunteer, Board member or other role. 

 4. Give accurate and clear expectations of what it  requires. It’s tempting to tell 
people what they want to hear, or only emphasize what is easy or fun. Give a fair 
explanation of your request and what it entails. 

 
S. 17 
How you ask for investments can make all the difference cont… 
 5. Make sure to listen to the issues or concerns of the donor.What are they worried 

about? How will they base their decision to give or not give? Strive to understand 
their needs,  their emotions for giving (empathy, solidarity, ,etc.) and their constraints. 

 6. Give your prospect an appropriate amount oftime to make an informed 
decision. Don’t pressure,manipulate or overwhelm your prospect in hopes of their 
saying yes. This often backfires later, 

 7. Strive for win-wins even when prospects say “NO”. Use flexibility, creativity 
for mutually acceptable outcomes. “Maybe you cannot make a gift this year but 
instead you could build my new Facebook page 

 
S. 18 
How you ask for investments can make all the difference cont… 
 8. Accept their answer whether they agree to your request or not. Consider it 

cultivation and not failure. NO just may mean for today!  
 9. What if you do not know what size gift to ask for? This is where a gift range 

chart comes into play. “Raise roof campaign: New roof  costs____and here is a range 
of Gifts to get that roof built.”   

 10. Thank them either way for their time and willingness to consider your offer. By 
treating them with respect and care,  they are more likely to say yes in the future. 

 
S. 19 
Working With Major Donors Regardless of Which Fundraising Activity: 
General Rules of Thumb 
 Largest predictor as to whether a donor will say YES, access and relationship.  
 All major gift prospect solicitations need to be done face-to-face Fundraising is about 

first building relationships and… then asking for a gift. 
 Money is not a means to an end. Once gifts are secured, donors have expectations and 

most savvy donors of today want to be shown a return on their investment. 
 All campaigns need to hit critical mass; it’s a game of casting the net wide and not 

being afraid to find your voice.  
 
S. 20 
Working With Major Donors: 
General Rules of Thumb Continued: 



 3 key elements to transformative fundraising: a compelling story, full board 
involvement, and strong staffing. The map that gives these elements directions is a 
strong development plan. Without it, fundraising efforts lose their way and often do 
not succeed 

 3 reasons why individual giving is the backbone of Fundraising and will also be a 
strong potential source for your NGO's campaign:  

  1. Globally, it is where the most money is;  
  2. Generates the most unrestricted gifts (meaning you can use the money in 

whatever way you want,  to meet your budget); 
  3. There’s always room for cultivation (if an individual donor gives,  there’s every 

reason to expect more and more----no other funding streams work that way because 
all other funders change their values). 

 *Let’s look at your handout: Is your organization ready for a major gifts drive?  
 
S. 21 
Greatest Message for Today! 
 A successful solicitation occurs when the right person asks the right prospect or 

donor  for the right amount, and the right purpose, at the right time and in the right 
way… 

 This is where the “strategy” of fundraising comes into play. Asking for too small a 
gift cannot be undone,  and asking for too large a gift can be seem as insulting & 
potentially makes a donor feel their gift will make less impact.    

 
S. 22 
Thank you! 
 Contact: Global Capacity Consulting 
 www.globalcapacityconsulting.com 
 Maryalex1@gmail.com 

 
 

 
 

 



Board of Directors 
Self-Evaluation 

	  
	  Considerations:	  These	  are	  Best	  

Practices	  that	  all	  Boards	  should	  be	  
adhering	  to:	  	  

5	  
Very	  
Good	  

4	  
Good	  

3	  
Ave.	  

2	  
Fair	  

1	  
Poor	  

	  1	  
board	  has	  full	  and	  common	  understanding	  
of	  the	  roles	  and	  responsibilities	  of	  a	  board	   	  	  	   	  	  	   	  	  	   	  	  	   	  	  	  

	  2	  
board	  members	  understand	  the	  
organization's	  mission	  and	  its	  products	  /	  
programs	  

	  	  	   	  	  	   	  	  	   	  	  	   	  	  	  

	  3	  
structural	  pattern	  (board,	  officers,	  
committees,	  executive	  and	  staff)	  is	  clear	   	  	  	   	  	  	   	  	  	   	  	  	   	  	  	  

	  4	  
board	  has	  clear	  goals	  and	  actions	  resulting	  
from	  relevant	  and	  realistic	  strategic	  
planning	  

	  	  	   	  	  	   	  	  	   	  	  	   	  	  	  

	  5	  
board	  attends	  to	  policy-‐related	  decisions	  
which	  effectively	  guide	  operational	  
activities	  of	  staff	  

	  	  	   	  	  	   	  	  	   	  	  	   	  	  	  

	  6	  
board	  receives	  regular	  reports	  on	  
finances/budgets,	  products/program	  
performance	  and	  other	  important	  matters	  

	  	  	   	  	  	   	  	  	   	  	  	   	  	  	  

	  7	  
board	  helps	  set	  fundraising	  goals	  and	  is	  
actively	  involved	  in	  fundraising	  (nonprofit)	   	  	  	   	  	  	   	  	  	   	  	  	   	  	  	  

	  8	  
board	  effectively	  represents	  the	  
organization	  to	  the	  community	   	  	  	   	  	  	   	  	  	   	  	  	   	  	  	  

	  9	  
board	  meetings	  facilitate	  focus	  and	  
progress	  on	  important	  organizational	  
matters	  

	  	  	   	  	  	   	  	  	   	  	  	   	  	  	  

	  10	  
board	  regularly	  monitors	  and	  evaluates	  
progress	  toward	  strategic	  goals	  and	  
product/	  program	  performance	  

	  	  	   	  	  	   	  	  	   	  	  	   	  	  	  

	  11	  
board	  regularly	  evaluates	  and	  develops	  
the	  chief	  executive	   	  	  	   	  	  	   	  	  	   	  	  	   	  	  	  



	  12	  
board	  has	  approved	  comprehensive	  
personnel	  policies	  which	  have	  been	  
reviewed	  by	  a	  qualified	  professional	  

	  	  	   	  	  	   	  	  	   	  	  	   	  	  	  

	  13	  
each	  member	  of	  the	  board	  feels	  involved	  
and	  interested	  in	  the	  board's	  work	   	  	  	   	  	  	   	  	  	   	  	  	   	  	  	  

	  14	  
all	  necessary	  skills,	  stakeholders	  and	  
diversity	  are	  represented	  on	  the	  board	   	  	  	   	  	  	   	  	  	   	  	  	   	  	  	  

 

	  

Please	  list	  the	  three	  to	  five	  points	  on	  which	  you	  believe	  the	  board	  should	  focus	  its	  attention	  in	  
the	  next	  year.	  Be	  as	  specific	  as	  possible	  in	  identifying	  these	  points.	  

1. 

  

  

2. 

  

  

3. 

  

4. 

 

5. 

	  
Written	  by	  Carter	  McNamara,	  PhD	  |	  Applies	  to	  nonprofits	  and	  for-‐profits	  unless	  noted	  



	  

Is	  Your	  Organization	  Ready	  for	  a	  Donation	  Drive?	  

Score	  Meaning	   	  	   	  	   	  	  

10	  Best	  possible	  rating,	  9	  Excellent	  but	  not	  perfect,	  	  8	  Very	  good	  but	  requires	  some	  attention	   	  	   	  	   	  	  

	  7	  Good	  but	  needs	  improvement,	  6	  Satisfactory	  but	  not	  good	  enough	  to	  do	  the	  job	   	  	   	  	   	  	  

	  5	  Less	  than	  satisfactory-‐	  needs	  serious	  work,	  4	  or	  less	  Unacceptable	  immediate	  correction	  called	  for	   	  	   	  	   	  	  

	  	   Factor	   Score	  Weight	   Total	  

1.	  During	  the	  past	  12	  months,	  you’ve	  operated	  under	  a	  written	  plan	  to	  actively	  cultivate	  your	  top	  
20	  sources,	  and	  you’ve	  made	  a	  significant	  contact	  with	  each	  of	  them	  at	  least	  twice	  during	  the	  
year.	  It’s	  not	  good	  enough	  to	  just	  have	  the	  list.	  You	  need	  to	  be	  in	  contact	  with	  these	  sources,	  
romancing	  your	  cause	  and	  your	  case.	  Give	  yourself	  a	  “10”	  if	  you	  have	  an	  active	  and	  effective	  
program	  of	  prospect	  management	  and	  cultivation.	   	  	  

×	  5	  =	   	  

2.	  The	  board	  and	  staff	  have	  individually	  committed	  in	  an	  open	  meeting,	  with	  full	  discussion	  and	  
open	  voting,	  their	  dedication	  to	  give	  and	  work	  sacrificially.	  A	  Major	  Gifts	  Campaign	  starts	  with	  
the	  board	  and	  staff.	  If	  those	  on	  the	  side	  don’t	  care,	  why	  should	  anyone	  else?	   	  	  

×	  4	  =	   	  

3.	  The	  board	  as	  a	  group	  is	  able	  to	  give	  10%	  of	  the	  campaign	  objective.	  There	  have	  been	  many	  
successful	  campaigns	  where	  the	  board	  is	  not	  able	  to	  give	  this	  much.	  But	  if	  they	  are	  able	  to	  give	  
10%	  or	  better,	  it	  helps	  ensure	  a	  victory	  for	  the	  campaign.	  If	  you	  believe	  board	  members	  will	  be	  
able	  to	  give	  15%	  of	  the	  campaign	  objective,	  give	  yourself	  a	  rating	  of	  “10.”	  Ten	  percent	  of	  the	  
giving	  should	  be	  a	  “9.”	  Anything	  lower	  than	  10%	  should	  be	  evaluated	  accordingly.	   	  	  

×	  4	  =	   	  

4.	  You	  are	  able	  to	  determine	  or	  identify	  the	  20	  major	  gifts	  that	  will	  produce	  40%	  of	  your	  
objective.	  The	  campaign	  cannot	  be	  successful	  without	  major	  gifts.	  If	  within	  your	  donor	  
constituency	  there	  isn’t	  the	  potential	  to	  give	  40%	  of	  your	  objective	  in	  20	  large	  gifts,	  your	  
campaign	  is	  very	  likely	  moribund.	  And	  if	  you	  can’t	  identify	  these	  sources,	  you	  haven’t	  started	  
the	  campaign	  process.	  Give	  yourself	  a	  “10”	  if	  you	  have	  isolated	  these	  20	  sources.	  (If	  you’re	  able	  
to	  generate	  40%	  of	  your	  objective	  with	  fewer	  than	  20	  sources,	  all	  the	  better!)	   	  	  

×	  3	  =	   	  

5.	  There	  is	  wholehearted	  agreement	  between	  the	  staff	  and	  board	  that	  this	  is	  a	  worthy	  project,	  
and	  they	  are	  willing	  to	  work	  together	  to	  bring	  the	  project	  to	  fruition.	  It’s	  not	  uncommon	  for	  
staff	  to	  initiate	  ideas	  and	  often	  to	  be	  the	  inspiration	  behind	  a	  campaign	  project.	  You	  hope	  to	  
have	  a	  staff	  that	  provides	  leadership	  and	  motivation.	  But	  it	  is	  unacceptable	  to	  have	  a	  	  program	  
entirely	  staff-‐driven.	  There	  must	  be	  a	  sharing	  of	  vision	  and	  dreams.	  The	  board	  must	  accept	  the	  
project	  as	  their	  own.	  Give	  yourself	  a	  “10”	  if	  there	  is	  total	  and	  wholehearted	  agreement,	  and	  a	  
sense	  of	  excitement	  and	  high	  expectations.	  If	  this	  doesn’t	  exist,	  or	  if	  some	  board	  members	  
aren’t	  enthusiastic	  advocates	  of	  the	  project,	  give	  yourself	  less	  than	  a	  “10”.	  The	  situation	  needs	  
to	  be	  corrected—or	  the	  apathetic	  (or	  negative)	  directors	  need	  to	  determine	  whether	  they	  can	  

	  	  

×	  3	  =	   	  



continue	  to	  stay	  on	  the	  board	  and	  remain	  effective.	  

6.	  The	  project	  meets	  a	  valid	  need.	  The	  completed	  project	  will	  fill	  a	  justifiable	  and	  urgent	  need,	  
and	  has	  been	  tested	  in	  such	  a	  way	  that	  there	  is	  some	  substantiation.	  Further,	  the	  project	  helps	  
fulfill	  your	  mission	  and	  is	  in	  keeping	  with	  your	  philosophy	  of	  operation.	  Give	  yourself	  a	  full	  “10”	  
if	  it	  meets	  all	  these	  criteria.	   	  	  

×	  3	  =	   	  

7.	  The	  case	  for	  the	  program	  has	  emotional	  and	  dramatic	  appeal.	  In	  order	  to	  raise	  important	  
funds,	  a	  project	  must	  be	  compelling	  and	  have	  sizzle!	  Otherwise,	  no	  matter	  how	  valid	  the	  need,	  
you	  won’t	  raise	  funds.	  If	  you	  feel	  the	  case	  can	  be	  dramatized	  in	  such	  a	  way	  that	  it	  tugs	  at	  both	  
the	  heart—and	  the	  purse-‐strings—give	  yourself	  a	  “10.”	  If	  the	  sense	  of	  urgency	  and	  excitement	  
is	  lacking,	  lower	  your	  score	  accordingly.	   	  	  

×	  3	  =	   	  

8.	  On	  your	  board,	  you	  have	  a	  person	  of	  sufficient	  strength,	  stature,	  influence,	  and	  affluence	  that	  
he	  or	  she	  will	  be	  a	  desirable	  candidate	  to	  head	  your	  campaign.	  However,	  it	  isn’t	  necessary	  to	  
choose	  your	  chair	  from	  the	  board	  roster	  (but	  this	  often	  makes	  the	  selection	  easier	  and	  
certainly	  more	  natural).	  If	  you	  do	  have	  this	  caliber	  of	  person	  on	  your	  board,	  it	  also	  says	  
something	  about	  the	  power	  of	  your	  group.	   	  	  

×	  2	  =	   	  

9.	  The	  organization	  has	  successfully	  met	  its	  objective	  in	  its	  annual	  support	  campaign	  in	  the	  past	  
two	  years.	  A	  group	  that	  cannot	  raise	  annual	  support	  will	  not	  be	  able	  to	  mount	  a	  major	  capital	  
campaign.	  If	  you	  have	  gone	  over	  goal	  in	  the	  campaign,	  give	  yourself	  a	  “10.”	  If	  you	  have	  just	  met	  
goal,	  a	  “9.”	  Anything	  less	  than	  that,	  begin	  decreasing	  your	  score	  accordingly.	  If	  you	  do	  not	  have	  
an	  annual	  campaign	  for	  sustaining	  funds,	  give	  yourself	  a	  “1.”	   	  	  

×	  2	  =	   	  

10.	  In	  the	  past	  two	  years,	  you’ve	  operated	  within	  a	  balanced	  budget.	  People	  give	  to	  organizations	  
that	  are	  fiscally	  responsible	  and	  demonstrate	  proper	  financial	  stewardship.	  A	  balanced	  budget	  
provides	  evidence	  of	  sound	  management	  and	  board	  accountability.	  Give	  yourself	  a	  “10”	  for	  a	  
surplus	  and	  grade	  lower	  for	  an	  operating	  deficit.	   	  	  

×	  2	  =	   	  

11.	  You	  have	  prepared	  a	  carefully	  developed	  pro-‐forma	  budget	  and	  have	  projected	  that	  when	  the	  
facility	  is	  completed,	  the	  project	  will	  generate	  sufficient	  income	  to	  make	  it	  self-‐supporting.	  
Raising	  funds	  for	  the	  ongoing	  operation	  of	  the	  project	  or	  for	  the	  programs	  that	  will	  take	  place	  
in	  a	  new	  facility	  can	  sometimes	  be	  more	  difficult	  than	  raising	  funds	  for	  the	  capital	  campaign.	  
Major	  credit	  goes	  to	  the	  operation	  that	  has	  a	  significant	  percentage	  of	  its	  budget	  that’s	  self-‐
supporting.	  If	  the	  project	  demonstrates	  it	  will	  generate	  significant	  income	  over	  expense,	  give	  
yourself	  a	  “10.”	  And	  congratulations!	  If	  the	  campaign	  includes	  funds	  for	  an	  endowment,	  
increase	  your	  rating.	   	  	  

×	  2	  =	   	  



12.	  A	  general	  rule	  of	  thumb	  is	  that	  you	  will	  be	  able	  to	  raise	  ten	  to	  fifteen	  times	  the	  funds	  in	  a	  Major	  
Gifts	  Campaign	  that	  you	  have	  been	  raising	  annually.	  Take	  the	  more	  liberal	  figure,	  fifteen,	  for	  
instance.	  If	  your	  project	  needs	  more	  than	  fifteen	  times	  what	  you’ve	  been	  raising	  annually,	  
you’ll	  find	  it	  difficult	  to	  meet	  your	  objective.	  	  

	  	  

×	  2	  =	   	  

13.	  Beyond	  the	  20	  sources	  you	  identified	  in	  question	  4,	  can	  you	  list	  the	  next	  200	  sources	  that	  are	  
most	  likely	  to	  provide	  the	  largest	  gifts	  for	  your	  program?	  It’s	  quite	  likely	  that	  these	  220	  sources	  
will	  together	  give	  80%	  to	  90%	  of	  all	  the	  funds	  you	  receive.	  You	  need	  to	  determine	  now	  who	  
these	  sources	  are.	  Your	  top	  leadership	  should	  be	  developed	  from	  these	  sources.	  This	  truly	  
becomes	  the	  heart	  and	  spirit	  of	  your	  successful	  campaign.	   	  	  

×	  2	  =	   	  

14.	  If	  you	  were	  unable	  to	  respond	  positively	  to	  question	  8,	  is	  there	  someone	  who	  isn’t	  on	  your	  
board	  but	  would	  have	  sufficient	  strength,	  stature,	  influence,	  and	  affluence	  to	  chair	  your	  capital	  
campaign?	  If	  you’ve	  been	  able	  to	  identify	  a	  person	  with	  the	  level	  of	  regard	  and	  esteem	  
described,	  and	  the	  person	  has	  already	  accepted	  the	  responsibility,	  you	  get	  roaring	  applause,	  
and	  a	  “10.”	  Even	  if	  you	  haven’t	  posed	  the	  question,	  but	  you	  feel	  fairly	  certain	  the	  man	  or	  
woman	  of	  the	  caliber	  described	  will	  accept,	  give	  yourself	  a	  “10,”	  and	  cross	  your	  fingers.	   	  	  

×	  2	  =	   	  

15.	  You	  will	  be	  able	  to	  recruit	  sufficient	  volunteers	  to	  mount	  a	  successful	  campaign	  effort.	  While	  
it’s	  clear	  your	  largest	  gifts	  will	  determine	  the	  level	  of	  your	  success,	  you’ll	  still	  require	  a	  broad	  
base	  of	  giving	  to	  ensure	  a	  victory.	  You	  will	  need	  a	  well-‐trained,	  enthusiastic,	  and	  happy	  worker	  
for	  every	  5	  to	  8	  prospects.	  Give	  yourself	  a	  full	  “10”	  if	  you	  will	  be	  able	  to	  recruit	  the	  workers	  you	  
need.	   	  	  

×	  2	  =	   	  

16.	  There	  should	  be	  no	  campaigns	  in	  your	  service	  area	  being	  planned	  for	  the	  same	  period	  which	  
will	  cause	  a	  serious	  conflict.	  For	  your	  effort,	  you’ll	  require	  all	  the	  dedication	  possible	  of	  
volunteers,	  donors,	  and	  media	  coverage	  in	  order	  to	  win	  your	  effort.	  There	  are	  some	  
campaigns,	  even	  of	  a	  major	  size,	  that	  won’t	  interfere	  with	  yours—but	  if	  there	  are	  other	  
organizations	  similar	  to	  yours	  in	  character	  and	  nature,	  this	  could	  cause	  a	  problem.	  If	  you	  don’t	  
anticipate	  a	  conflict,	  give	  yourself	  a	  “10.”	   	  	  

×	  2	  =	   	  

17.	  Your	  executive	  director	  has	  been	  on	  the	  staff	  for	  a	  minimum	  of	  24	  months.	  Grade	  this	  a	  “10”	  if	  
the	  executive	  has	  been	  with	  you	  for	  at	  least	  24	  months.	  Deduct	  a	  point	  for	  every	  three	  months	  
less	  than	  24	  months.	   	  	  

×	  1	  =	   	  

18.	  Your	  board	  is	  up	  to	  the	  full	  complement	  of	  membership	  allowable	  in	  your	  bylaws.	  Grade	  this	  a	  
“10”	  if	  you	  have	  no	  vacancies.	  For	  each	  vacancy,	  give	  yourself	  “1”	  less	  in	  rating.	  For	  instance,	  if	  
you	  have	  two	  vacancies,	  give	  yourself	  an	  “8.”	   	  	  

×	  1	  =	   	  

19.	  Board	  attendance	  during	  the	  past	  18	  months	  has	  averaged	  80%	  or	  more.	  Total	  all	  the	  board	  
meetings	  you’ve	  had	  during	  the	  past	  18	  months	  and	  compute	  the	  attendance.	  If	  it’s	  80%	  or	  
more,	  give	  yourself	  a	  “10.”	  For	  every	  5%	  less	  than	  80%,	  deduct	  1	  rating	  point.	  For	  instance,	  if	  
you	  had	  an	  average	  of	  63%	  attendance,	  you	  should	  receive	  a	  “5.”	  (Note:	  If	  your	  attendance	  
averages	  less	  than	  50%	  for	  regularly	  scheduled	  meetings,	  you	  are	  in	  serious	  trouble	  as	  far	  as	  
the	  vitality	  and	  commitment	  of	  the	  board	  is	  concerned.	  You	  should	  probably	  not	  even	  be	  

	  	  

×	  1	  =	   	  



thinking	  about	  a	  campaign!)	  

20.	  The	  organization	  has	  a	  challenging	  annual	  dollar	  objective	  in	  its	  annual	  campaign	  that	  forces	  it	  
to	  stand	  on	  tiptoes	  to	  achieve	  its	  objectives.	  It’s	  not	  enough	  to	  merely	  reach	  your	  annual	  
campaign	  goal.	  Your	  objective	  must	  push	  you.	  

	   	  	  

×	  1	  =	   	  
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Interpreting Your Score: Is Your Organization Ready for a Major Gift Drive? 

Score	   Interpretation	  

299	  or	  less	   You’re	  not	  ready—not	  nearly	  so.	  You	  need	  to	  spend	  time	  improving	  in	  the	  critical	  areas	  
that	  will	  determine	  your	  ability	  to	  reach	  the	  goal.	  

300–399	   You’re	  close.	  You	  still	  have	  some	  work	  to	  do	  before	  you	  can	  be	  assured	  of	  success.	  
Begin	  now	  to	  make	  the	  necessary	  changes.	  

400–449	   You’ll	  almost	  certainly	  have	  a	  successful	  campaign.	  Take	  time	  to	  correct	  the	  few	  
deficiencies	  you	  have.	  

450	   You’re	  ready.	  What	  are	  you	  waiting	  for?	  

	  

	  

	  



12-00 

Sample questions for a development audit 
These questions demonstrate the scope of issues you should consider if you want to 
evaluate 
your fund development program. 
Often a development audit is conducted by an outside evaluator. However, you can also 
use this 
survey to conduct your own internal assessment. 
Ask your development staff to complete this audit. Go through the questions with your 
development committee. Or, use this detailed audit to develop your own brief version 
targeted to the 
board’s role in fund development. 
P.S. Remember, these are questions to stimulate discussion. Your organization may 
decide that 
it doesn't need to subscribe to all of these statements. However, exceptions should be 
rare. 
Use the scale below to rate your organization's fund development effectiveness. 
Below Standard (1): We don’t operate this way. Standard (2): Usually we operate this 
way. 
Above Standard (3): We regularly operate this way. 
B elow (1 ) S tandard (2 ) A bove (3) 
Organization's purpose 
1. Services and programs are deemed relevant by your organization's ____ ____ ____ 
constituents and the community at large. 
2. Justifiable reason, recognized by the community at large, to raise public ____ ____ ____ 
and private contributions. 
Organizational planning 
3. Mission statement is regularly evaluated for relevance. ____ ____ ____ 
4. Organizational values and vision are clear and shared by all staff and ____ ____ ____ 
key volunteers. 
5. Strategic plan, based upon market research, addresses internal strengths ____ ____ ____ 
and weaknesses and external opportunities and threats, sets corporate goals 
for a specific time period. 
6. Ongoing review and adjustment of the plan. ____ ____ ____ 
7. Ongoing evaluation of program effectiveness, client satisfaction, health 
of infrastructure, and systems to intervene as necessary. ____ ____ ____ 
8. Systems for continuous quality improvement. ____ ____ ____ 
Constituency development 
9. Clear understanding of who current constituents are and what motivates ____ ____ ____ 
their participation. 
10. Clear vision of new markets (i.e., those predisposed to your cause) ____ ____ ____ 
to target for relationship building. 
2 
B elow (1 ) S tandard (2 ) A bove (3) 
11. Ongoing mechanisms to gather demographic and lifestyle information about ____ ____ ____ 
constituents and the predisposed. 
12. Strategies to cultivate relationships with donors and prospects. ____ ____ ____ 
Organizational leadership 
13. Understanding and acceptance that, together, the board and CEO are ____ ____ ____ 
responsible for the success or failure of the organization and the 
fulfillment of its mission. 
14. Leadership that stimulates organizational learning and, when appropriate, ____ ____ ____ 
change. 
15. Effective enabling of volunteers by staff. ____ ____ ____ 
Marketing and communications 
16. A positive image in the community. ____ ____ ____ 
17. Clear understanding of image you wish to have, image you currently ____ ____ ____ 
have, and strategies to align the two. 
18. An effective communications program to reach constituents. ____ ____ ____ 



Organizational operations 
19. Clearly articulated role, responsibilities and relationship between board ____ ____ ____ 
and staff. 
20. Comprehensive financial management system that include annual ____ ____ ____ 
budgeting and revision processes, monthly statement of revenue and 
expense compared to budget, and fund accounting. 
21. Financial and program systems that fulfill accountability and reporting ____ ____ ____ 
requirements to clients, donors, and regulatory agencies. 
22. Board that represents the community and the organization's constituencies. ____ ____ ____ 
23. Board includes new and incumbent directors in order to guarantee ____ ____ ____ 
continuity and new opinions. 
24. Bylaws that limit tenure and ensure rotation of board members. ____ ____ ____ 
25. Conflict of interest policy and compliance by board and staff. ____ ____ ____ 
26. Comprehensive board recruitment process that includes identification of ____ ____ ____ 
necessary skills, qualifications and performance expectations. 
27. Clear articulation of roles, responsibilities and performance expectations ____ ____ ____ 
presented to each candidate before nomination to board. 
28. Process to annually assesses performance of board members and ____ ____ ____ 
distinguish between those who should be invited to continue to serve 
and those who should be thanked and released upon completion of 
(or prior to completion of) the term of appointment. 
3 
B elow (1 ) S tandard (2 ) A bove (3) 
Leadership and fund development 
29. Each board member, the CEO and development officer give a gift every year. Yes ____ No ____ 
30. During a capital campaign, all board members, the CEO and development Yes ____ No ____ 
officer give to both capital and annual. 
31. The board understands its role in fund development. ____ ____ ____ 
32. Each board member does some fund-raising task each year. ____ ____ ____ 
33. Within the board, there are individuals who effectively solicit gifts ____ ____ ____ 
face-to-face. 
34. Within the board, there are individuals who effectively plan and sell ____ ____ ____ 
tickets to special events. 
35. Within the board, there are individuals who effectively use their business ____ ____ ____ 
contacts on behalf of your fund development activities. 
36. Board members attend special events. ____ ____ ____ 
37. The board regularly discusses the strategic issues and progress of ____ ____ ____ 
philanthropy and fund development for the organization. 
38. The chief development officer has direct access to the board to discuss ____ ____ ____ 
fund development issues. 
39. There are board-level committees/task forces which assist in the planning, ____ ____ ____ 
implementation, and evaluation of fund development activities. 
Development within the institution 
40. The organization's senior management understands and supports a culture ____ ____ ____ 
of philanthropy. 
41. Staff understand that they are each fund raisers. ____ ____ ____ 
42. Fund development ethics and standards have been adopted by the board ____ ____ ____ 
and the organization acts accordingly. 
43. The organization understands the four relationships which are critical ____ ____ ____ 
to fund development (internal relations; relationship with community, 
constituents and enabling). 
Volunteers in fund development 
44. Fund development activities use both board and non-board members. ____ ____ ____ 
45. Fund-raising volunteers also give to the organization. ____ ____ ____ 
46. Volunteer responsibilities and expectations are clearly articulated for ____ ____ ____ 
each fund-raising project. 
The development staff 
47. The chief development officer reports directly to the organization's CEO. Yes____ No ____ 
48. Chief development officer participates along with other senior staff in ____ ____ ____ 
strategic discussions regarding health, program and markets of organization. 
4 
B elow (1 ) S tandard (2 ) A bove (3) 
49. Development staff demonstrates an understanding of the organization’s ____ ____ ____ 
mission, programs and goals. 



50. The chief development officer effectively recruits and enables volunteers ____ ____ ____ 
and staff. 
51. Other development staff effectively recruit and enable volunteers. ____ ____ ____ 
52. Development staff (or consultants) are experienced designing and ____ ____ ____ 
conducting fund development programs. 
53. Develop staff (or consultants) are experienced using different kinds ____ ____ ____ 
of solicitation strategies. 
54. Development staff is encouraged to enhance fund development ____ ____ ____ 
through workshops and conferences. 
55. Our development staff (and consultants) are members of a fund-raising ____ ____ ____ 
professional association and subscribe to a code of ethics. 
56. Our development staff (and consultants) are certified by a national ____ ____ ____ 
fund-raising certification program. 
Fund development management 
57. Clerical resources are in place to support fund development. ____ ____ ____ 
58. Space and equipment are in place to support fund development. ____ ____ ____ 
59. Records are kept of all fund development activities and their effectiveness ____ ____ ____ 
and productivity. 
60. Donor gift histories are maintained which include date and amount of gift, ____ ____ ____ 
solicitor if applicable, and response. 
61. Prospect histories are maintained which include date of solicitation, ____ ____ ____ 
method, solicitor if applicable, and response. 
62. Gift potential is evaluated and request amounts are targeted for each ____ ____ ____ 
prospect. 
63. Standard operating procedures, gift acceptance policies and overall fund 
development policies exist and are reviewed regularly. ____ ____ ____ 
64. Transmittal mechanisms help donors give easily. ____ ____ ____ 
65. Appropriate training and support materials exist for prospects and volunteers. ____ ____ ____ 
Fund development planning and evaluation 
66. Our chief development officer participates in our organization’s annual ____ ____ ____ 
budgeting process and helps establish the contributed income figure. 
67. Operating budget and contributions goals are set by a thorough analysis and ____ ____ ____ 
evaluation of current donors and available prospects coupled with an analysis 
of fund development cost effectiveness, return on investment and agency resources. 
5 
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68. In order to make good decisions, the agency collects and analyzes: solicitation ____ ____ ____ 
response rates; fund-raising cost effectiveness; return on investment; donor 
renewal, attrition, acquisition and upgrade rates; average gift size; and 
solicitor performance. 
69. The fund development program is diversified and not dependent upon any ____ ____ ____ 
one funding source or solicitation strategy. 
70. Effective case statement(s) are developed with participation by the CEO ____ ____ ____ 
and volunteer leadership. 
71. A written fund development plan is developed with participation ____ ____ ____ 
of CEO and volunteer leadership and addresses strategic and financial 
goals, staff and volunteer resources, solicitation strategies, and timetable. 
72. Target markets are segmented for the appropriate solicitation strategy. ____ ____ ____ 
73. Prospects are solicited by the right solicitor at the right time for the right ____ ____ ____ 
project and the right amount. 
74. Strategies are developed to renew and upgrade gifts of current donors and ____ ____ ____ 
acquire new donors. 
75. Volunteer and staff leadership outline the criteria to evaluate fund ____ ____ ____ 
development effectiveness and assess results. 
76. Fund development effectiveness and success is not evaluated solely on the ____ ____ ____ 
dollars raised. 
77. Assessment results are used to develop subsequent plans. ____ ____ ____ 
Acknowledgment and recognition 
78. Gifts are acknowledged within 48 hours of receipt, and staff understands ____ ____ ____ 
why this is important. 
79. Mechanisms exist to recognize donors and their contributions. ____ ____ ____ 
80. Mechanisms exist to recognize fund development volunteers. ____ ____ ____ 
Funding fund development 
81. There is an adequate budget to support fund development efforts. ____ ____ ____ 



82. Fund development compensation is sufficient to ensure top quality staff. ____ ____ ____ 
Prepared by Simone P. Joyaux, ACFRE, Joyaux Associates, Rhode Island USA 



	  

Fearless	  Fundraising	  	  

&	  

“Telling	  your	  story”	  

	  

The	  “telling	  of	  your	  story”	  is	  creating	  a	  larger	  framework	  for	  your	  conversation	  with	  the	  donor;	  
in	  essence,	  it	  is	  sharing	  passion	  and	  possibility	  about	  their	  funding	  your	  NGO.	  Telling	  your	  
organization’s	  story	  to	  a	  potential	  donor-‐regardless	  if	  it	  is	  a	  public	  or	  private	  foundation,	  

corporation,	  government	  entity,	  or	  individual	  donor-‐	  must	  be	  done	  smartly	  and	  PASSIONATELY.	  	  
The	  bottom	  line	  is	  that	  GOOD	  STORYTELLING	  is	  the	  essence	  of	  all	  great	  fundraising.	  Through	  

telling	  your	  story	  well,	  you	  create	  the	  opportunity	  for	  the	  donor	  to	  envision	  the	  kind	  of	  
partnership	  they	  can	  build	  with	  you	  and	  your	  organization.	  You	  need	  to	  show	  them	  the	  way-‐

through	  the	  verbal	  “painting	  of	  a	  picture”	  of	  your	  work-‐	  that	  they	  can	  combine	  their	  values	  and	  
philanthropy	  with…	  to	  create	  the	  kind	  of	  world	  they	  want	  to	  build!	  

	  

Fund-‐raising	  is	  about	  needs,	  not	  achievements.	  People	  applaud	  	  
achievement	  but	  give	  to	  change	  lives	  and	  save	  lives.	  This	  is	  why	  great	  fund-‐raisers	  are	  also	  

great	  storytellers.	  Pull	  in	  the	  audience	  and	  tell	  the	  story	  in	  a	  way	  to	  which	  they	  can	  relate	  and	  
become	  impassioned.	  Remember,	  passion	  begets	  passion.	  	  

	  

Telling	  your	  story	  is	  NOT	  telling	  the	  donor	  your	  intimate	  detailed	  life,	  but	  is	  sharing	  with	  the	  
donor	  the	  answers	  to	  the	  questions	  of	  below.	  Begin	  the	  process	  of	  uncovering	  your	  story:	  	  

	  

1.	  What	  path	  brought	  you	  to	  your	  NGO?	  

	  

2.	  What	  about	  this	  organization	  keeps	  you	  engaged	  and	  motivated?	  	  

	  

3.	  	  What	  is	  your	  exact	  passion	  about	  the	  vision	  and	  mission	  of	  your	  NGO?	  	  

	  

4.	  	  What	  is	  it	  about	  your	  organization	  that	  is	  critical	  to	  changing	  the	  world	  and	  making	  a	  
difference	  every	  single	  day?	  	  



	  

5.	  What	  does	  your	  organization	  do	  that	  is	  unique	  and	  transformative?	  

	  

6.	  Tell	  them	  what	  you	  think	  the	  world	  will	  look	  like	  10	  years	  from	  now,	  	  because	  of	  your	  NGO.	  
Conversely,	  tell	  them	  what	  the	  world	  would	  like	  if	  your	  organization	  did	  NOT	  exist.	  	  

	  

Exercise:	  Practice	  this	  story	  with	  your	  peers.	  Afterwards	  discuss	  these	  questions:	  

	  

1.	  What	  resonated	  and	  was	  successful	  with	  your	  storytelling?	  

	  

2.	  What	  were	  some	  roadblocks	  or	  fears	  you	  had?	  

	  

3.	  How	  can	  you	  better	  tell	  your	  story	  to	  tap	  more	  into	  a	  donor's	  value	  system?	  	  
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